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AGENDA

CALL TO ORDER

FLAG SALUTE

MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN THE LINE OF DUTY

Since the last Commission meeting, the following officers have lost their lives while
serving the public:

o Officer Saul Martinez, California Highway Patrol, Indio
o Deputy Randall E. Jeunings, Butte County Sheriff’s Department
o Investigator Charles A. Lazzaretto, Glendale Police Department
o Officer Dan Muehlhausen, California Highway Patrol, Indio

ROLL CALL OF COMMISSION MEMBERS

INTRODUCTIONS

RECOGNITION OF ADVISORY COMMITTEE MEMBERS PRESENT

APPROVAL OF MINUTES

A.1 Approval of the minutes of the April 24, 1997 regular Commission meeting held at the
Holiday Inn in Sacramento.

A.2 Approval of the minutes of the June 16, 1997 special Commission meeting held at the
Hyatt Hotel in Irvine.

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.



CONSENT CALENDAR

B.1 Receiving Course Certification Report

Since the April meeting, there have been 82 new certifications, 26 decertifications, and 83
modifications.

In approving the Consent Calendar, your Honorable Commission receives the report.

B.2 Receiving Financial Report - Fourth Ouarter FY 1996/97

The fourth quarter financial report will be provided at the meeting for information
purposes. In approving the Consent Calendar, your Honorable Commission receives the
report.

B.3 Receiving Information on ~New Entry_ Into the POST Regular (Reimbursable) Program

The San Bemardino County Coroners Department has met the Commission’s
requirements and has been accepted into the POST Regular (Reimbursable) Program. 
approving the Consent Calendar, your Honorable Commission receives the report.

B.4 Receiving Information on Withdrawal from POST Specialized (Non-Reimbursable)

The California State Fire Marshal’s Office has merged with the California Department of
Forestry and has withdrawn from the program. In approving the Consent Calendar, the
Commission takes note that they are no longer part of the POST Specialized Program.

B.5 Receiving Information on New Entry_ Into the Public Safety Dispatcher Program

Procedures provide that agencies that have expressed willingness to abide by POST
Regulations and have passed ordinances as required by Penal Code Section 13522 may
enter into the POST Reimbursable Public Safety Dispatcher Program pursuant to Penal
Code Sections 13510(c) and 13525.

In approving the Consent Calendar, your Honorable Commission notes that the Red Bluff
Police Department has met the requirements and has been accepted into the POST
Reimbursable Public Safety Dispatcher Program.

B.6 A~vroving Resolution Commendinf Robert Norman. Chief of Foster City Police

In approving the Consent Calendar, your Honorable Commission adopts a resolution
commending Robert Norman who served as Chairman of the Strategic Planning
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Committee for the time, energy, and personal efforts he expended in development of
Beyond 2000: Making a Bold Adjustment, and for his continuing efforts in supporting the
implementation of the POST Strategic Plan.

B.7 Approving Resolution Commending Retiring Bureau Chief Darrell L. Stewart

In approving the Consent Calendar, your Honorable Commission adopts a resolution
commending Bureau Chief Darrell L. Stewart, for contributions made to law enforcement
while serving at POST for 25 years, including 13 years as Bureau Chief, who will retire
from state service on August 1, 1997.

B.8 Approving Resolution Commending Retiring Bureau Chief Robert Fuller

In approving the Consent Calendar, your Honorable Commission adopts a resolution
commending Bureau Chief Robert Fuller for contributions made to law enforcement
while serving at POST for 14 years, including 5 years as Bureau Chief, who will retire
from state service on September 2, 1997.

B.9 Approving Resolution Commending Sue Muncy. Retired Executive Director. California
$lote Sheriffs’ Association

In approving the Consent Calendar, your Honorable Commission adopts a resolution
commending Sue Muney, upon her retirement on July 1, 1997, for contributions made to
law enforcement while serving as Executive Director of the California State Sheriffs
Association for the past 13 years.

Co Report on Strategic Implementation Plan Progress

Commissioner TerBorch, Chairman of the Committee on Strategic Plan Implementation,
will report on the progress of implementing POST’s Strategic Plan and developing an
implementation plan.

LI G

Do R.¢ceiving Testimony on Proposed Changes to Procedure D-1 Relating to Definitions of
Basic Course Delivery_ Formats

Procedure D-1 defines the Basic Course Reserve Format as encompassing Modules A, B,
C, and D. The Transition Pilot Basic Course Format is defined as Part 1 and Part 2. The
construction of these definitions is such that student enrollment in Part 1 (Community
College AJ courses with Basic Course subjects embedded) and enrollment in Module 
(P.C. 832 course) constitutes enrollment in the Regular Basic Course.



At its April 1997 meeting, the Commission approved changes to D-1 relating to
definitions of Basic Course delivery formats subject to results of a Notice of Regulatory
Action.

In response to that Notice, Dave Wright, Coordinator, ADJU/POST Programs, Shasta
College, has requested a public hearing on this proposal. Mr. Wright expressed concerns
regarding proposed regulatory action wherein Part I of the Transition Program would no
longerbe part of a Basic Course but rather preparatory training to same.

Subject to the results of the Public Hearing, and if the Commission concurs, the
appropriate action would be to approve the proposed changes to Procedure D-1
relating to definitions of Basic Course delivery formats. The change would go into
effect October 1, 1997, subject to approval by the Office of Administrative Law.

STANDARDS AND COMPETENCY

l~eport and Recommendation to Adopt Chan~es to Regular Basic Course Trainin~
S_~ecifications Using the Notice of Pronosed Action Process

As part of an ongoing review of Regular Basic Course content, POST staff and
curriculum consultants (academy instructors and other subject matter experts) thoroughly
review learning domain content to determine if revisiom are necessary. This process
occurs in regularly scheduled workshops during which curriculum and supporting
material for specific domains are updated to reflect emerging training needs, to comply
with legislatively mandated subject matter, changes in the law, or to improve student
learning and evaluation.

Proposed changes to the training specifications for Learning Domains #35 Firearms and
Chemical Agents are contained in the report under this tab. The recommended changes
would significantly restructure firearms testing.

F.

All proposed changes have been reviewed and endorsed by the Consortium of Academy
Directors.

If the Commission concurs, the appropriate action would be a MOTION to approve the
curriculum changes as described in the staff report, subject to results of a Notice of
Proposed Regulatory Action. If approved, changes would be effective October I, 1997.

Renort and Recommendation to Adot)t Pronoscd Chan~es to the Regular Basic Course
Performance Objectives

Changes to the performance objectives are proposed in two learning domains:
Firearms/Tear Gas and Weapons Violations. All changes in the Firearms/Tear Gas
Domain comport with changes to the exercise tests and learning activities for the domain
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as described in the previous agenda item. Changes in the Weapons Violations Domain
pertain to objectives that call for written test questions and consist of adding one
objective on the crime of use of tear gas or a tear gas weapon (Penal Code Section
012403.7(7)), modifying two objectives, and deleting one objective and incorporating 
requirements into another (existing) objective.

All proposed changes have been approved by the Consortium of Academy Directors and
are described in detail in the report under this tab.

If the Commission concurs, the appropriate action would be a MOTION to adopt the
recommended changes to the Regular Basic Course performance objectives effective for
academy classes that begin on or after October 1, 1997.

Request for Public Hearing to Consider Proposed Chan~es to Commission Re tmlations to
establish a Voluntary Records Supervisor Certificate Pro~am

Penal Code Section 13510.3 requires that the Commission establish, by December 31,
1997 and in consultation with representatives of law enforcement organizations, a
voluntary professional certificate program for law enforcement records supervisors who
have primary responsibility for providing records supervising services for local law
enforcement agencies. The certificate is to be based upon standards related to the
education, training and experience of law enforcement records supervisors and shall serve
to foster professionalism and recognition of achievement and competency.

Creation of the Records Supervisor Certificate Program requires the following proposals
to add language or sections to existing Regulations and Procedures:

O Add subsection (y), Regulation 1001, which is a definition of the term "records
supervisor;"

O Addition to Regulation 1003 to require that appointments/terminations of
records supervisors be reported to POST;

O Add Section (k) to Commission Regulation 1005 to establish criteria for
eligibility for the certificate;

O Addition of Section F-6 to Commission Procedures to establish eligibility
requirements for award of a Records Supervisor Certificate; and

O Other non-substantive changes to assure conformity among existing regulations.

If the Commission concurs, the appropriate action would be a MOTION to schedule a
public hearing in conjunction with the November 6, 1997 Commission meeting to receive
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comments on the proposed changes to regulations to establish a Voluntary Records
Supervisor Certificate Program.

Scheduling a Public Hearin~ on the Proposal to Establish a Mandatory_ Field Trainin~
Program

In July 1996, the Commission authorized employment of a Special Consultant to conduct
a study of field training programs and make recommendations regarding the feasibility of
a POST-mandated, standardized program. Sergeant Kate Singer, Matin County Sheriffs
Department, was employed for this purpose. Sergeant Singer’s findings and
recommendations are included in the report under Ibis tab.

As described in the report, it is proposed that the Commission schedule a public hearing
for November 1997 to consider adoption of regulations mandating that regular officers
complete a minimum ten-week field training program before being allowed to perform
peace officer duties without immediate supervision. Agencies employing regular officers
would be required to obtain POST approval of their field training programs. Their
programs would have to meet certain described criteria including minimum qualifications
for Field Training Officers (FTOs). FTOs would be required to complete the 40-hour
Field Training Officer Course before providing field training for new officers.

Proposed regulations would exempt off~cers while assigned to custodial work. Deputy
Sheriffs assigned to jail duty following Basic Course completion would, therefore, not be
required to enter a field training program until they were assigned to patrol.

A waiver provision is also proposed to accommodate any agency that may be unable to
comply with the program provisions due to either financial hardship or lack of
availability of personnel who could qualify to serve as FTOs. It is anticipated that a small
number of agencies may need availability of such a waiver provision.

Based upon responses to a statewide survey, it is believed that the great majority of law
enforcement agencies already operate field training programs that meet, or with minor
adjustments can meet, the proposed requirements. It is not anticipated that proposed
requirements, if enacted, would impose significant new program costs on these agencies.

The Long Range Planning Committee received a report at its June 16, 1997 meeting on
this subject. Members of the Committee expressed concern for: (1) the potential impact
of a mandatory program on Deputy Sheriffs initially assigned to jail duty, and (2)
potential fiscal impact on participating agencies. The exemption and waiver provisions
described above are responsive to those concerns. Deputy Sheriffs would be able to
obtain Basic Certificates prior to completing field training. Financial hardship would be
a basis for agency exemption.
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It is recommended the matter be set for a public hearing. The proposal, if adopted, would
be a significant step in the elevation of professional standards for California law
enforcement.

If the Commission concurs, the appropriate action would be a MOTION to schedule a
public hearing, in conjunction with the November 6, 1997 Commission meeting, to
receive comments on the proposed changes of regulations relating to the field training
program.

I. A kximmF, ami 

Norman Cleaver, Chairman of the POST Advisory Committee, will report on the
Committee meeting held July 16, 1997 in Irvine.

J. Report on Reimbursement of Trainin$ for Civilian Employees

At the April 24, 1997 Commission meeting, a representative of the Association of Los
Angeles County Deputy Sheriffs (ALADS) raised concerns about Commission
reimbursement for training of civilian employees when funds are of limited availability
for training of peace officer employees. Following discussion, the Commission directed
staffto provide a report at the July meeting addressing the scope, volume, and costs
associated with civilian trainee reimbursement. The report is enclosed under this tab.

The Commission began reimbursing for paraprofessional employees in the 1970’s in
recognition of the then movement towards civilianizing certain law enforcement tasks
and jobs. Reimbursement for civilian employees rapidly evolved to generally include
those employees performing work erstwhile historically performed by peace officers.

As described in the report under this tab, the Commission now routinely reimburses for
course attendance by 13 job classes and certain others may be reimbursed with prior
approval. In FY 95/96, 3,888 civilians were reimbursed at a cost of $1,138,722.76.
These numbers are exclusive of public safety dispatchers who are eligible for
reimbursement by statute.

The matter is before the Commission, as directed, for information and discussion.
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Report on Federal Grant Funds for Training Pro~ams Addressing Violent Crimes

With passage of Senate Bill 350, it is necessary for the Commission to approve a
spending plan to implement the bill’s provisions. Of the $11,453,000 authorized from the
Federal Trust Fund, $2,196,834" is earmarked for POST to develop and conduct law
enforcement training on domestic violence and related training.

Working with staffof the Office of Criminal Justice Planning, a proposed spending plan
has been developed that includes:

.
2.

.4.

.

$300,000 for the development of three telecourses;
$308,960 for the development and presentation of a new Institute of
Criminal Investigation Speciality Course on Domestic Violence
Investigation;
$1,042,722 for first responder related domestic violence training;
$120,000 for a Special Consultant (POST Management Fellowship
Program); and
$425,152 to reimburse eligible law enforcement agencies for trainee
replacement (back-fill) costs.

If the Commission concurs, the appropriate actions would be to (ROLL CALL VOTE):

.
Authorize the Executive Director to enter into an agreement with the
Office of Criminal Justice Planning to receive this funding.

.
Authorize a contract, in an amount not to exceed $120,000, with a to-be-
named local agency for one year’s service of a POST Management Fellow
to provide program coordination.

.
Authorize requests for proposal to produce components of a videodisc
courseware program On domestic violence¯

° Approve a 1997/98 contract augmentation with KPBS, San Diego State
University, in the amount of $385,000.

° Approve a 1997/98 contract augmentation with San Diego Regional
Training Center in the amount of $159,000.

,
Subject to results of a public notice process, authorize regulation changes
to institute trainee replacement (back-fill) reimbursement for the above
programs.
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Request for Contract Approx~al - Presentation of the Robert Presley Institute of Criminal
Investigation (ICI) Homicide Investigation Course

The Robert Presley Institute of Criminal Investigation includes a number of foundation
speciality courses. The courses employ POST-prescribed instructional methods and
standardized curriculum. The ICI Homicide Investigation Course (76 hours) is presented
by DOJ on an outreach basis and by LAPD and LASD (jointly for their investigators).
There is need for an additional course to relieve a backlog of enrollment requests.

The Sacramento Public Safety Center has agreed to present the course and requests
presentation costs be paid through contract rather than recovered through tuition
charging. Approval of a contract for this purpose would be consistent with Commission
policy to contract for high cost/critical need courses in order to assist agencies that may
not be budgeted for tuition costs.

A report providing further information is enclosed under this tab.

If the Commission concurs, the appropriate action would be a MOTION to authorize the
Executive Director to sign a contract with the Sacramento Public Safety Center in an
amount not to exceed $60,000 for presentation of the ICI Homicide Investigation Course.
(ROLL CALL VOTE)

Renewal of AuthoriTation to Contract for Special Consultant to Conduct a Study
Regarding Reserve Officer Training Standards

In July 1997, the Commission authorized the Executive Director to contract for services
of a Special Consultant (POST Management Fellowship Program) to conduct a study and
make recommendations regarding scope and length of training for Levels III, II, and
"Limited" Level I reserve officers. Planned work would have als0 included re-
sequencing and modularizing the training courses to facilitate ultimate completion of the
Regular Basic Course with minimum duplication of training.

This work was delayed due to the introduction of legislation that, if passed, would
eliminate the "Limited" Level I category and modify the allowable assignments for Level
II and Level III reserves. The Long Range Planning Committee received a report on this
subject at its July 16, 1997 meeting and recommends the Commission renew
authorization to employ a Special Consultant to perform the described work.

A report is enclosed under this tab.

If the Commission concurs, the appropriate action would be a MOTION to authorize the
Executive Director to sign a contract, in an amount not to exceed $120,000, for a Special
Consultant to conduct a study and make recommendations regarding the reserve officer
training standards. (ROLL CALL VOTE)
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N. Request for Author, Tat, on to Contract for Biennial Internal Control Audit

Commission policy requires a biennial audit of POST’s fiscal controls and accounting
procedures. The last audit was conducted by the State Department of Finance, Office of
State Audits and Evaluations, in 1995. This last audit was a limited scope audit that met
state administrative requirements and cost $20,000.

As described in the report under this tab, staff has obtained current audit cost estimates
from the Department of Finance, Office of State Audits and Evaluations. $20,000
remains a proposed cost for limited scope audit of fiscal controls and accounting
procedures.

The limited audit stops short of reviewing actual financial transactions. A full audit,
which would include financial transactions, would cost $40,000. Since it has been many
years since a full-scope audit has been conducted, it is proposed the Commission approve
funding for such an audit this year.

If the Commission concurs, the appropriate action would be a MOTION to authorize the
Executive Director to sign a contract with the Department of Finance, Office of State
Audits and Evaluations, for an amount not to exceed $40,000, to conduct a full scope
audit as described.

O. Report of the Finance Committee

Commissioner TerBorch, Chairman of the Finance Committee, will report on the
Committee meeting field on July 16, 1997 in Irvine.

P. Report of the Legislative Review Committee

Commissioner Kolender, member of the Commission’s Legislative Review Committee,
will report on the Committee meeting held July 17, 1997 in Irvine.

LONG RANGE PLANNING

Q. Re_r, ort of the Long Range plannin~ Committee

Chair Hall-Esser, who also chairs the Long Range Planning Committee, will report on the
meeting held on June 16, 1997 in Irvine.

"to



OLD/NEW BUSINESS

R. Appointment of Advisory Committee Members

The terms of the following Advisory Committee members are due to expire in
September. They have been recommended for reappointment by their respective
constituent organizations for a three-year term of office beginning in September 1997:

o Derald D. Hunt, representing California Justice Educators’ Association
(CAA~)

o Woody Williams, representing California Peace Officers’ Association
(CPOA)

Also, the Women Peace Officers’ Association has recommended that Leisa Lekawa
replace Alexia Vital-Moore as its representative for a three-year term of office beginning
in September 1997.

In addition, the term of Earle Robitaille, who serves as a public member, will expire in
September. By Commission practice, the Chairman may request that Commission
members submit additional names for consideration or may act to reappoint the current
member.

CORRESPONDENCE

S.1 Letter from Attomey General Daniel E. Lungren commending POST on the Victims of
Violence video and recommending development of a guidebook to accompany the video.

S.2 Letter from Glen Craig, Sheriff of Sacramento County, commending the Commission for
the timely and successful completion of the victims’ video.

S.3 Letter from Douglas Krathwohl, Chief, San Pablo Police Department, on behalf of the
Contra Costa County Police Chiefs’ Association, thanking the Commission for its support
of their Driver Simulator Program.

8o4. Letter from Peter J. Sysak, President, California College and University Police Chiefs’
Association, requesting representation on the POST Advisory Committee.

DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

November 6, 1997 - Mission Inn - Riverside
January 22, 1998 - Sheraton Newport- Newport Beach
April 16, 1998 - Piccadilly Inn - Fresno
July 16, 1998 - San Diego (Tentative)



i,~m~ ’ STATE OF CALIFORNIA PETE WILSON, Governor

DEPARTMENT OF JUSTICE

~ COMMISSION ON PEACE OFFICER STANDARDS ANDTRAINING
~~ 1601 ALHAMBRA BOULEVARD

~ ~.~ SACRAMENTO, CALIFORNIA 95816-7083

COMMISSION MEETING MINUTES
April 24, 1997.

Holiday Inn Capitol Plaza
Sacramento, CA

DANIEL E. LUNGREN, Attorney General

The meeting was called to order at 10:10 a.m. by Vice Chair Jody Hall-Esser.

Vice Chair Hall-Esser led the flag salute.

MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN THE LINE OF DUTY

The Commission held a moment of silence in honor of the following officers who have lost their
lives while serving the public:

o Officer Van D. Johnson, Los Angeles Police Department
o Deputy Patrick S. Coyle, San Diego County Sheriffs Department
o Deputy Brian Meilbaek, Yuba County Sheriffs Department

ROLL CALL OF COMMISSION MEMBERS

Commissioners Present:

David C. Anderson
Sherman Block
Collene Campbell
Michael T. Carte
Philip del Campo, Ph.D.
Jody Hall-Esser
Bud Hawkins, Attorney General Representative
Ted Hunt
William B. Kolender
Ronald E. Lowenberg
Jan Scully
Rick TerBoreh

POST Advisory Committee Members Present:

Norman Cleaver, Chairman
Jay Clark
Derald D. Hunt
Alexia Vital-Moore
Woody Williams

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.



Staff Present:

Glen Fine, Deputy Executive Director
Hal Snow, Assistant Executive Director
John Bemer, Bureau Chief, Standards and Evaluation
Michael DiMiceli, Bureau Chief, Management Counseling
Paula Burnett, Personnel Selection Consultant
Otto Saltenberger, Bureau Chief, Training Program Services
Kate Singer, POST Management Fellow, Marin County Sheriffs Department
John Weiner, Personnel Selection Consultant
Ken Whitman, Bureau Chief, Basic Training Bureau
Frederick Williams, Bureau Chief, Administrative Services
Karen Yowell, Staff Information Systems Analyst
Vera Roff, Administrative Assistant

Visitors Present:

Michelle Barnes, DMV Investigations
Stephen Brooks, Contra Costa Municipal Risk Management
Steve Craig, Peace Officers’ Research Association of California
Gretchen Fretter, Public Safety Training Center, Los Medanos
Ed Hendry, Orange County Sheriffs Department "

’ Douglas Krathwohl, San Pablo Police Department
Greg Kyritsis, San BemardinO County Sheriffs Department
James Lombardi, Los Angeles Police Department/CRPOA
Willie PauneU, Los Angeles Police Department
Marvin Ruff, Walnut Creek Police Department
Darla Singerton, Captain, Riverside County Sheriffs Department
Michael Stovall, Long Beach Police Department
Darrell Stump, Sacramento Welfare Fraud
Karel Swanson, Walnut Creek Police Department
Cheryl Talton, Vallejo Police Department
Tim Yaryan, ALADS

HONORING FORMER COMMISSIONERS

Vice Chair Hall-Esser displayed plaques prepared in appreciation for outstanding public
service and dedication to law enforcement as a Commissioner to:

O Manuel E. Ortega, who served from December 1991 to April 1997 and who
served as Chairman from April 1996 to April 1997.



Devallis Rutledge, who served from January 1992 to February 1997 and Who
served as Chairman from April 1995 to April 1996.

APPROVAL OF MINUTES

A.1. MOTION - Anderson, second - Kolender, carried unanimously to approve the minutes of
the January 23, 1997 regular Commission meeting held at the Wyndham Hotel in Los
Angeles.

A.2 MOTION - Lowenberg, second - Carre, carried unanimously to approve the minutes of
the March 5, 1997 special Commission meeting held at the Sheraton Newport in Newport
Beach.

CONSENT CALENDAR

B° MOTION - Lowenberg, second - TerBoreh, carried unanimously to approve the
following Consent Calendar:

B.1 Receiving Course Certification Report

B.2 Receiving Financial Report - Third Ouarter FY 1996/97

B.3 Receiving Information on New Entry_ Into the POST Re~,ular (Reimbursable)
P.r.0gxam

B.4 Receiving Information on New Entry. Into the POST Specialized (Non-

B.5 Receiving Information on Withdrawals from the POST Program

B.6 Confirmin_o Policy Statement for Inclusion in Commission Policy Manual

Policy regarding the driver training simulator program includes:

a° Do not fund the purchase, maintenance, or upgrading of driving simulator
equipment except in special circurnstanees.

Encourage agencies interested in purchasing driving simulators to seek
funding through grants or other means.

C° Continue to work closely with agencies to ensure that their driving
simulator courses can be certified.
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B.7

Grant reasonable reimbursement of tuition for POST-certified driving
simulator courses to cover some of the presentation costs (not possible for
POST to assume all costs associated with these programs).

e° Continue support of Driver Simulator Committee to promote cooperation,
information sharing, and development of standards for driving simulator
instructors and programs.

f. Continue working in partnership with companies in the private sector that
are interested in developing driving simulators by providing information
on requirements for law enforcement driver and technical specifications
that will assist these companies in using their technology most
appropriately.

Resolution Commending Retired Deputy Chief Norwood E. "Woody" Willjarng

A Resolution was approved commending Woody Williams, who retired on
March 1, 1997 as Deputy Chief of the San Bernardino County Sheriffs
Department, for his outstanding service to California law enforcement for 36
years. Woody Williams also serves as Vice-Chairman of the POST Advisory
Committee.

Mr. Williams expressed his appreciation of the Resolution and informed the
Commission that he plans to continue as an active member on the POST
Advisory Committee.

Report on Strategic Plan Progess

At a special Commission meeting held March 5, 1997 in Newport Beach, it was
recommended that the following Vision Statement be presented for adoption by the
Commission at the April 24, 1997 meeting:

To be the leading organization in establishing professional standards, assuring
top-quality training, and providing effective services to develop and support the
world’s finest peace officers and law enforcement organizations~

MOTION - Campbell, second - Hunt, carried unanimously to approve the Vision
Statement.

Commissioner TerBorch, Chairman of the Committee for Strategic Plan Implementation,
reported the Committee met on April 15, 1997 in Newport Beach to review the draft of
the strategic plan and provide input on Changes to be made.
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The Committee received a progress report on the development of a POST clearinghouse
function. A two-day symposium was held to receive recommendations on what is needed
and what is possible, both practically and technologically. The Web Page and the
bulletin board are already on line. The Committee indicated its interest in having the
clearinghouse up and running as soon as possible. The Committee directed staffto keep
the field informed on a regular basis of the ongoing activities and efforts being made to
keep faith with the implementation of the goals included in the Beyond 2000 document.

The Committee reviewed the draft of the strategic plan and provided input on changes to
be made. There was consensus that agency accreditation should be included and that
supplemental funding be sought for that purpose. The final review of the plan will be
made at a special Commission meeting on June 16, 1997 in Irvine prior to its submittal to
the Governor’s Office on July 1, 1997.

The Committee was very pleased with the progress made and expressed satisfaction that
the staff work was consistent with what the original Strategic Planning Steering
Committee envisioned. On behalf of the Committee, the Chairman expressed
appreciation for the support and continuing efforts of POST staffin the’development of
the plan.

The purpose of the public heating was to receive testimony in regard to proposed amendments to
Commission Regulations and Procedures. The hearing was divided into three parts:

o Part I pertained to the proposal to amend Regulation 1018 and Procedure F-5 relating to
the elimination of an equivalency examination process from the public safety dispatcher
certificate program.

O Part II pertained to the proposal to amend Regulation 1007 and Procedure D-12 relating
to the establishment of an equivalency process for Reserve Training Modules B and/or C.

O Part III pertained to the proposal to amend Regulation 1081 relating to the development
of a course in the carrying and use of a batordimpaet weapon for persons employed as
public officers in the capacity of a county sherift~s security officer.

PART I OF THE PUBLIC HEARING

D° Receiving, Testimony on Pronosed Chan~,es to POST Public Safety_ Dispatcher Certificate
gr_0_gram_

The certificate program for public safety dispatchers was established in Commission
Regulation 1018(0 in 1990. The certificate program is voluntary in that dispatchers from
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agencies in the POST Public Safety Dispatcher Program are not required to obtain the
certificate for purposes of initial or continued employment. Pursuant to Commission
Procedure F-5-3, dispatchers employed by agencies in the POST Dispatcher Program
prior to the effective date of the certificate program (i.e., July 1, 1990) may qualify for the
certificate by passing the POST Basic Dispatcher Training Equivalency Examination in
lieu of completing the Public Safety Dispatchers’ Basic Course.

The number of dispatchers who have taken the exam has steadily declined in recent
years, with fewer than 60 individuals taking the exam in the past 12 months. If the
testing program is to be maintained, there is a need to develop a new exam at a cost of
approximately $30,000. For these reasons, it is recommended that the testing option be
removed from Commission Procedure F-5 effective January 1, 1998, thereby giving those
who remain eligible to take the exam approximately nine more months to exercise this
option.

¢

Staffpresented a summarization of written commentary received from the following:

"l’errye L. Flowers. Communication Manager. representing S.E. Brummer. Chief
of Police. Bakersfield Police Department. requested the implementation date be
extended for at least another year. She indicated it would be a hardship if their
agency were to join the dispatcher program in July 1997 and have only six
months to test the proficiency of dispatchers employed prior to July 1, 1990.

After a summary of the written commentary, the Chairman invited oral testimony from
those present. No one indicated a desire to be heard.

There being no further testimony, Part I of the public heating was closed.

In accordance with the California Code of Regulations, staff summarized the response to
concern expressed by the Bakersfield Police Department. Chief Brummer was informed
that the equivalency exam could be administered at a nearby location at any time after
July 1. In addition, he was informed that while the nine eligible dispatchers must either
pass the equivalency exam or complete the 120-hour Public Safety Dispatchers’ Course in
order the receive the voluntary certificate, they are not required to do either to maintain
their employment status subsequent to the agency’s entry into the program. Upon
receiving this information, Ms. Flowers indicated that the proposed January 1, 1998 date
would pose no hardship on the agency.

MOTION - to amend Commission Procedure F-5 as described with changes to become
effective January 1, 1998, subject to regulatory approval by the Office of Administrative
Law.



PART II OF THE PUBLIC HEARING

Eo Receiving Testimony on Proposed Amendments to Reoulation 1007 and Addition of
C0mmission Procedure D-12 to Establish a Waiver Process for Reserve Tralnin~
Modules B and/or C

The proposal before the Commission was to modify Regulation 1007 and enact new
Procedure D-12 to provide the authority and establish the process for evaluation of prior
law enforcement training for reserve officers and a waiver of POST-certified training for
Modules B and/or C.

The proposed modification to Regulation 1007 would add section (d) to provide that the
Commission may waive attendance at POST-certified reserve training for an individual
who has completed training that is equivalent to the current requirements of Modules B
and/or C. New Procedure D-12 would establish procedures and guidelines for evaluation
of prior law enforcement training, eligibility for the process, POST evaluation of training,
a written and skills examination, and issuance of the waiver upon completion of the
process.

Staff presented a summarization of written commentary received from the following:

William C. Lentini. Chief of Police. Brea Police Department. wrote in support
stating that the proposal allows Brea an alternative method to attract quality
reserve officers and reserve officer training without compromising standards.
He indicated there appears to be a cost savings for departments that utilize the
process.

After a summary of written commentary, the Chairman invited oral testimony from those
present. No one indicated a desire to be heard.

There being no further testimony, Part II of the public hearing was closed.

MOTION - Campbell - second, Carre, carried unanimously to approve amendments to
Commission Regulation 1007 and the enacting of Procedure Commission D-12 as
proposed. The changes would go into effect July 1, 1997, subject to approval by the
Office of Administrative Law.
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PART III OF THE PUBLIC HEARING

F° Receiving Testimony on Proposed Baton/Impact Weapons Trainin~ for Sheriff Securit3,
Officers and Addition of Commission Regulation 1081 (a)(24)

Recent enactment of P.C. Section 831.4 has given sheriffs’ departments the authority to
employ non-peace officer personnel as public officers in the capacity of sheriff security
officers for the purpose of providing security for specified facilities and activities. Of
importance to POST was the related amendment of P.C. 12002. Sub-section (f), was
added and requires the Commission to identify a course of instruction for these persons in
the carrying and use of impact weapons Presently, only the Los Angeles, Sacramento,
and Orange County Sheriffs’ Departments are known to employ personnel in this
classification.

After a review of the impact weapon training needs of sheriff security officers, a review
of existing POST-certified curriculum, and consultation with subject matter experts -
including trainers from the Los Angeles, Sacramento, and Orange County Sheriffs’
Departments, an eight-hour minimum training currieuium was developed. At its January
1997 meeting, the Commission approved the eight-hour Baton/Impact Weapons Training
course subject to results of a Notice of Regulatory Action.

In response to that Notice, the Association for Los Angeles Deputy Sheriffs requested a
public hearing on this proposal.

Staff presented a summarization of written commentary received from the following:

Pete Brodie. President oft_he Association for Los Angeles Deputy_ Sheriffs
f2d.~12~, wrote in opposition to the development of this course unless
additional funding is first appropriated by the Legislature for that specific
purpose. Mr. Brodie stated that expending scarce POST funds for developing a
baton course for non-peace officer security guards at the expense of sworn peace
officers is inappropriate and the proposal should be rejected by the Commission.

After a summary of written commentary, the Chairman invited oral testimony from those
present.

Tim Yaryan. representing the Association for Los Angeles Deputy Sheriffs.
expressed support for the proposed training course; however, he opposed using
POST funds for reimbursement of non-peace officers. He stated that POST
funds should be used only for training sworn peace officers, not for training
security guards.
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There being no further testimony, Part III of the public hearing was closed.

In accordance with the California Code of Regulations, staff summarized responses to
concerns expressed.

In response to Pete Brodie, a letter was sent advising him that the matter would
be set for public hearing at the April 24, 1997 Commission meeting.

In response to Tim Yaryan’s concerns, he was advised that the matter of
reimbursement was outside the scope of this public hearing.

After discussion, the following actions were taken:

MOTION - Kolender, second - TerBorch, carded unanimously to approve the proposed
baton/impact weapons training for sheriff security officers and add Regulation
1081(a)(24) to show the additions of this new legislatively mandated course. 
changes would go into effect July 1, 1997, subject to regulatory approval by the Office of
Administrative Law.

It was suggested that staffprepare a comprehensive report for the July meeting that
describes the whole area of reimbursement for non-peace officers as well as addressing
this new class specifically

MOTION - Anderson, second - Kolender, carded unanimously to direct staff to bring
back a report in July that addresses the issue of reimbursements.

STANDARDS AND COMPETENCY

G° Approval to Modify_ Reaulations for Clad_t-y: Procedure D-I Relating to Definitions of
Basic Course Delivery_ Formats and Regulation 1018 Relating to Applicability_ of Public
Safety Dispatcher Standards

Procedure D-1 defines the Basic Course Reserve Format as encompassing Modules A, B,
C, and D. The Transition Pilot Basic Course Format is defined as Part 1 and Part 2. The
construction of these definitions is such that student enrollment in Part 1 (Community
College AJ courses with Basic Course subjects embedded) andenrollment in Module 
(P.C. 832 course) constitutes enrollment in the Regular Basic Course.

Enrollment in the Basic Course invokes the fmgerprintJcriminal history requirement of
P.C. Section 13511.5. In the case of the Reserve Format, this places the Commission’s
regulation in conflict with P.C. Section 832 which does not require fingerprinting. In the
Transition Format Pilot, presenters have complained that requiring fingerprinting before
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enrollment in Part 1 is unnecessary, is creating student hardship, and is causing a reduced
level of enrollment.

The Advisory Committee discussed this proposal at its April 23, 1997 meeting and
recommended Commission approval of the proposal.

MOTION - TerBorch, second - del Campo, carded to approve, subject to the results of
the Notice of Proposed Regulatory Action process, the changes to Procedure D-1 relating
to definitions of Basic Course delivery formats, effective July 1, 1997, subject to
approval of the Office of Administrative Law. (OPPOSE: Hunt)

Regulation 1018 describes the selection and training.standards for Public Safety
Dispatchers. Regulation 1001(w) defmes a Public Safety Dispatcher in a manner that
exempts peace officer employees from the standards and applies the standards to all non-
peace officers employed (whether full time or part time) to either receive emergency calls
or dispatch law enforcement personnel. There is evidence of confusion as to whether
standards apply to peace officers who may be temporarily assigned to dispatch functions
and as to the applicability of the standards for part-time employees. It was proposed that
Regulation 1018 be modified to more clearly express these standards applicability issues.

MOTION - TerBorch, second - Block, carded to approve, subject to the results of the
Notice of Proposed Regulatory Action process, the changes to Regulation 1018, effective
July 1, 1997, subject to approval of the Office of Administrative Law. (ABSTAIN:
Hunt) .......

Report and Recommendation to Adopt Chances to Remalar Basic Course Tralnin~
Specifications Using the Notice of Proposed Action Process

As part of an ongoing review of the Regular Basic Course content, POST staff and
curriculum consultants (academy instructors and other subject matter experts) thoroughly
review learning domain content to determine if revisions are necessary. This process
occurs in regularly scheduled workshops during which curriculum and supporting
material for specific domains are updated to reflect emerging training needs, compliance
with legislatively mandated subject matter, changes in the law, or to improve student
learning and evaluation.

Proposed changes to the training specifications for Learning Domains #3 Community
Relations, #39 Crimes Against the Justice System and #40 Weapons Violations include:

O Learnin~ Domain #3 (Community Relations)

The proposed modifications add language to existing instructional goals that
require the student to understand the responsibility of law enforcement within
the community. Further changes would add clarity to existing goals and a new

10
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goal is proposed regarding benefits of maintaining effective news media
relations which relate to an already existing topic on news media relations. It
was proposed that existing topics be expanded to add more detail to the required
instruction in communication skills and techniques to obtain voluntary
compliance. Two scenario tests that require the student to use tactical
communication skills to encourage voluntary compliance were proposed for
deletion. Two exercise tests were proposed to replace these scenario tests to
reduce testing costs.

It was also proposed that existing learning activities be expanded with detailed
instructional requirements.

O Learning Domain #39 (Crimes Against the Justice System)

Minor modifications were proposed to topics to more closely align the training
specification with the language in the Penal Code. Two additional topics related
to the false reporting of emergencies and destructive devices were proposed.

O Learning Domain #40 (Weapons Violations)

Changes to Instructional Topics - The proposed modifications provide more
explicit instructional goals aligned with language in the Penal Code. Three
additional topics related to possession of firearms and negligently discharging a
firearm were proposed changes to the specification.

MOTION - Lowenberg, second - Block, carried unanimously to approve, subject to the
results of the Notice of Proposed Regulatory Action process, the changes as set forth in
the report, effective July 1, 1997, subject to approval of the Office of Admirdstrative
Law.

Approval to Adopt Proposed Changes to the Regular Basic Course Performance

Changes to the performance objectives were proposed in four learning domains:
Community Relations, Domestic Violence, Crimes Against the Justice System, and
Weapons Violations. All changes in the Community Relations Domain comport with the
modifications to the scenario testing, exercise testing, and learning activity requirements
for the domain as described in the previous agenda item. Changes in the remaining
domains pertain to objectives that call for written test questions and consist largely of
modifications to existing objectives or the splitting of existing objectives into separate
objectives to improve clarity and the ability to assess student achievement. Additionally,
it was recommended that one objective be added in the Weapons Violations Domain, and
two objectives be added and one deleted in the Crimes Against the Justice System
Domain.

11



MOTION -Anderson, second - Hunt, carded unanimously to adopt the recommended
changes to the Regular Basic Course performance objectives effective for academy
classes that begin on or after July 1, 1997.

g £d k RSltlES

J.

Norman Cleaver, Chairman of the POST Advisory Committee, reported the Committee
met on April 23, 1997 in Sacramento.

The Committee congratulated members Charles Byrd, who was recently elected as
Chairman of the California State Sheriffs’ Association, and Alexia Vital-Moore who
recently was promoted to Lieutenant at the Los Angeles County Sheriffs Department.
Dr. Leo Ruelas, representing the California Community Colleges, was welcomed as a
new Advisory Committee member.

At its meeting the Committee received a report from the California Law Enforcement
Image Coalition Committee regarding a proposal to develop a video for the purpose of
enhancing the image of California law enforcement.

MOTION - Lowenberg, second - Anderson, carded by ROLL CALL VOTE to authorize
the Executive Director to enter into an agreement not to exceed $20,000 with a public
entity for production of the video. (ABSTAIN: del Campo)

RESOURCES

K~ Renort on Prooosed POST/CHP Royalty A~eement for Shooting Judgment Trainine
Seen os

At its meeting on July 18, 1996, the Commission authorized POST staff to look at
alternative methods for producing shooting judgment scenarios, including working with
other state agencies and community college systems. These scenarios would also be
marketed to all enforcement agencies outside the state of California. Subsequent to that
authorization, POST has joined with the California Highway Patrol to design and produce
a set of force option scenarios.

POST staff and the ClIP have designed an agreement for sharing royalties that may
accrue from the sale of shooting judgment training scenarios. Through joint
discussions, POST staff and CHP representatives have determined that future royalty
accrual and distribution can best be managed by an agreement between POST and the
CHP. The agreement would specify the following:

3.2
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POST and the CHP will share equally in any royalties accrued from out-of-state
sales;

Separate accounts for POST and the CHP will be created with each vendor;

The contracts with the hardware vendors will be negotiated by POST staff for
both POST and the CHP; and

POST will have advance approval of all sales to out-of-state agencies.

MOTION - del Campo, second - Hunt, carded unanimously to authorize the Executive
Director to enter into an agreement with the California Highway Patrol regarding the
management and distribution of any royalties that accrue fi’om the sale of video scenarios
to out-of-state law enforcement agencies.

Approval of Request for Contract Services in conjunction with POSTEntrv-Level
Dispatcher Selection Test Battery

At its January 1997 meeting the Commission acted to make the POSTEntry-Level
Dispatcher Selection Test Battery available at no cost to agencies in the POST Public
Safety Dispatcher Program as of July 1, 1997. The July 1, 1997 date coincides with the
effective date of Commission Regulation 1018(c)(4), which requires that verbal,
reasoning, memory, and perceptual abilities measured by the test battery be assessed as
part of the selection process for entry-level dispatchers.

The test battery has been available to agencies in the POST Dispatcher Program on a pay-
for-use basis since January 1996. Cooperative Personnel Services (CPS) has performed
the same services under this arrangement that would be performed under the proposed
contract between POST and CPS for Fiscal Year 1997/98 (i.e., printing and distribution
of all test materials).

The proposed contract is for an amount not to exceed $116,354.30. The amount assumes
that the test battery will be used by approximately two-thirds of the 344 agencies in the
POST Dispatcher Program during the 1997/98 Fiscal Year and that the test battery will be
taken by a total of 11,500 job candidates.

MOTION - Lowenberg, second - Hunt, carried unanimously by ROLL CALL VOTE to
authorize the Executive Director to enter into a contract with CPS for printing and
distribution of the POST Entry-Level Dispatcher Selection Test Battery during Fiscal
Year 1997/98 for an amount not to exceed $116,354.30.

(
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MJ Report of the Finance Committee

Commissioner TerBorch, Chairman of the Finance Committee, reported that the
Committee met April 23, 1997, at the Holiday Inn in Sacramento. In addition to items
already addressed on the agenda, the Committee discussed the following:

.

.

POST’s FY 97/98 budget has been approved by sub-committees 0f both the
Assembly and the Senate. The budget remains as proposed and as reported in
January. Control language relating to the Museum of Tolerance training was
revised to give law enforcement agencies flexibility as to when recruit officers
may be sent to the Tools for Tolerance training and to allow selected civilian
employees to be trained.

The Committee received a briefing on reimbursable training volume and
expenditures through the third quarter of this fiscal year. Reimbursement as well
as revenue remain within projections.

A report was received that projects a possible $12 million reserve at the end of
the current fiscal year. That reserve takes into account a one-time expenditure of
two months revenue in order to accommodate a "one-time 14-month revenue
year." This will entail the meeting of two months expenditure obligation with
cash flow money and will necessitate, as a safeguard, the maintenance of an
annual $2 million reserve.

The projections report also shows that normal ongoing expenditures currently
and in the next few years exceeds revenue by $2 million per year. The
Committee is in a position where several million dollars are available for
expenditures on program enhancements next year but could be in a deficit
situation by FY 1999-2000.

The Committee recommended the following actions:

a. Continue spending authority to next year to:

(1) Reimburse local agencies for purchase of satellite IVD systems
(2) Replace certain WD systems
(3) Procure driver training simulator system for LAPD
(4) Enerypt POST satellite broadcast system

b~ Direct staffto further analyze the concept of reimbursing participating’
agencies for back-fill costs associated with freeing officers to attend
training courses, and report back to the Committee at its next meeting.
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MOTION - Lowenberg, second - Anderson, carded unanimously to accept the
recommendations of the Finance Committee.

The Alameda County Chiefs’ and Sheriffs Association requested the
Commission consider changing the current policy that restricts lodging
reimbursement to ttaining courses presented more than 25 miles from the work
site. It was pointed out that traffic congestion in urban areas sometimes causes a
less than 25-mile commute to consume two to three hours, The Committee
recommended that the Commission rescind this limitation effective July 1, 1997.

There was discussion concerning the problem which exists in all major
population areas throughout the State. It was suggested that a possible solution
might be to hold training closer to their agencies and/or consider flexible training
hours.

MOTION - Lowenberg, second - Carre, to support the recommendation of the
Finance Committee. ROLL CALL VOTE - (AYE: Carre/del Campo/
Lowenberg/TerBoreh/Seully/Hall-Esser; NO: Anderson/Block/Campbell/
Hunt/Kolender/Hawkins ) MOTION FAILED

At its January 1997 meeting, the Commission requested a report on cost
effectiveness of sole source agreements for services provided by other state
agencies. Staff provided the requested information and reported that the state
contracting system has changed. As a result of that change, staff signed a new
contract for microfilm services with a private firm at a lower cost.

The Committee reviewed and recommended approval of the following proposed
FY 97/98 contracts which were negotiated as authorized by the Commission in
January:

.
Contracts for the Management Course are proposed
for the following presenters: $325,449

California State University - Humboldt
California State University - Long Beach
California State University - Northridge
California State University - San Jose
San Diego Regional Training Center

.
San Diego Regional Training Center
for support of Executive Training
(e@, Command College, Executive Training,
and Executive Seminars)

$444,972
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CSU Long Beach for support of the Supervisory
Leadership Institute

4. Department of Justice Training Center

.
San Diego State University for 12 Satellite Video
Broadcasts

,
Alameda County District Attorney’s Office and
Golden West College for Case Law Update
Video Production

7. Telecourse Programs

8. Master Instructor Program

9. Robert Presley Institute of Criminal Investigation

10. Robert Presley Institute of Criminal Investigation
Instructors’ Workshops

11. - Basic Narcotic, Basic Motorcycle, and Basic
Academy Driver Training

12. Labor/Management Partnerships Course

13. Building High Performance, Inclusive Organizations
Diversity Course

14. Simon Wiesenthal Museum of Tolerance Diversity
Training

Standards Contracts

15. Cooperative Personnel Services for Basic Course
Proficiency Exam

16. Interagency Agreement with Cooperative Personnel
Services for Entry-Level Reading and Writing
Test Battery

$540,840

$1,193,380

$ 68,000

$ 58,000

$550,000

$226,947

$530,000

$ 58,000

$1,576,991

$ 43,440

$100,942

$1,556,000

$ 65,900

$113,800
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17. Interagency Agreement with Cooperative Personnel
Services for P.C. 832 Written Examination

$ 41,500

Administrative Contraet~

18. State Controller’s Office Interagency Agreement for
Auditing Services

$ 85,000

19. Interagency Agreement with Teale Data Center for
Computer Services

$ 65,000

20. CALSTARS Contract $ 25,000

21. Eastman Kodak Copier Maintenance Contract $16,000

MOTION - TerBoreh, second - Anderson, carded by ROLL CALL VOTE to
authorize the Executive Director to sign the contracts on behalf of the
Commission. (ABSTAIN: #2 - Lowenberg/del Campo)

The Contra Costa County Police Chiefs’ Association has initiated a working
partnership with the following agencies for a project to design and develop a
regional driver training facility and program in Contra Costa County:

Contra Costa County Police Chiefs’ Association
Contra Costa Criminal Justice Training Center - Los Medanos College
Contra Costa County Risk Management Division
Contra Costa County Municipal Risk Management Insurance Authority
Contra Costa Community College District - Administration of Justice
Advisory Board

The goal of this effort is to develop a full-service program which combines
hands-on vehicle operation, simulator, interactive video, and classroom
instruction to enhance skills and competency in vehicle operations.

Representatives of the Contra Costa County Police Chiefs’ Association were at
the Finance Committee meeting and presented a proposal for a partnership
agreement and POST funding in the amount of $500,000 to fund the purchase of
two driver training simulator systems. The Association proposed that, if the
Commission approved, they will assume all costs of installation, maintenance,
and upgrades as well as costs of operation of the equipment as part of the
training program. The Association cited the following special circumstances for
requesting approval:

17
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Accessibility to Northern California Police Agencies
Accredited POST Driving Instructors/Curriculum Since 1994
Designated Simulator Site and Accommodations
Incorporates ACR 58 Study Committee Recommendations
Multi-Jurisdictional Funding Partnership
No Request for Operation/Maintenance or Upgrade Funding
Consistent with POST Strategic Plan

The Finance Committee recommended approval of the proposal and
congratulated the Association on the quality and scope of its presentation.

MOTION - TerBorch, second - del Campo, carried unanim°usly by ROLL
CALL VOTE to authorize the Executive Director to enter into a contract with
public entities in Contra Costa County for the purchase of the requested
equipment not to exceed $500,000, subject to verification that all other partners
are on line with the physical modification, operation, and maintenance funding.

The Committee recommended that staff review the feasibility of a mobile driver
simulator program for use in outlying areas of the state and report back at the July
meeting.

LONG RANGE PLANNING

N. Commissioner Block report that the Committee met on March 17, 1997 in Monterey
Park. In addition to items already addressed on the agenda, the Committee discussed the
following:

.
Driver Trzinin~ Simulator Procurement

In January 1997, the I*SIM Corporation of Murray, Utah, wrote a letter to
Governor Wilson raising a variety of Concerns about the proposed LAPD
procurement of a simulation system from Doron Precision Products. Members
of the POST Commission received copies of the I*SIM letter.

A report describing the background and addressing concerns raised by I*SIM
Corporation was reviewed by the Committee. This report was for information
only and no action was required.

,
Criteria for Commission Approval of A~,encv Policies on Limited Level I
Reserve Officers

State law and POST regulations allow for departments to submit policies tO
POST describing assignment restrictions for limited duty Level I reserve
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officers. If the Commission approves such policies, the limited Level I reserves
may exercise peace officer powers in the course of their work and be exempted
from the Regular Basic Course gaining standard.

The Legislative Review Committee reviewed the criteria at its meeting on April
24, 1997 in Sacramento and requested that staff provide additional information
and prepare a report for review at its next meeting.

.
POST Law Enforcement Consultant Cl~sification/Compensation Study

The Committee received a report and overview regarding need perceived to
enhance the minimum qualifications for this position and to seek a more
competitive compensation package. There was consensus that staff should
continue to work with the State Department of Personnel Administration on this
matter.

.
Reserve Module D Testing Requirements

At its January 1997 meeting, the Commission directed staffto evaluate and
report back regarding the appropriateness of subjecting Module D students to the
same testing requirements that apply to the Regular Basic Course. Attention was
drawn to the fact that the current requirement results in students being tested for
training undertaken previously in Modules A, B, and C. Previous training may
have been many years in the past.

Following review and discussion of a staff report, there was consensus that the
testing requirements are currently found appropriate and acceptable by Module
D presenters and should not be revised at this time.

__L_F,_G!S_b_AT3_O 

O. Report of the Legislative Review Committee

Commissioner Block, Chairman of the Commission’s Legislative Review Committee,
reported the Committee meeting met ~ust prior to the Commission meeting.

The Committee recommended the following positions on new legislation of interest to
POST.

lo SB 350 - Trzinin_~ Apt~ropriation for Violent Crimes A~,alnst Women. This bill
proposes to appropriate $2. ! 9 million to POST for specified law enforcement
training.
Position: Support inconcept ifamended

19



.

.

°

SB 366 - School Peace Officer Study. This bill would require POST to review
minimum training and selection standards for school peace officers and securi~
officers.
Position: Support if amended to provide appropriate funding

AB 533 - Weapons Scannin_~ Devices. This would authorize law enforcement
agencies to acquire new weapons scanning devices, preclude the public’s access,
and require peace officers who use these devices to complete training certified
by POST.
Position: Neutral

SB 588 - Elder Abuse Training. This bill would require POST to develop elder
abuse guidelines and incorporate curriculum related to these guidelines into the
Basic Course.
Position: Neutral

.

,

SB 786 - Reserve Peace Officer Definitions. This bill proposes to (1) combine
designated and non-designated reserve peace officer classifications; (2)
eliminate limited Level I reserve classification; (3) authorize Levels II and III
reserves to perform certain limited duties while working alone; and (4) eliminate
the required continuous field training program for Level II reserves.
Position: (l)Oppose unless amended: reimbursement provision should 
removed as well as provision for POST to promulgate guidelines.

AB 870 - Elder Abuse: Law Enforcement Training. This bill proposes
mandated training for law enforcement.
Position: Neutral

,

°

.

SB 923 - Traumatic Brain Injury Fund. This bill proposes to eliminate the
present $500,000 cap on revenue to the Traumatic Brain Injury Fund and re-
distribution of excess revenue to the other state penalty funds, including the
POTF.
Position: Oppose

SB 951 - Peace Officers: Franchise Tax Board. This bill provides that
designated employees are peace officers provided that the primary duty is the
enforcement of specified provisions of the Revenue and Taxation Code.
Position: Neutral

SB 1213 - p~ace Officers: Santa Clara County_ Correctional Officers. This bill
would create a new category of peace officer specifically for Santa Clara
County.
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SB 1213 - Peace Officers: Sanha Cl0ra County Correctional Officers. This bill
would create a new category of peace officer specifically for Santa Clara
County.
Position: Oppose

10. AB 1398 - Washoe Tribal Law Enforcement. This bill would extend peace
officer powers (not status) to members of the Washoe Tribal Police.
Position: Neutral

11. AB 1468 - Reserve Peace Ofticg~8: Firearms - POST Reimbursement. This bill
authorizes a police chief or sheriff to issue concealed weapons permits to certain
reserve peace officers and authorize POST reimbursement for the training of
reserve peace officers.
Position: Oppose

12. AB 1496 - Public Safety_ Training Act of 1997. This bill would establish the
Public Safety Training Facilities Fund and the Public Safety Regional Training
Facilities Board of Directors to implement the regional public safety skills
centers concept.
Position" Support

The Committee reviewed the "approval criteria" for law enforcement agency policies for
use of limited Level I reserve peace officers and requested that staff provide additional
information and report back at the July meeting.

MOTION - del Campo, second - Kolender, carried unanimously to approve the
recommendations of the Legislative Review Committee.

OLD/NEW BUSINESS

P. Report of Nominating Committee for Election of Officers

Commissioner Block, Chairman of the Nominating Committee, reported the Committee
recommended the following nominations for the upcoming year:

o Chair, Jody Hall-Esser
o Vice-Chair, Collene Campbell

MOTION - TerBorch, second - del Campo, Carried unanimously to approve the
recommendations of the Nominating Committee.
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Commissioner Hunt reported that POST recently held a Training Needs Assessment workshop at
Lake Arrowhead for southern California law enforcement agencies. He expressed appreciation
to staff for an extremely well done and beneficial meeting.

Chairman Hall-Esser closed the meeting in a moment of silence in honor of those officers who
have been killed in the line of duty since the last Commission meeting.

DATES AND LOCATIONS OF FUTURE COMMISSION MEF~TINGS

July 17, 1997 - Hyatt Regency - Irvine
November 6, 1997 - Mission Inn - Riverside
January 22, 1998 - Sheraton Newport - Newport Beach
April 16, 1998 - Piccadilly Inn - Fresno

/J
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-At ta-chme n r--A-~2

¯ STATE OF CALIFORNIA PETE WILSON, Governor

DEPARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
1601 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083

COMMISSION MEETING MINUTES
June 16, 1997

Hyatt Regency Hotel
Irvine, CA

DANIEL E. LUNGREN, Attorney General

The Commission meeting was called to order at 10:10 a.m. by Chair Jody Hall-Esser.

Chair Hall-Esser led the flag salute.

WELCOME NEW COMMISSIONER

Thomas J. Knutson, Ph.D., Professor of Communication Studies, CSU Sacramento, was
welcomed as a new Commissioner.

ROLL CALL OF COMMISSION MEMBERS

Commissioners Present:

David C. Anderson
Collene Campbell
Michael T. Carre
Philip del Campo, Ph.D.
Jody Hall-Esser
Ted Hunt
Thomas J. Knutson, Ph.D.
William B. Kolender
Ronald E. Lowenberg
Rick TerBorch

Commissioners Absent:

Sherman Block
Daniel E. Lungren
Jan Scully

Staff Present:

Kenneth J. O’Brien, Executive Director
Glen Fine, Deputy Executive Director
Hal Snow, Assistant Executive Director
Lou Maderia, Law Enforcement Consultant, Training Program Services Bureau
Vera Roff, Administrative Assistant

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.



Visitors Present:

Mark Billings, Orange County Sheriffs Department
Jay Clark, Committee on Strategic Plan Implementation
Skip Murphy, Committee on Strategic Plan Implementation
Bob Norman, Committee on Strategic Plan Implementation
Darrell Poney, Orange County Sheriffs Department

HONORING FORMER COMMISSIONERS

Chair HaU-Esser presented gavels and plaques prepared in appreciation for outstanding
public service and dedication to law enforcement as a Commissioner to:

O Manuel E. Ortega, who served from December 1991 to April 1997 and who
served as Chairman from April 1996 to April 1997.

O Devallis Rutledge, who served from January 1992 to February 1997 and who
served as Chairman from April 1995 to April 1996.

REPORT ON STRATEGIC PLAN

This special Commission meeting was held for the sole purpose of reviewing the POST Strategic
Plan prior to its submittal to the Governor’s Office by July 1, 1997.

A. Presentation of Proposed POST Strategic Plan

POST Executive Director Kenneth J. O’Brien presented highlights of the Strategic Plan
which has been in the making for more than two years. The Plan, which outlines seven
strategic goals and 60 objectives, parallels that which was recommended in the document
Beyond2000: Making a Bold Adjustment. The seven strategic goals that will guide
POST for the next five years include:

1. Increase Standards and Competencies
2. Maximize Training Delivery
3. Establish Partnerships
4. Ensure Adequate Resources
5. Establish a Clearinghouse Information Service
6. Ensure Quality Services to our Clients
7. Value Our Employees

The Strategic Plan will provide direction for POST in its continuing efforts to ensure that
California has qualified and competent peace oftieers as a result of effective selection,
training, and leadership.
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Implementation of the goals and objectives in the plan will require changes in POST’s
current organizational structure, practices, and processes in order to meet both current and
new responsibilities and will require Commission approval. Hal Snow, Assistant
Executive Director, who has had the lead responsibility for development of the Strategic
Plan, has also been assigned the lead role in the development of the Implementation Plan.
The Implementation Plan will be presented for approval at the November Commission
meeting.

Following discussion, several wording changes were suggested which will be
incorporated in the draft before submittal to the Governor’s Office. Commissioner
Knutson suggested adding clarification in the Mission Statement to indicate that POST
generates as well as disseminates information in its advocacy role.

The Executive Director expressed appreciation to Hal Snow for his leadership in the
development of the plan, for staffs enthusiasm and dedication in the development of the
Strategic Plan, and also for Lou Maderia, Law Enforcement Consultant, who prepared
the computer-based presentation.

Robert Norman, who served as Chairman of the Strategic Planning Steering Committee,
expressed his appreciation for the exceUent job done by staffin incorporating the Beyond
2000: Making a Bold Adjustment into the Strategic Plan and thanked the Commission for
the continuing opportunity to assist in the development of the implementation plan.

The Commission expressed deep gratitude for the time and energy Chief Norman and
other members of the Strategic Planning Steering Committee expended in the
development of Beyond2000: Making a Bold Adjustment.

MOTION - del Campo - second - Hunt, carried unanimously to send a letter to members
of the Strategic Planning Steering Committee thanking them for their participation and
advising them of the adoption of the Strategic Plan.

MOTION - Kolender - second - Lowenberg, carried unanimously to prepare a resolution
for Robert Norman commending him for his service to law enforcement as Chairman of
the Strategic Planning Steering Committee.

Commission Action/Approval of Strategic Plan

MOTION - Kolender - second - TerBorch, carried unanimously to adopt the POST
Strategic Plan and forward it to the Governor’s Office by July 1, 1997.

3



D.

O Commissioner Hunt suggested that the Commission invite Gordon Graham, a
Lieutenant with the California Highway Patrol, to address the Commission at a
special session on issues of police liability. Lt. Graham is a well-known
instructor on legal and other topics for law enforcement. Following discussion,
there was consensus to invite Lt. Graham to address the Committee on Strategic
Plan Implementation prior to requesting his appearance at a special Commission
meeting.

O Chair Hall-Esser suggested the Commission have an informal meeting prior to
the next Commission meeting to discuss issues concerning victims and to
consider addressing those issues in the Strategic Plan.

MOTION - Campbell, second - Carre, carded unanimously to adjourn the meeting at
11:05 a.m.
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Bureau Reviewed By
Training Delivery & Compliance Bureau Ronald T, Allen, Chi~)

Date of ApprovalExecutiv~Dlrector Approval

[] B.=Ialo.. .e=ed [] I.,omtIo. O.ly [] Statu. Report
L In tt,.e space pr~ed below, tyref~J describe the ISSUE. BACKGROUND, ANALYSIS

Attachment B. 1

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
tAgenda Item Title Meeting Date
Course Certification/Decertification Report July 17, 1997

Researched
Rachel S. Fue’~"Ca"---

Date of Report
June 23, 1997

Financial Impact: [] Yes (See Anatysls ~r details)

[] .o
and RECOMMENDATION. Use additional sheets if required.

The following courses have been certified or decertified since the April 24, 1997 Commission meeting:

CERTIFIED

Course Reimbursement Annual
Course Title ~ _CdlI.Cg.Q~ Plan Fiscal Impact

l. Bicycle Patrol Naps Valley College Technical IV $ 2,000

2. Firearms Tactical Rifle Santa Clara P.D. Technical IV 10,000

3. COPPS-Personnel Strategies Sacramento P.D. Technical IV 6,300

4. Training Conference WeTip, Inc. Technical N/A -0-

5. Arrest & Firearms - IVD Sacramento PSC P.C. 832 N/A -0-

6. Arrest & Firearms - IVD Allan Hancock Col. P.C. 832 N/A -0-

7. Child Abduction Inv., Adv. CA D.A. Assn. Technical IV 300

8. Haz Materials - Operations Culver City P.D. Technical IV 1,320

9. Armorer School - Auto Upd. San Joaquin Co. S.D. Technical IV 4,000

10. Firearms/Sub-Machine Gun San Joaquin Co. S.D. Technical IV 6,000
Instructor

IV 4,207

N/A -0-

11. Rifle Marksmanship & Sniper Los Angeles Co. P.D. Technical

12. Crime Analysis - Expanded Oxnard P.D. Technical
Application

POST 1-187 (Rev. 8/95)



(Continued)

Course

Chiat Gladfelter TBW

San Diego S.D. Technical

Tracy P.D. Technical

Long Beach P.D. Reserve Tmg.

West Covina P.D. Technical

Porterville LETC Technical

San Francisco P.D. Technical

Hayward P.D. Supv. Trng.

Hayward P.D. Supv. Trng.

Union City P.D. Technical

Shasta College Technical

Santa Rosa T.C. Supv. Tmg.

San Diego Co. S.D. Technical

Chula Vista P.D. Technical

Riverside S.D Technical

Fullerton College Supv. Tmg.

Imperial Valley Col. Mgmt. Tmg.

Orange Co. S.D. Technical

Technical

Course Title

13. Team Building Workshop

14. Firearms/Semi-Auto Rifle

15. Skills & Knowledge Modular
Training

16. Reserve Training Modules
A&B

17. Canine/SWAT Deployment

18. Drug Influence - 11550 H&S

19. Bicycle Patrol

20. Personnel Skills - Supervisor

Supervisory Update

22. Skills & Knowledge Modular
Training

23. Defensive Tactics Update

24. Supervisory Update

25. Baton/Impact Weapon Instr.

26. Defensive Tactics Instr. Upd.

27. Civil Procedures, Advanced

28. Supervisory Update

29. Incident Command System

30. Drug Alcohol Recognition
(DAR) Train theTrainer

31. Community Oriented Policing Petaluma P.D.

Reimbursement
Plan

m

IV

IV

N/A

IV

IV

IV

IV

IV

IV

IV

IV

IV

IV

IV

IV

IV

IV

N/A

Annual
Fiscal Impact

$ 7,935

7,128

7,200

-0-

10,746

2,100

3,600

980

480

4,800

1,320

960

9,600

2~200

4,262

1,880

4,800

1,440

-0-

2



32.

33.

34.

35.

36.

37.

50.

Course Titlo

Rifle Marksmanship &
Sniper, Adv.

Sexual Assault Inv.

Instructor Development

Firearms/Tactical Handgun

CCI-Forensic Statistics

Drug Asset Forfeiture-
Support Staff

Advanced Officer

Violence Suppression Inv.

Dev. Disabled Contact-Instr.

Managing the Dispatch

Drug Influence- 11550 H&S

CERTIFIED (Continued)

Huntington P.D.

Course

Technical

Fresno P.D. Technical

San Bernardino S.D. Technical

Mammoth Lakes P.D. Technical

CCI Technical

CalifD.A. Assn. Technical

DMV, Div. of Inv.

DOJ Training Center

Critical Focus

Justice Training Inst.

Lompoc P.D.

Rifle Marksmanship & Sniper Bakersfield P.D.

Arrest & Control Tech. - Instr. Los Angeles P.D.

West Point Leadership Progm. Los Angeles P.D.

CP8 - Special Issues

Dispatcher, Med. Emerg., PS

Managing the E.M.D. Unit

School Peace officer -
P.C. 832.2

Training Conference

51. Canine Handler Update

Technical

Technical

Technical

Mgmt. Trng.

Technical

Technical

Technical

Mgmt. Trng.

Sacramento City Col. BC - Transition

Arcata P.D.

Arcata PD.

Victor Valley
College

Imperial Co. Office Technical
of Education

State Center RTF Technical

Technical

Mgmt. Trng.

Technical

Reimbursement
Plan

IV

IV

IV

IV

IV

IV

IV

IV

III

III

IV

IV

III

III

N/A

IV

IV

IV

N/A

IV

$ 1,440

42,000

6,912

384

1,920

200

-0-

1,280

36,586

84,000

2,460

2,730

22,800

136,166

-0-

200

100

-0-

-0-

2,925



Course Title

(Continued)

Course Reimbursement
Plan

Annual

52. Defensive Tactics Instructor State Center RTF Technical IV $ 10,500

51. Reserve Training, Module D

52.

53

San Diego RPSTI Basic-Reserve
Format

Los Medanos College Technical

Los Angeles P.D. Technical

54. San Jose P.D. Technical

55. San Jose P.D. Technical

57.

Instructor Development

Traffic Collision/Vehicle
Dynamics

Bloodstain Pattern Analysis,
Adv.

Bloodstain Pattern Analysis,
Basic

Interview and Interrogation

Rifle Marksmanship & Sniper
Adv.

Defensive Tactics Update

Skills & Knowledge Modular
Training

Skills & Knowledge Modular
Training

Skills & Knowledge Modular
Training

Traffic Collision- R.R.
Crossing

Special Weapons & Tactics

Narcotic Unit Supervision

San Jose P.D.

Alameda Co. SD.

Technical

Technical

58. South Bay RTC Technical

59. Monterey P.D. Technical

60. Butte Co. S.D. Technical

61. Yreka P.D. Technical

62. Burlington Northern Technical
Santa Fe R.R.

63. Sonoma Co. S.D. Technical

64. Calif. Narcotic Ofcr. Supv. Trng.
Association

N/A

IV

IV

IV

IV

IV

IV

IV

IV

IV

IV

N/A

IV

III

-0-

9,620

3,600

720

1,200

7,000

7,500

1,248

9,975

-0-

800

36,000
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Course Title

65. Pedestrian/Bike Accident

66. Team Building Workshop

67. Dispatcher, PS

68. Radar Operator

69. Spanish for L.E., Part II

70. Spanish for L.E., Part III

71. Armorer School - Double
Action Auto

72. Civil Process

73. Domestic Violence
Prosecution

74. Juvenile Law Enforcement

75. School Resource Officer

76. Court/Custody Handling

77. Bicycle Patrol

78. Fire Investigation 1-A

79. Critical Incident Stress
Debriefing

80. Community Oriented Policing

81. Firearms/Tactical Rifle

82. Tactics Deliberate Entry/
Clearing

CERTIFIED (Continued)

Anaheim P.D.

Parker Resources

Sacramento P.D.

Bakersfield P.D.

Ventura P.D.

Ventura PD.

Plaeentia P.D.

Course Reimbursement Annual
Plan

Technical IV $ 2,400

TBW III 6,200

Dispatcher, PS IV -0-

Technical IV 2,009

Technical N/A -O-

Technical N/A -0-

Technical IV 8,000

Los Angeles S.D.

Calif. D.A. Assn.

Technical IV 2,400

Technical IV 1,113

South Bay RTC

Sacramento PSC

Los Angeles S.D.

Port Hueneme P.D.

Technical

Technical

Technical

Technical

Rancho Santiago Col. Technical

Quinn-Benner Technical

III

IV

IV

IV

IV

III

CSU, Los Angeles

Arcadia P.D.

Alameda Co. S.D.

Technical

Technical

Technical

N/A

IV

IV

51,840

4,608

10,560

48O

-0-

22,720

-0-

480

24,930



83.-114.

I15-I16.

117-118.

31additional IVDcourses certified as of 6-23-97. To d~e, 1511VDcenified presenters have
been certified and 456 IVDcourses certified.

There were two additional Proposition 115 Hearsay Evidence Testimony Course Presenters
certified as of 6-23-97. Presentation &this course is generally done using a copy of POST
Proposition 115 Video Tape. To date, 294 presenters ofPruposition 115 have been certified.

There were two additional Telecourses certified as of 6-23-97. To date, 387 Telecourse presenters
have been certified.

.

2.

3.

4.

,

7.

8.

9.

10.

ll.

13,

14.

15.

16.

Course Title

Haz. Materials-First Responder

Advanced Officer

Supervisors As Communicator

Property Management

Firearms/Tactical Handgun

Requalification - BC

Victim Contact Skills

Haz. Materials - Operations

Death Investigation

Criminal Inv. - Medical Board

Detective Orientation

Photography, Adv.

Traffic Collision Inv., Adv.

Traffic Collision - Skidmark Analysis

Traffic Collision - Reconstruction

Dev. Disabled Contacts., Instr.

Course Reimbursement

~ Plan

Chowchilla P.D. Technical IV

Mendocino College AO IV

Justice Training Institute Supv. Trng. HI

Napa Valley College Technical IV

Mammoth Lakes P.D. Technical IV

Sacramento PSC Technical IV

Sacramento PSC Technical IV

Sacramento PSC Technical IV

Sacramento PSC Technical IV

Sacramento PSC Technical IV

Sacramento PSC Technical IV

Sacramento PSC Technical IV

Sacramento PSC Technical IV

Sacramento PSC Technical IV

Sacramento PSC Technical HI

San Francisco P.D. Technical IV



Course Title

18. Sexual Harassment

19. Advanced Officer

20. Legal Update

21. Reserve Training, Module D

22. Drug Influence -11550 H&S

23. Skills & Knowledge Modular
Training

24. Problem Solving Policing

25. Instructor Development

Dispatchers, Teleeommun.

Fullerton College

College of the Redwoods

Sacramento P.D.

Sacramento P.D.

Sacramento P.D

Davis P.D.

Irvine P.D.

Golden West College

Golden West College

Course Reimbursement
Plan

Technical IV

AO IV

Technical IV

Basic-Reserve N/A
Format

- Technical IV

Technical IV

Technical

Technical

Technical

IV

N/A

IV

TOTAL CERTIFIED 82
TOTAL PROPOSITION 115 CERTIFIED 2
TOTAL TELECOURSES CERTIFIED ....._!_1
TOTAL IVD COURSES CERTIFIED 17
TOTAL DECERTIFIED 26
TOTAL MODIFICATIONS 83

2,364 Skills & Knowledge Modules certified as of 6-23-97
456 IVD Courses as of 6-23-97
387 Telecourses as of 6-23-97

2,126 Other Courses certified as of 6-23-97

728 Certified Presenters

6-23-97
eertdee.797
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Meeting Date ,
July 17, 1997

Administrative Services Bureau
(

E~eoJ~lve~re~-nor Aplprov¢ A
Frederick Williams Staff

~te~/~. prov~
~of~ ""

[] N.
Ule ~KillioMI ~ ll mlulmd,In 1he m IxmAded bei0w. I~efly ~ l~e I~UE. BACKGROUND. ANALYSI~ ind ~TION.

, ,, ,

This report provides financial information relative to the local ~sistance budget through June 30, 1997.
Revenue which has accrued to the Peace Officers’ Training Fund is shown as are expenditures made from
the 1996-97 budget to California cities, counties and districts.

COMPARISON OF REVENUE BY MONTH - This report identifies monthly revenues which have been
transferred to the Peace Officers’ Training Fund..Through June 30, 1997, we received $37,879,011. The
total is $775,011 more than originally anticipated and is $6,718,799 (22%) more than received for the
same period last fiscal year. (See Attachment 1)

NUMBER OF REIMBURSED TRAINEES BY CATEGORY - This report compares the number of
"trainees reimbursed this fisc.ai year with the number reimbursed last year. The 48,195 trainees reimbursed
through the fourth quarter represents an increase of 1,619 (3%) compared to the 46,576 trainees
reimbursed during the similar period last fiscal year. (See Attachme~at 2)

REIMBURSEMENT BY COURSE CATEGORY - These reports compare the reimbursement paid by
course category this year with the amount reimbursed last fiscal year. Reimbursements for cout;ses ."
through the fourth quarter of $15,164,411 represent a $736,689 (5%) increase compared to last fiscal year.
(see Attachments 3A and 3B)

SUMMARY - Fiscal year 1996/97 ended with a $13.1 million reserve. This sam is largely attributabl e to:
(1) bringing POST in line with State of California accrual budgeting which requires spending off the last
two months of a one time 14-month revenue year (approximately $5 million); and, (2) the infusion of 
million in budget augmentation from the Governor and the legislature.

As was reported to the Commission at its April meeting, although there are currently significant reserves
in POST funds, expenditures currently exceed our baseline revenue. Therefore, these reserves will be
exhausted in the next two years.

..

i
The Commission’s Finance Committee will review expenditure projections and options at its meeting on
July 16, 1997. ¯

FOST 1-187 (Rev. 8/9S)
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Attachment B.3

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Agenda item Title Meeting Date

NEW AGENCY - San B ernardino County Coroner’s Department July 17, 1997

Bureau Reviewed By Researched By , (’~
Training Delivery & Compliance Bureau

R~ChiefAA[
Bob Spurlock~

¢.-
Executive Director Approval Date of Approval Date of Report

(-/8- ¢7
June 16, 1997

Financial Impact: [] Yes (See Analysis for details)

[] Decision Requested [] Information Only [] Statue Report [~No
In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use aclditionaJ sJxeets if requtred.

ISStTE

The San Bemardino County Coroner’s Department is seeking entry into the POST Regular (Reimbursable)
Program on behalf of its investigators.

a&C_K_c~_o_t2t~

The provisions of 830.35 Penal code permit the Coroner’s Department to employ sworn investigators and
participate in the POST Regular (Reimbursable) Program. The agency has submitted the proper documentation
supporting POST objectives and regulations.

The San Bernardino County Coroner’s Department has 21 full-time investigators. The agency is complying with
POST Regulations. Fiscal impact for reimbursement of training costs is approximately $10,500 per year.

The Commission be advised that the San Bernardino County Coroner’s Department be admitted into the POST
Regular (Reimbursable) Program consistent with Commission Policy.

\
POST 1-187 (Rev. 8~5l



Attachment B. 4

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Agenda Item TiUe Meeting Date
California State Fire Marshal’s Office - Withdrawal from POST July 17, 1997
Specialized (non-reimbursable) Program
Bureau Reviewed By Researched By
Training Delivery and Compliance Bureau Ronald T. Allen, Chiefa~ Gary Sorg

Executlv9 Director Approval Date of Approval Date of Report
June 11, 1997

Financial Impact: [] Yes (See Anatysis for details)
[] Decision Requested [] Infommtlon Only [] Status Report [] No

In the space provided below, briefly deccdbe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

The California State Fire Marshal’s Office has been merged with the California Department of Forestry as a
result of a reorganization of State government. The effective date was July 1, 1996.

~A_C,g__Q_g_O.t2~

The Department is no longer eligible for POST membership. Documentation from State Fire Marshal Ronny
Coleman has been received advising POST of that fact.

ANALYSIS

The department had four sworn officers.

This change will have no impact on the POST budget.

ND I

The Commission be advised that the California State Fire Marshal’s Office has been removed from the POST
Specialized (non-reimbursable) Program.

)

POST 1-187 (Rev. 8/95)



Attachment B.5

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Title Meeting Date

Public Safety Dispatcher Program July 17, 1997

Bureau Reviewed By Researched By
Training Delivery & Compliance Bureau Bob SpurlockRonald T. Allen, C~

~~ June 24, 1997

Pu

[] Decision Requested [] Information Only [] Status Report

Financial Impact:[][] YeSNo (See Analysis for dstall,)

In the space provided below, bdefiy deecdbe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

Acceptance of the Red BluffPolice Department into the Public Safety Dispatcher Program.

The Red BluffPolice Department has requested participation in the POST Reimbursable Public Safety
Dispatcher Program pursuant to Penal Code Sections 13510 (c) and 13525. The agency has expressed

~villingness to abide by POST Regulations and has passed an ordinance as required by Penal Code Section3522.

There are currently 344 agencies participating in the program.

AN YSlS

The agency presently employs full-time dispatchers. The agency has established minimum selection and training
standards which equal or exceed the standards adopted for the program.

AIN

The Commission be advised that the subject agency has been accepted into the POST Reimbursable Public
Safety Dispatcher Program consistent with Commission policy.

POST 1-187 (Rev. 8/95)



Attachment B.6

THE

Commissiv# oM Peace O//i¢cr 8tnHdnrds nMd rat’MiMg
STATE OF CALIFORNIA

WHEREAS, Robert Norman, CHef of the Foste~ Cit 7 Police Department, representing
the California Police Chiefs" Association) served with distinction as a member of the Strate-
gic Planning Steering Committee ~rom August 1995 through April 1996; and

WHEKEAS, Rohe*t Norman also served as Chairman of the Strategic Planning Steering
Committee; and

WHEREAS, Robert Norman was immmmntal in the devdepment of’Beyond 2000:
MAKING A BOLD ADJUSTMENT~, a strategic plan for the California Commission on
Peace Offieer Standards and Training; and

WHEREAS, Robert Norman committed himself to ensuring that the Commission’s
strategic plan reflects the emerging needs of California law enforcement as the profession
move* into the coming century; and

WHEREAS, Robert Norman unselfishly shared Ms professional expertise, experience
and counsel in devdopment of POST’s strategic plan, devoting countless hours to the
project; and

WHEREAS, Robe~ Norman currently serves as a member of the Commission’s Com-
mittee on Strategic Plan Implementation; and

THEREFORE BE IT RESOLVED, that the Commission on Peace Officer Standards
and Training recognizes Robert Norman’s contributions to the law enforcement profession
and the people of the sxate of California; and

BE IT FURTHER RESOLVED, that the Commission on Peace Officer Standards and
Trainlng expresses its deep gratitude and sincere appreciation to Robert Norman for the
time, energy and pe~onal efforts he expended in development of "Beyond 2000: MAKING
A BOLD ADJUSTMENT," a strategic plan for the California Commission on POST, and
for his continuing efforts in supporting the implementation of the strategic plan.

Chairman

I£x-ecuti*~ Director

.............. ]~y 17, 1997



Till=

CommissioH oH Peace Officer 8teHdards aMd rai#i##
STATEOF CALIFORNIA

WHEREAS, Darrell L. Stewart served the Commission on Peace Ot~cer Standards and
Training with distinction for 25 years; and

WHEREAS, Darrell L. Stewart ~erved as a Law Enforcement Consultant and attained

the rank of Burean C, hief in 1984; and

WHEREAS, Darrell L. Stewart made many contributions to POST during his years of

service; and

WHEREAS Danell L Stewart also served law enforcement as a member of the C, alifornia

Highway Patrol Academy for nine years; now

THEREFOR]~ BE IT RESOLVED, The Commission on Peace officer Standards and

Training recognizes Darrell L. Stewart’s contributions to law enforcement and the people of
Callfor~ ancl

BE IT FURTHER RESOLVED, That the Commission does hereby commend Darrell L.

Stewazz for his dedicated and effective service and extends best wishes for continued success

and happiness in retirement.

Chairman

Executilv Director

Au6ust 1, 1997
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THEE

STATE OF CALIFORNIA

WHEREAS, Robert S. Fuller served the Commission on Peace Officer Standards and
Training with distinction for 14 years; and

~rIEREAS, Robert S. Fuller served as a Law Enforcement Consultant and attained the
rank of Burean Chld in 1992; and

~FHEREAS, Robert S. Fuller made s~niflcant contributions to POST during his years
of~c~ and

Wt-IEREAS, Robert S. Fuller, served as Chlef of the Gait Police Department for four
yea~ and

WHEREAS, Robert S. Fuller also served law enforcement as a member of the Pacific
Grove Police Department for ten years; now

THEREFORE BE IT RESOLVED, The Commls~on on Peace Officer Standards and
TraJnLng recognizes Robert S. Fullers contributions to law enforcement and the people of
California; ancl

BE 1T FURTI-g:R RF.SOLVED, Tlzzz the ~ does hm~/commend Rolxzt S. Fuller
for his dedicated and effective service and extends best wlshes for continued success and
happiness in z~,irement.
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THE

dommissio# oM Pc#co Officer StaMdards #Hd raiaiMf
STATE OF CALIFORNIA

WHEREAS, Sue Muncy has been the Executive Director of the California State Sheriffs’
Association (CSSA) from July 1984 through Juue 1997; and

WHEREAS, Sue Muncy has devdoped the Auoclmon from a volu~eer organlzation
to a Hghly professional staff that direct a variety of self supporting programs; and

WHEREAS, Sue Muncy has continuously demonstrated outstanding leadership in
representing CSSA within the law enforcement community in California; and

WHEREAS, Sue Mxmcy wm instrumental in tha developmem o~the ~’on’s ~
magazine, C~/forn/a $~kn-/ff, and the implementation of STARS H, a unique communications
system l~k;~g sheriffs statewlde, and

WHEREAS, Sue Muncy has diligently advocated the interests of Sheriffs to POST
resuklng in a variety of training seminars and courses, including the innovative Of~ce of the
Sheriff program; and

NOW, THEREFORE, BE IT ~LVED, the Commission on Peace O~c~ Standards
and Training expresses its thanks and appreciation to Sue Muncy for all that she has done on
beh~ of SharLffs and the Assod~on during I~r tenm.e as ExecmJve Director of d~ ~
State Sheriffs’ Association; and

BE IT FURTHER RESOLVED, the Commission on Peace Of//cer Standards and
Training extends its heartfelt best wishes to Sue Muncy on her well earned retirement.

Iulv L 1997



THE

STATE OF CALIFORNIA

WHEREAS, ~ L. Stewart served the Commission oa Peace Officer Standards and
Trah~g with distinction for 25 years; and

WHEREAS, Darrell L. Stewart served as a Law Enforcememt Consultant and attained
the rank of Bureau Chief in 1984; and

WHFJ~V.AS, Darrell L. Stewart made many conu’ibutions to POST dining his years of
service; and

Dm~ L. S~ also served hw enforcemmt as a member of the California
Highway Patrol Academy for nine years; now

THEREFORE BE IT RESOLVED, The Commi~on on Peace Officer Standards and
Training recognizes Darrell L. Stewart’s contributions to law enforcement and the people of

C~tiforni~ and

BE 1T FURTHER RESOLVED, That the Commission does hereby commend Darrell L.
Stewa:x for his dedicated and effective service and extends best wishes for continued success
and happiness in retirement.



STATE OF CALIFORNIA

WHEREAS, Robert S. Fuller served the Commission on Peace Officer Standards and
Training with distinction for 14 years; and

WHEREAS, Robert S. Fuller served as z Law Enforcement Consultant and attained the
rank of Bureau Chief in 1992; and

WHEREAS, Robert S. Fuller made significant contributions to POST during his years
of servic~ and

WHEREAS, Robert S. Fuller, ~a~red. as Chief of the C.~lt Police Departmenz for fcair
years; and

WHEREAS, Robert S. Fuller also served law enforcement as a member ofthe Pacific
Grove Police Department for ten years; now

THEREFORE BE IT RESOLVED, The Commi~on on Peace O~cer Standards and
Training recognizes Robert S. Fuller’s contributions to law enforcement and the people of
California; and

BE IT FURTHER RESOLVED, That the Commlss~ does hezeby mmme~ Rohezt ~ Fuller
for his dedicated and effective service and extends best wishes for continued success and
happiness in retirement.

~hairman

Executi*~ Dirtctor



TIlE

STATE OF CALIFORNIA

WHEREAS, Sue Muncy has been the Executive Director of the California State Sheriffs’
Association (CSSA) from July 1984 through June 1997; and

WHEREAS, Sue Muncy has developed the Association from a vohmceer organization
to a highly professional staff that direct a variety of self supporting programs; and

WPIEREAS, Sue Mtmcy has continuously demonstrated outstanding leadership in
representing CSSA within the law enforcement community in California; and

WHEREAS, Sue Muacy w-.simumnemal in the development c&he association’s quarterly
magazine, CM/~rn/a Sher/ff, and the implementation of STARS IL a unique communications
system. I;.~;ng sheti~ statewide; and

WHEREAS, Sue Muncy has diligently advocated the interests of Sheriffs to POST
resulting in a variety of training seminars and courses, inchutlng the innovative Office of the
Sheriff program; and

NOW, THEREFORE, BE IT RESOLVED, the CommismMn on Peace Officer Standards
and Training expresses ks thanks and appreciation to Sue Muncy for all that she has done on

behalf of Sheriff* and the Associ~6on during her tenure as Executive Director of she Galifornia
State Sheriffs’ Association; and

BE 1T FURTHER RESOLVED, the Commission on Peace Officer Standards and
Training extends its heartfdt best wishes to Sue Muncy on her well earned retirement.

lulv 1. 1997



State of California

Memorandum

POST Commissioners
POST Advisory Committee
Law Enforcement Associations

Department of Justice

DATE: July 2, 1997

FROM: RICK TER BORCH, Chairman
Committee on Strategic Plan Implementation
Commission on P.eaee Officer Standards and Training

SUB J: UPDATE ON STATUS OF POST’S STRATEGIC PLAN AND IMPLEMENTATION

POST’s Strategic Plan was approved by the full Commission at its special meeting June 16 in
Irvine. This culminates two years of effort by POST’s Strategic Planning Steering Committee
chaired by Chief Robert Norman. The plan has been submitted to the Governor’s Office and
approval is expected soon. An attractive power point presentation on the plan has been
developed that depicts its highlights and is available from POST’s area consultants.

With the first hurdle past, POST has turned its full attention to implementation and developing
a Strategic Implementation Plan. The Commission has set an initial review for its November
1997 meeting. The plan will contain proposed action steps for achieving each of the 60
objectives, time schedule for beginning and completion, recommendations for priorities in
implementation, and bureau assignments for each objective. Plans are underway to secure law
enforcement and constituent feedback prior to Commission consideration.

Some objectives by their nature have already begun to be studied and implemented. For
example, an on-going POST staff employee performance appraisal system has been
implemented and all employees will have been evaluated by July 15, 1997. POST has
instituted the use of a computer software project program (Microsoft Project) that will
establish routine updating of the Strategic Plan projects’ status in relation to specific action
steps of each objective. Since all POST staff have access to POST’s interconnected computer
system, internal communication about the status of each objective will be enhanced.

Organizational issues that were identified in the Beyond 2000: Making a Bold Adjustment
document are now being addressed to facilitate implementation of the Strategic Plan. A
revised organization structure for the POST Executive Office, involving three divisions, has
been implemented. The bureau structure is in the process of being studied with a view toward
assessing organizational capabilities and implementation of the Strategic Plan. Improved staff
training and continued staff involvement in the plan’s implementation have been put into
effect. A team building workshop for POST managers has been scheduled for early October
that should facilitate improved relationships and communications. In addition, plans are
underway to conduct staff training on the use of self-directed work teams which will assist
in implementing some of the objectives.

The Commission and staff are energized by the plan and its potential. While challenging, it
represents a fresh, new direction into the next century. As always, we continue to solicit the
advice and input from our partners and constituents.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Agenda Item ~tle Meeting Date

Public Hearing on the Modification of Regulations
forClari :ProcedureD-1 andre ulation 1018

Basic Training Bureau Ken Whitrn~
Exec=rdve~ire~or &ol:~ov~ ~ ~

~y 17, 1997

Staff

F£ff-d’g--e~tane 28, 1997

Rnandal Impact:[] Yes (See ~s for detsgs)
U No ¯

In Ihe space provided below, brle~ deecdbe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets If required.

Should the Commission approve, subject to the public heating process, proposed amendments to
Commission Procedure D-1 to clarify specific language dealing with requirements ~md
definitions for the Basic Course delivery formats and Regulation 1018 relating to applicability of
public safety dispatcher standards?

BAF.KGJ~2UI~

Commission Procedure D-1 defines the Reserve Format as encompassing Modules A,B,C, and
D. The Transition Program-Pilot Format is defined as Part 1 and Part 2 of the Regular Basic
Course. The current construction of these definitions is such that student enrollment in Part 1
(AJ/CJ courses with Basic Course subjects embedded) and enrollment in Module A(PC 
course) constitutes enrollment in the regular Basic Course.

Pursuant to Penal Code section 135i 1.5, non-peace officers and other unsponsored applicants to
a basic course are required to provide criminal history clearances fxom the Department of Justice.
Enrollment in the Basic Course invokes the fmgerprinffcriminal history requirement of PC
Section 13511.5. In the case of the Reserve Format, this places the Commission’s regulation in
conflict with PC Section 832 which does not require fingerprinting. Transition Format pilot
presenters and the California Academy Director’s Association (CADA) have requested some
clarification changes and have pointed out that requiring fingerprinting before enrollment in Part
1 is unnecessary, is creating student hardship, and is causing reduced enrollment in the program.

Additionally, there are portions of Procedure D-1 that deal with the administration, scoring, and
processing of the POST-Constructed Comprehensive Test that need clarification language
pertaining to attestation and successful completion of Part I AJ/CJ courses.

PO6T 1-187 (Rev. 8/88)



Regulation 1018 establishes the Public Safety Dispatchers Program and sets forth selection and
training standards for dispatchers. Regulation 1001(w) defines Public Safety Dispatchers.
Evidence exists of misunderstanding or confusion as to whether the standards apply when peace
officer employees may be assigned to the dispatch function and the applicability of Standards to
certain part-time employees.

The Commission discussed these modifications and clarification language at the April 24, 1997
meeting and approved, subject to the public notice process, the requested clarifications to
Commission Regulation 1018 and Commission Procedure D-1. The public was subsequently
noticed in Bulletin 97-10 about the proposed changes that had been discussed and approved on
April 24, 1997.

On June 17, 1997 the Commission received notice, pursuant to Government Code 11346.8, that
Shasta College was requesting that the matter be heard in a public hearing. On June 23, 1997,
Hartness College also wrote and requested a public hearing. That hearing has been scheduled for
July 17, 1997.

The Commission has established Regular Basic Course definitions and specific requirements that
describe several delivery formats and testing and training requirements for the Transition’
Program-Pilot Project and the Reserve Format. They are contained in Procedure D-l-3.

During a series of recent reviews and discussions with our pilot presenters and CADA it was
concluded that Basic Course format defmitions should be revised. POST legal counsel has
concluded that current language construction defines enrollment in Part I and Module A as Basic
Course enrollment invoking Penal Cede 13511.5. Current language construction for Module A
conflicts with Penal Code 832. In Part 1 current language specification conflicts with the
original intent of prerequisite training for the basic course. The fingerprint issue is creating
hardship on the presenters and the students in terms of financial and program management, and is
unnecessary prior to enrollment in Part 2. There is the potential for several years to pass between
enrollment in Part 1 and enrolling in Part 2. Additionally, there is no mechanism for DOJ to
report any criminal history information to anyone after submission of initial clearance.

For these reasons the following regulatory language changes are proposed for Commission
Procedure D-1:

O Clarification language outlining that Reserve Modules A, B, and C are required
prerequisite training for admission to Module D, and that completion of Module
constitutes satisfaction of the regular basic course training requirement.

O Clarification language defining that Part 1 of the Transition Program-Pilot
Format is series of POST-certified courses delivered by community colleges and
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that Part 1 is required prerequisite training for admission to a POST
comprehensive examination and Part 2. Completion of Part 2 constitutes
satisfaction of the basic course training requirement. Part 2 is delivered by an
academy.

Clarification language for testing and Raining requirements to apply to courses
that POST has certified for presentation in the Transition Program-Pilot Format
and reiterating the language clarification about Part 1 and Part 2 requirements.

Clarification language regarding eligibility to take the POST Comprehensive
Examination and a required official copy of the trainee’s college transcripts
indicating successful completion of all AJ/CJ courses in Part 1 as defined in
regulation.

Included in Attachment A under this agenda tab are the specific regulatory language changes
proposed to D-1. All current conditions and certifications for the Transition Program-Pilot
Format and Reserve format remain unchanged. The proposed language changes will provide a
resolution to the issues while maintaining Commission control over the certified courses in Part 1
and the Reserve format. The proposed changes to Procedure D-1 were jointly developed by the
presenters, CADA, and POST staff.

Regulation 1018 describes selection and training requirements for Public Safety Dispatchers. It
appears that in many instances, agency personnel are either unaware that the Public Safety
Dispatcher position subject to the requirements is defined in Regulation 1001(w), or are confused
by the def’mition. This generates questions related to whether employed peace officers must
complete the Public Safety Dispatcher Course before being assigned dispatcher duties, and
whether standards apply to part-time telephone call takers.

It is proposed that Commission Regulation 1018 be modified to provide express language
clarifying the applicability of standards to all part time dispatch or eail taker employees and
exemption from these standards for employed regular peace officers assigned to dispatcher
duties. Proposed language is consistent with the definition in Regulation 1001(w) and 
enclosed as Attachment B.

As previously noted, the Commission approved the above changes at its April 1997 meeting,
subject to the results of a public notice. Shasta and Hartness Colleges, both Transition Program-
Pilot Format presenters have asked for a public hearing. Letters from both colleges are included
as Attachment C.

Dave Wright from Shasta College and Leslie Buckaiew from Harness College have written and
are concerned with that portion of the proposed changes that redefine Part 1 of the Transition
Program-Pilot Project. They believe that Part 1 should remain defined as the Basic Course in
.order to avoid adverse impact on Part 1 students who have been told that they are enrolled in the
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Basic Course. Staff believes, and has communicated to both Mr. Wright and Dr. Buckalew, that
students would remain in a prerequisite program that will satisfy a portion of the Basic Course
and that they will suffer no loss of status or opportunity as a result of the proposed redefinition
language changes proposed for Commission action.

Mr. Wright has written a subsequent letter including detailed basis for his objection to the
proposed regulation change. A copy of that letter and staffs response is found in Attachment D.

RECOMMENDATION:

Subject to the results of the public hearing, it is recommended that the changes set forth in the
report be adopted. If approved, changes would go into effect December 1, 1997, subject to
approval of the Office of Administrative Law.

4



POST ADMINISTRATIVE MANUAL

COMMISSION PROCEDURE D-1

BASIC TRAINING

Attachment A

Purpose

1-1. Basic Training Specifications: This Commission procedure implements that portion of the Minimum
Standards for Training established in Section 1005(a) and that portion of the Reserve Officer Minimum Standards
established in Section 1007(’o) of the Regulations which relate to Basic Training. Basic Training includes the
Regular Basic Course, District Attorney Investigators’ Basic Course, Specialized Investigators’ Basic Course, Public
Safety Dispatchers’ Basic Course, and Coroners’ Death Investigation Course.

Training Requirements

1-2. Requirements for Basic Training: The minlmum’standards for basic training are described in sections 1-3 to
1-7. The Law Enforcement Code of Ethics shall be administered to students taking the Regular Basic Course,
District Attorney Investigators’ Basic Course, and Specialized Investigators’ Basic Course. Requirements for
certification and presentation of these courses are specified in Regulations 1052 through 1056. Instructional
methodology is at the discretion of individual course presenters unless specified otherwise in an incorporated
training specification document developed for the course.

1-3. Regular Basic Course Definitions and Requirements: The terms used to describe testing and training
requirements are defined in Section 1-3(a). Testing and training requirements vary by delivery format and are
described in Section 1-3(b), standard format; Section 1-3(c), reserve format; and Section 1-3(d), transition
program-pilotforraat. Requirements for reporting successful course completion are contained in Commission
Regulation 10550).

(a) Regular Basic Course Terminology

(l) Learning Domain. An instructional unit that covers related subject matter. Training
specifications for each learning domain include instructional goals, topics, and hourly
requirements. Training specifications for a domain also may include learning activities and
testing requirements.

(2) Instructional Goal. A general statement of the results that instruction is supposed to
produce.

(3) Topic. A word or phrase that succinctly describes subject mat*er associated with an instructional
goal.

(4) Learning Activity. An activity designed to achieve or facilitate one or more instructional goals.
Students participating in a learning activity may be coached and/or provided feedback, but unlike
tests, learning activities are not graded on a pass-fail basis.



(5) Academy. A state or local government agency that is capable of presenting all components of
the Training Specifications for the Regular Basic Course and meeting the requirements for POST
course certification as specified in Regulations 1051-1054. Only academies may present a POST-
certified Regular Basic Course in the standard format, or Module D in the reservefarmat, or part
2 in the transition program-pilot format.

(6) Delivery Formats. The formats for delivering the Regular Basic Course include the standard
format, the reserve format, and the transition program-pilot format.

(A) Standard Formal The Regular Basic Course is delivered in a one-part instructional
sequence¯ Testing and training requirements am prescribed in Section 1-3(0). Except 
provided for in Section 1-3(0)(9), the course shall be delivered by a Single academy.

(B) Reserve Format. -r~_ .._.,__ .__.._ .. ...... .._ j_,.. ..... j ¯ . .
:=q==:.,:; ~,,~:,:~=L~= :,f r::;r::, =:’-:-~g ~..c~:::: ?., D, C, :,7.~ D. Modules A. B. and C. a8
set forth in Reanlatinn 1007 arc reouired nreranuisite tralnlno for adrnlggion to Mothll¢ D.
Comnlction of Module D constitutes gati~factinn of the Remalar Basic Course n’alnin~
renuirement. Exc~t as vrovided for in Section 1-3(b’1(9~ the Module D course shall be,
delivered bv a sinele academy. Testing and training requirements are prescribed in Section
1-3(c) ...... - -’ ...........~ ~ " ......... ¯ ~," :,: a;a~=;’:.7.

(O Transition Program-Pilot Format. Pan I is a series of POST-certified Administration of
Justice (ATI or Cranmal Justice (CJ~ courses ....... b ...................... d in ~,
,,,v I" ................. ’I .......

n .~+0:- 7-* +-=7:--,~ ~ .................. j ...... ,,..j ,+,.

.... delivered by a California community college¯ Pert 1 is
reouired orereouisite trainin2 for admission to a POST comnrehensive examination and van"
2. Comnletion of hart 2 constitutes satisfaction of the Reoular Basic Course trainiut,

Part 2 is instruction delivered by an academy. Testing and training
requirements are prescribed in Section 1-3(d).

(a)(7) through (c)(1). continued

(d) Testing and Training Requirements for the Transition Program-Pilot Format

The testing and training requirements in this section apply to ~~ that
POST has certified for presentation in the two-pe~, transitionprogram-pilotfarmat [def’med in Section
1-3(a)(6)(C)]. Successful completion of part isa reouired nrereuuisite foradmission to a

sive " " and part 2, ............. ,i ................ P.cg=I=r 2a=;: C:,~’:=.
Comnletion of part 2 constitutes satisfaction of the Regular Basic Course trainin~ reouircglcnt

(d)(l) through (d)( 1 O) con’tinued

(1 l) Administration, Scoring, and Processing of the POST-Constructed Comprehensive Test and
the POST-Developed Report Writing Test. The procedures for taking the POST-constructed
comprehensive test and the POST-developed report writing test are described below:

(A) Requirements for Taking the Tests. To be eligible to take the POST-constructed
comprehensive test and the POST-developed report writing test, students must successfully
complete part 1 of the instructional sequence. In addition, the student must nrovide an
official co~v ofhis/ber $=:::::fi:’ :tropic:i=,=. :,f pa,-: I ~, ~:ffr.=~ ~: a community college
transcript(sk indicating ~,~.: h~,c :~:’adcr,: r:=:~’.’c~ :r:,d:t for ~uccessful comnletion of all



AJ/CJ courses that incorporate POST-certified part 1 testing and training requirements
specified in Sections l-3(dXl) to l-3(dX5), inclusive, and all signed attestation slaned by
the community college AJ/CJ department head that the student met or exceeded these part 1
testing and training requirements.

(d)( 1 I)(B) through (dX 11 Xl) continued



ATTACHMENT B

Commission on Peace Officer Standards and Training

1018. Public Safety Dispatcher Program

(a) The Commission shall establish a Public Safety Dispatcher Program for the purpose of
raising the level of competence of public safety dispatchers having primary responsibility
for providing dispatching services for local law enforcement agencies listed in subsectioa
(a) of Penal Code section 13510.

Public Safety Dispatcher is defined in rel~datlon 1001 (w). Consistent with thin
definition, selection and trainino reouirements set forth below aoply to all _tx’Tson~
employed, full-time or part-time, by the participating agency to dutiesincluding receivin$
emergency calls for law enforcement service and/or the dispatching of law enfo~ement
personnel. The selection ~nd tralnlno requirements do not apply to persons employed a~
regular peace officers assigned to the above described duties,

1001.

(w).

Definitions

"Public Safety Dispatcher" is a non-peace officer who is employed full-time or part-time
to perform duties which include receiving emergency calls for law enforcement service
and/or dispatching law enforcement personnel.



" hasta College

Tehama~Trinhy
Joint Community College

District

ATTACHMENT C

6-17-97

11555 Old Oregon Trail
p.o. Sex 496006

Redding, CA 96049-6006
Fax: 916-225-4990

Phone: 916-225-4600

Mr. Kenneth J. O’Brien, Executive Director
Commission on POST
1601 Alhambra Blvd.,
Sacramento, CA 95816-7083

Superintendent/
President

Douglas M. Treadway

Board of Trustees

President
Charles D. Miller, M.D.

Harold d. Lucas
Red Bluff

Clerk
[9. Scott Thompson

Redding

Judi D. Beck
McArthur/Bumey

Thomas J. Ludden
Weaverville

Madlyn J. Morris
Los Molinos

Edward Petersen
Cottonwood

As a concerned participant in the POST
Transition Basic Course Program, I wrote you
recently expressing my concerns regarding
proposed regulatory action wherein Part i of
the Transition Program would no longer be
part of a basic course but rather preparatory
training to same. (POST Bulletin 97-10 et al)

I believe there are significant concerns
regarding this issue held by presenters as
well as agencies hoping to benefit from this
program that the Commission has not heard.

With this is mind, pursuant to Government
Code 11346.8, I am requesting a public
hearing on this matter.

I will forward written comment regarding this
issue prior to the July 7th deadline.

Thank you for your time and consideration in
this matter.

~tor

ADJU/POST Programs
Shasta College

co: Anna Del Porto



HARTNELL COLLEGE

@
DR. LESLIE O. BUCIL~.LEW

DEAN OF OCCUPATIONAL EDUCATION
/

June 23, 1997

Mr. Kenneth J. O~rien
Executive Director
Commission on P.O.S.T,
Sacramento, CA. 95816-7083

Dear Mr.’O~en:

Pursuant to Government Code 11345.8, we are requesting a public hearing on
proposed regulatory action wherein Part I of the Transition Program would no
longer~ be part of a basic course/but rather preparatory training to same.
(POST Bullefiri 97-10 et al).

l’am concerned that Hartnell College students will stand to loose
significantly from changes proposed to the Transition Program.

Please notify me of dates and locations of the public hearing, l plan to
forward written comments regardin~ this issue prior to the July 7th deadline.

Sincerely, : I-)

x--art"Leslie Bugkalew, Dean
ADJ/POST Programs

1$6 HoMF.STEAD AVENUE " SALINAS, CALIFOltlqlA. 95901 40~7t.$,~o~0 YAX: 40S..q69-6046



hasta Colle e
Sha.ta-

Tehama-Trlnlt y

Joint Community College

Distrlet

Attachment D

6-26-97

11555 Old Oregon Trail
RO. Box 496006

Redding, CA 96049-6006
Fax: 916-225-4990

Phone: 916-225-4600

Superintendent/
President

Douglas M. Treadway

Board of Trustees

President
D, Miller, M,D,

Vice President
Harold J. Lucas

Red Bluff

Clerk
D, Scott Thompson

Redding

Judi D. Beck
McArthur/Burney

Thomas J. Ludden
Weavervi//e

Marilyn J. Morris
Los Molinos

Edward Petersen
Cottonwood

Kenneth J. O’Brien, Executive
Commission on POST
1601 Alhambra Blvd.,
Sacramento, CA 95816-7083

Director

Dear Mr. O’Brien,

I have received your acknowledgement of my
request for a public hearing regarding the
POST proposal to change the status of the
Transition Program, Part i. I would respect-
fully submit that the date and location
planned for said hearing (July 17-Irvine) are
both unsatisfactory for my attendance.
July 17 represents the last day of our summer
session which I am actively involved with and
the Irvine location seems somewhat
unreasonable considering I would have to
travel there at my own expense. I would
therefore request your consideration of a
date for hearing after July 17th as well as a
location in Sacramento or the Bay area. Your
time and reconsideration of this matter is
greatly appreciated.

Per POST bulletin 97-10 regarding the
Transition Program issue I am enclosing

written comments~g my position.

ADJU/POST ~ograms
Shasta College



WRITTEN COMMENT REGARDING POST PROPOSAL TO
CHANGE THE TRANSITION PROGRAM PART 1 STATUS
FROM BEING A PORTION OF THE BASIC COURSE TO
"PREPARATORY TRAINING" FOR SAME..

COMMENT 1 The key argument in support of this proposal is that
Part 1 of the Transition Program as a Basic Course initiates the
requirements of Penal Code section 13511.5 (criminal history
clearance) and that in so doing creates a hardship for students
and because of time configurations of the program may not provide
a current check of an applicants history. In that there is no
firearms training in Part 1 a more appropriate location for the
check would be prior to Part 2.

AGREE ! However, changing the status of Part 1 of the
Transition Program is in my opinion the wrong solution!

The proposed change does not solve the criminal history problem!
PC 13511.5 requires checks for all "basic courses of training".
As a result POST should consider and respond to the following
questions before enacting new policy.

I. What is the definition of a "basic course of training" as
referenced by PC 13511.5 ? I understand there is a relatively
current AG’s definition. Can POST provide ¯it? What does POST’s
counsel confirm in writing as to definition of a basic course?

2. What criteria does POST use to determine if a course is a
"basic course" ? I have been informed that POST defines what a
"basic course " is in reg. D-I. However, in reading this I see no
definition. The section lists courses that are considered basic
courses but gives no criteria or definition of same.

3. Therefore, are all courses that are considered basic courses
and as such would trigger PC 13511.5 ie: MODULES A.B.C.D. PC
832, DA, CORONERS. SPECIALIZED INVESTIGATORS.
MARSHAL’S,DISPATCHERS BASIC COURSE, ETC subject to the same
scrutiny as Part 1 of the Transition program?

COMMENT 2 I do Dot believe that the negative aspects of this¯

¯ proposal on participating colleges and their students have been
appropriately identified for the Commission.

i. Participating colleges will lose credibility in the eyes of
students and agencies. POST presented this program to colleges,
both Part 1 and 2 as the basic course. Participation by colleges,
their administrators and instructors was based on this fact!
There is no question that those students currently enrolled in
Part 1 have done so with the belief that they were entering a
POST certified basic course of training. They have entered



@

Page 2
with the intent of participating in a basic course to enhance
their employment options. They could have received "preparatory
training" at most any college. They came here because this was to
be a greater benefit. TELLING STUDENTS THAT THIS PROPOSAL DOES
HOT IMPACT THEM ~S LUDICROUSf
Agencies believing that those candidates being trained at
participating colleges were receiving basic course training will
withdraw support for the Transition program when it is labeled
"preparatory’, rather than a basic course.

It is very confusing to propose that the Transition
Program Part 1 is not the regular Basic Course, and yet continue
to keep all of the requirements for teaching the Basic Course in
place, ie} "Training Specifications for the Regular Basic Course"
remain thecurriculum.
i. Instructors within the Transition Program have been required
to adjust all of their instruction to meet POST Regular Basic
Course criterion. This in some cases was no easy accomplishment
considering freedom of instruction concepts that exist on college
campuses. This proposal would require these instructors to meet
all of the guidelines of presentation of the POST Regular Basic
Course without in fact being a Basic Course!

There is a secondary argument in support of this
proposal that states that the Transition Program Part 1 was NEVER
intended to be a portion of the Basic Course but rather
preparatory to same.
i. This is ~ hard to understand when one considers that the
original D-I regulations developed by POST staff, reviewed by
POST staff, presented to the academy consortium, presented to and
approved by the Commission, used by ten POST Basic Course
Certification Teams to certify the ten pilot colleges, and
advertised by POST in their videos and pamphlets as the Regular
Basic Course, listed in the POST statewide catalog as same,
implemented and endorsed for two years was ever intended to be
anything other than the Basic Course!
2. I understand that in early program conceptualization the
concept of colleges presenting preparatory curriculum was
discussed, but the final outcome was intended clearly to be the
Regular Basic Course allowing some colleges to obtain higher
budgetary priority on campus over other vocational programs by
participating in the higher status and more viable Regular Basic
Course as well as enhancing student marketability.

¯ RECOMMENDATION FOR SOLUTION

i. That POST provide a~/J1i~of "basic training" for
clarification as it relates to PC 13511.5 and is consistent for
application to POST PAM regulations 1005, 1007. 1018.



Page 3

2. That POST Provide a current and complete list of all courses
that PC 13511.5 applies to.

3. That POST consider for solution to these issues directing POST
staff to draft amendments to PC 13511.5 to permanently resolve
this matter RATHER THAN changing the status of Part 1 of the
Regular Basic Course, Transition Program.

Suuuested chanue:
"Each applicant for admission to a basic course of

officer training (that utilizes firearms and is certified by the
Commission on POST) who is not sponsored by a local law
enforcement agency, or is not a peace officer shall be required
to submit certification of no criminal history background that
would disqualify ..... from owning, possessing, or having under his
or her control a firearm."

4. That POST leave the Transition Program Part 1 status unchanged
until the pilot is complete and make no substantive changes in
same until that time.



STATE OF CALIFORNIA PETE WILSON, Governor

DEPARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS ANDTRAINING
1601 ALHAMBRA BOULEVARD

~RAMENTO, CA 95816-7083

;) 227-3909
FAX (916) 227-3995
www, post.ca,gov July 1, 1997

DANIEL E. LUNGREN, Attorney General

@

Dave Wright, Coordinator
ADJU/POST Programs
Shasta College
11555 Old Oregon Trail
Redding, CA 96049-6006

Dear Mr. Wright:

Thank you for your letter of June 26, 1997. You have requested that we change the date
and location of the public hearing regarding the proposal to change the status of the
Transition Program - Part I. We regret to inform you that this will not be possible.
Commission meetings are scheduled a year in advance. Public Hearings are always
scheduled in conjunction with a Commission meeting, and it is the Commission
members who act on proposed Commission regulation changes. If we were to postpone
this proposal until the November 6 Commission meeting, there may still be a problem
with location as that meeting is scheduled to be held in Riverside, California.

Your letter includes several objections, questions, and recommendations relating to the
proposed regulation changes which you submit under the headings of comments. In
response to your comments:

Comment 1 -

This concern and related questions, in their entirety, address a much broader issue than
that addressed by the Commission’s proposed change to Procedure D-1. The
Commission’s staffis aware of the language you cite in Penal Code 13511.5 regarding
"a basic course of Warning." The instant issue, however, is whether Procedure D-1
should be modified to redefine Part I of the Transition Pilot. We do not fred your
questions regarding the impact of PC 13511.5 on other courses as within the scope of
the proposed regulatory action.

Comment 2 -

It is our belief that the proposed change will have no negative impact on students
because the conditions under which Part I is presented remain unchanged. Student
eligibility to advance to Part II is unchanged. Your comments suggest a negative
impact based upon loss of prestige if the Basic Course label is withdrawn. We do not
believe, nor do other presenters who have requested the proposed change, that this is a
substantive cause for concern.

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.
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Comment 3 -

You observe that Part I curriculum would remain based upon Regular Basic Course
Training specifications. While this is so, there are aspects of Basic Course presentation
and testing that differ between academy presentation and Part I presentation. And Part I
graduates will be subjected to a comprehensive, state-administered examination.

The nature of this program is a pilot for evaluation. It was expected that experience
would identify need for changes.

Comment 4 -

You address here concern with a comment in the staff report regarding original intention
behind the development of the pilot program. We believe that original intention is not
now a cenl~d issue in considering adoption of the proposed change.

Recommendation for Solution I -

You propose a definition for "basic training" as the term is used in PC 13511.5. We
have and will continue to assess the need for a definition as you suggest as well as the
advisability of legislation. However, we believe this recommendation is outside the
scope of this proposed regulatory action.

Recommendation for Solution 2 -

You propose that POST develop a complete list of all courses that PC 13511.5 applies
to. Again, we find the recommendation outside the scope of the proposed regulatory
action.

Recommendation for Solution 3 -

You suggest modifications to Penal Code Section 13511.5. We fred this
recommendation to, again, be outside the scope of the proposed regulation.

l~ecommendation for Solution 4 -

You suggest the Transition Program - Part I remain unchanged. This is a matter to be
resolved at public hearing.
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This is our response to your concerns and recommendations. If we have not responded
clearly or sufficiently, please let us know. It is unfortunate that we are not able to
reschedule the public hearing, but we hope either you or your representative will be able
to attend.

Sincerely,

KENNETH J. ~’BR/EN
Executive Director
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ISSUE

Should the Commission approve, subject to a public review process, changes to the basic course
training specifications as enumerated in this report?

BACKGROUND

As part of an ongoing review of Regular Basic Course content, POST staff and curriculum
consultants (academy instructors and other subject matter experts) thoroughly review learning
domain content to determine if revisions are necessary. This process occurs in regularly
scheduled workshops during which curriculum and supporting material for specific domains are
updated to reflect emerging training needs, compliance with legislatively mandated subject
matter, changes in the law, or to improve student learning and evaluation.

Proposed changes to the training specifications for Learning Domains # 35 Firearms and
Chemical Agents are the result of these regularly scheduled reviews and impact the following
elements of the domains:

Required tests
Required learning activities

ANALYSIS

Following are summaries of changes recommended to the domain. Learning domain training
specifications containing the complete proposed changes are shown in Attachment A.

PO6T t-187 (Rev. 8/88)



¯ Learning Domain #35 (Firearms/Chemical Agents~

Changes to Required Tests

The recommended change to this domain is to consolidate several existing exercise tests into a
series of qualifications tests which more accurately reflect current training and testing
methodologies practiced by the academies. It is proposed that thirteen firearm tests be
consolidated into a series of six simulations that are more specific and detailed; marksmanship
techniques; evaluating choices of cover and concealment, changing cover, left and right handed
grips and position and threat assessment. The following are some concerns expressed by the
academies that have motivated the recommended changes:

The shooting positions currently required by ’the specification (crouch, point shoulder and
hip) are not consistent with armed confrontation tactical shooting techniques currently
advocated by many trainers. For example, according to trainers, the crouch is an
awkward position that wastes movement and time, exposes the officer’s head as a target
and often leads to the loss of shot placement. Many range masters do not recommend the
position. Additionally, the point shoulder shooting position is a technique that is being
replaced by flash sighting (a technique in which the student quickly acquires a sight
picture and fires). Close-in combat shooting techniques that incorporate weapons
retention, distraction and shooting skill at close quarters is gaining popularity over the
traditional hip shooting position. Elimination of reference to the positions will give the
academies flexibility to continue their efforts to improve techniques and be responsive to
the needs of the field officer.

The 60-round course required by the specification has lost favor among the academies.
According to the trainers, the 60-round requirement is more of an endurance test than a
realistic marksmanship skills test. There is a concem about the job-relatedness of the
requirement since most agencies do not require in-service officers to routinely qualify by
shooting 60-round courses. Further, officers do not routinely carry 60 rounds; therefore
during the test and training they are being taught to retrieve rounds from unrealistic
locations (range storage cans). The concern is that retrieving rounds from cans will
become a learned behavior which would be distracting in actual combat situations.

The proposed changes reflect an attempt to update and standardize the testing requirement while
accommodating a variety of combat shooting techniques. Firearms training has evolved to
include integration of tactical training due to the increasing number of armed suspect
confrontations. To accurately reflect the current status oftraiuing in the state it is proposed that:

The existing test to assess the student’s ability to load, reload, holster and clear handgun
malfunctions be integrated into the two existing combat shooting tests. These skills are
more effectively tested trader simulated combat conditions.
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The test requiring demo~ of stm~e, grip; breath control, sigh~~toonment, trigger
control and follow-through be integrated into the two existing marksmanship tests. A
more comprehensive skill test is proposed to evaluate marksmanship skills.

The exercise test requiring demonstration of shooting positions be integrated into the two
existing combat shooting exams by requiring the demonstration of multiple shooting
grips and position during the existing examination.

The two daylight and lowlight marksmanship tests be expanded and enhanced with
added detail requiring the demonstration of marksmanship skills. If approved, the
student will be required to wear body armor and duty equipment to more closely simdate
field conditions. It is further proposed that during the test the student must clear any
malfimctions, load and unload and fire the course under time restrictions.

The totality of the proposed changes, including more specificity, are designed to create a
stricter testing requirement. The student would be required to fire a total of thirty rounds
from one to seven yards and the remaining rounds from a distance of seven to fifteen
yards or greater. The presenter would be allowed to break the 60-round course into
smaller courses of fire if desired.. Time restrictions and safety requirements are also
proposed as additions to the specification.

As proposed in the marksmanship test, testing requirements for daylight and lowlight
handgun combat are expanded and enhanced to require the wearing of body armor and
duty equipment. It is recommended that elements of threat assessment, multiple targets,
left and right hand positions, multiple shooting positions and the use of cover and
coneealrnent be added. This would create a more realistic combat testing simulation.
The proposed changes are designed to create a more job-related examination under
simulated combat conditions and allow flexibility in scoring and administration. This
would accommodate the variety of agency-specific standards throughout the state.

The current anaerobic physical activity exercise test be deleted. According to presenters,
the anaerobic physical activity is limiting and merely requires the elevation of the heart
rate and does not test the decision-making process related to cover and concealment, the
ability to reload under simulated combat conditions and the physical skills needed to
change positions.

The separate exercise test requiring the student to demonstrate the loading, unloading and
clearing of a shotgun malfunction be reduced to a learning activity. Modifications are
proposed to the shotgun combat courses to include the increase of required rounds from
six to twelve to ensure enough ammunition to test the required combat elements. The
wearing of body armor and duty equipment are also proposed as additions. Elements to
simulate combat conditions are also proposed as additions to this area.
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An exercise test requiring the student to use a gas mask is reduced to a learning activity.
The student will still be required to properly use a gas mask but using the mask will not
be a pass/fail test.

Changes to Learning Activities

It is proposed that two learning activities related to the wearing of a gas mask and exposure to an
aerosol chemical agent be expanded and erthaneed.

A learning activity is proposed for addition to ensure that the student is required to be trained to
safely manipulate service weapons. A learning activity is also proposed which requires the
student to inspect, clean and properly maintain their service handgun. The new requirements add
structure and clarity to the training requirement.

A learning activity to reenforce the ability to safely manipulate shotguns is also proposed.

The proposed revisions are recommended by staff and curriculum consultants to update and
further refine the existing language of the training specifications. All proposed changes have
been reviewed and endorsed by the Consortium of Academy Directors. Proposed changes to the
training specifications are included as Attachment A and Regulation 1005 is included as
Attachment B.

RECOMMENDATION

If the Commission concurs, it is proposed that Commission Regulation 1005 and the document,
Training Specifications for the Regular Basic Course, be amended to include the recommended
revisions. Proposed changes must be adopted pursuant to the Administrative Procedures Act and
it is proposed that the Notice of Proposed Action Process be used. These changes would be
effective October 1, 1997 if approved.
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REGULAR BASIC COURSE

SPECIFICATIONS FOR LEARNING DOMAIN #35
FIREARMS/CHEMICAL AGENTS

ttt:dy--~ctober 1, 1997

I1.

INSTRUCTIONAL GOALS

The goals of instruction on Firearms are to provide students with:

A. an understanding of the operation and nomenclature of semi-automatic
and revolver type handguns;

B. an understanding of the operation and nomenclature of law enforcement
shotguns;

C. knowledge of the effective range and spread of different barrel and load
combinations commonly used in law enforcement shotguns;

D. the ability to use a handgun effectively in combat situations; and

E. the ability to use a shotgun effectively in combat situations.

The goals of instruction on Chemical Agents are to provide students with:

F. an understanding of the legal aspects of using nonlethal chemical agents;

G. the ability to use hand-held aerosol chemical agents safely and effectively;

H. the ability to use a gas mask safely and effectively; and

I. an understanding of the effects of nonlethal chemical agents.

REQUIRED TOPICS

The following topics shall be covered:

A. Nomenclature and operating characteristics of revolvers and semi-
automatic handguns

B. Nomenclature and operating characteristics of law enforcement shotguns
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II1.

C°

D.

E.

F.

G.

H.

I.

J.

K.

L.

M,

N.

O.

Care and cleaning of handguns and shotguns

Handgun and shotgun marksmanship

Shooting positions: handguns and shotguns

Evolution of chemical agents

Legal aspects of chemical agents

Types of chemical agents

Orientation to chemical agents delivery methods

Aerosol chemical agent deployment tactics

Care and Mm.aintenance of aerosol chemical agents devices

Disposal of aerosol chemical agent devices

Physiological and psychological effects of nonlethal chemical agents

Decontamination prccc~rc~techniques

Care and use of gas masks

REQUIRED TESTS

The following tests shall be administered:

r~

~|I~,~I*JLIII~::j ~,~111111.~4,1~ |lll.*lt.l~llll~:~ *.~{;al it*.*l~ ~11~/! LJl~Ca~ll ~*~./1|1.1~.~| I ~1~;~|19. ~.411~l~lllr~,lll*~

tr~§§~.; c~,nt:c,’, c,n~ ;c,’,’,c,w th,~,~,3h
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F.

A~t ~ exercise test that requires the studen~
armor and duty_ eouiDment, to shoot~_E.~ a minimum of 60 rounds and
obtain an acceptable ua.cF=g[a.~ score (determined by the academy),-emder

on a handgun courseL~s.), consisting of single and/or
multiple s/thouette targets. Thirty_ rounds shall be fired from a distance of
one to seven yards. The remaining rounds must be fired from a distance
of seven to fifteen yards or ~reater usino the service handgun and
weapon siahts. During the course(s~l of fire the student is reauired to clear
any malfunction that occurs, load and reload the handgun usinq the
loading device authorized bythe academy. The course(s) 0ffire shall 
under time restrictions and the student will safely demonstrate the
followina orinciDles of handaun shootinm

1. Stance

2.

3. Holster to stance/oresentation

4. Breath control

5. Siaht alignment

6. Triager control

7.

H_B.Ae low liaht/nighttime exercise test that requires the student, while
wearina body armor and du~ eauiPment, to shoetfi~ a minimum of 60
rounds and obtain an acceptable ~ score (determined by the

y) L,._academ ,"--~---:- : -.... ~, ,,,u,, ....... c~,nd~t:c,n;, on a handgun course consisting
of single and/or multiple silhouette targets. Thirty rounds shall be fired
from a distance of one to seven vards. The remainina rounds must; be
fired from a distance of seven to fifteen yards or greater usina the service
handoun and weapon sights. During the course(s) of fire the studer)t 
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reauired to clear any malfunction that occurs, load and reload the
handgun using the loading device authorized bv the academy. The
course(s~ of fire shall be under time restrictions and the student will safelv
demonstrate the following principles of handgun shooting:

1. Stance

2.

3. Holster to stance/oresentation

Breath control

5. Sight alignment

6. Trigger control

7. Follow-throuoh

An exercise test that requires the student, while wearing body armor and
duty_ eauiDment, to stmetfi_~ a minimum of 30 rounds and obtain an
acceptable ~ score (determined by the academy), under daylight
conditions, on a handgun combat range. In order that the combat course
simulates ohvsical and mental stress that would reasonably be imcosed
by field combat incidents, the course shall minimally include the following

1.

2.

3.

5.

6.

7.

6.

Time restrictions

Reauirements that the student clear any malfunctions that occur

Requirements that the student load and reload the handgun using
the loading device authorized bv the academy

Threat assessment

Multiole targets

L,efl; and right hand positions

MultiDle shootino oositions

Use of cover and concealment
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An exercise test that requires the student, while wearing body armor and
to sheet¢_~ a minimum of 30 rounds and obtain an

acceptable .ag.q_Ltr.~ score (determined by the academy), under low
Jjg~nighttime conditions, on a handgun combat range. In order that the
combat course simulates ohysical and mental stress that would
reasonably be imposed by field combat incidents, the course shall
minimally include the followina elements:

1. Time restrictions

2. Reauirements that the student clear any malfunctions that occur

3. Reauirements that the student load and reload the handgun using
the Ioadina device authorized by the academy

4. Threat assessment

5. Multiote tamets

6. Left and rioht hand positions

7. Multiple shooting positions

8. Use of cover and concealment

An exercise test that requires the student, while wearing body armor and
duty_ eauiDment, to ~ a minimum of~ rounds and obtain an
acceptable a_.Eggr#.~ score (determined by the academy)~
conditions, on a shotgun combat ranoe, cc,~;;;c "":’"-,,,, ..,, ,~,,.-:--’- =,,,,--" ,,,,,,,,~,,a--’’:-’

II,. &,$........... tc.;.~ct.~ In order that the combat course simulates physical arid
mental stress that would reasonably be imposed by field Combat
incidents, the course shall minimally include the following elements:

1. Time restrictions

2. Reouirements that the student clear any malfunctions that occur

3. Reauirements that the student load and reload the shotaLirl
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IV.

4.

5.

6.

7.

6.

Threat assessment

Multiole tar aets

Left and riaht hand oosition~

Multiole shooting Positions

Use of cover and concealment

An exercise test that requires the student, while wearina body armor and
to ~ a minimum of six’twelve rounds and obtain an

acceptable ~F,3Lr_~?~ score (determined by the academy), under low
Jj..qb.Vnighttime conditions, on a shotgun combat ranae.-~=~Pwith-ePa9~

¯ =|& | ~ ILL &&A........... ~, ....... ,, ..... ~,;,;c’~; In order that the combat course simulates
ohysical and mental stress that would reasonably be imposed bY field
combat incidents, the course shall minimally include the following

1. Time restrictions

2. Reauirements that the student clear any malfunctions that occur

3. Reauirements that the student load and reload the shotqun

4. Threat assessment

5.

6. Left and riaht hand oositions

7. Multiole shooting oositions

6. Use of cover and concealment

REQUIRED LEARNING ACTIVITIES

A. Given a simulation. :]:the student shall be exposed to a nonlethal, riot-
control chemical agent. The simulation should involve the followina:
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B,

c.

1.

2~

3.

Exoosure to a nonlethal, riot control chemical agent

Proper use of a aas mask includina the oreinsoection, fittina and
clearina of the mask

Decontamination techniaues

Given a simultion. :Fthe student shall be exposed to a nonlethal, aerosol
chemical agent. The simulation should involve the following:

1. Exoosure to a nonlethal, aerosol chemical agent

2. Prooer care. maintenance and deployment of a nonlethal, aerosol
chemical a aent

3. Decontamination techniaues

The student shall participate in a learnina activity_ desioned to reenforce
the abilitv to manioulate their assianed service hand aun.

If the weaDon is a oistol, the learnino activitv shall minimally inc;lude the
followina techniaues to manioulate the pistol in both the left and ricJht
hand,"

1.

2.

3.

4.

5.

6.

7.

8.

9.

Render the weaoon safe

Release slide

Lock slide ooen

Rack slide

Holster weaDon

Unholster weapon

Load weaoon

Unload weaoon from the holster

Clear any malfunctions
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If the weaDon is a revolver, the learnino activity_ shall minimally include the
following techniaues to manioulate the revolver in both the left and riaht hand:

1. Render the weapon safe

2.

3. Close cylinder

4. Holster weapon

5.

6. Load weapon with authorized Ioadina device

7. Clear any malfunctions

D. The student shall oarticioate in a learnina activity to reenforce the ability to
JrlSpect. clean and orooerlv maintain their service handaun. The activity
shall minimally include techniaues to:

1. Visually inspect the weaoon

2. Prooerly clean the weapon

3. Ensure the weaoon is maintained accordina to the manufacturer’s

E. The student shall oarticioate in a learnina activity_ to reenforce the ability to
manipulate a shotaun. The activity shall minimally include techniaues to:

1. Inspect an oven shot aun for rounds

2. Inspect the functionina of the flrino mechanism

3. Load the shotaun DroDerlv

4. Load and unload the shotaun when no round is chambered and the
weapon is cocked and uncocked
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V.

VI.

VII.

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 72 hours of instruction on firearms
and chemical agents.

ORIGINATION DATE

July 1, 1993

REVISION DATES

June 1, 1994
July 15, 1995
October 1. 1997
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ATTACHMENT B

COMMISSION ON PEACE OFFICERS STANDARDS AND TRAINING
PROPOSED REGULATION

1005. Minimum Standards for Training.

(a)(1) through 0)(2) continued.
Continued - all incorporation by reference statements in between 0)(2) and the following:

The document Training Specifications for the Regular Basic Course- July 1993 adopted effective January 14, 1994
and amended July 16, 1994, December 16, 1994, and August 12, 1995 is herein incorporated by reference. This
document was republished in 1995 as Training Specifications for the Regular Basic Course effective August 16,
1995, and amended effective August 23, 1995, August 24, 1995, September 20, 1995, November 10, 1995,
February 17, 1996, March 29, 1996, May 17, 1996, December 13, 1996. * and * is
herein incorporated by reference.

**** continued.

NOTE: Authority cited: Sections 832.6, 13503, 13506, and 13510, 13510.5 and 13519.8 Penal Code. Reference:
Sections 832, 832.3, 832.6, 13506, 13510, 13510.5, 13511, 13513, 13514, 13516, 13517, 13519.8, 13520, and
13523 Penal Code.

*Date to be filled in by OAL
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

j~a~ IN Tilo Me~ Dsm

roposed Changes to the Regular Basic Course Performance Objectives July, 17, 1997

ae~ er

Standards and Evahmtion John G. Berne’,, Jim Norborg

EmcutlveJ~Hmotor ApFmvd/ /-j ~. of,~m~,~ otto af r-,,~
Z )

~- June 24_ 1997

r-l.o
In 1he e,,.~ provldm~__k,~,~_._.l~de~r~e 1he IS~.IF_. BAOKOROUND, ANALYSIS, and RECOMMENDATION. Uw ad~kmd M~eetsUmqulmd.

ISSUE

Should the Commission approve changes to the Regular Basic Course performance objectives and
learning activities as described in this report?

BACKGROUND

Testing and training requirements for the Regular Basic Course are set forth in Training Specifications
for the Regular Basic Course. In addition, for each test required by the training specifications, there is
at least one performance objective. Performance objectives are listed, by domain, in Performance

D Objectives for the POST Regular Basic Course. Performance objectives serve as blueprints for
¯ constructing the tests administered to Regular Basic Course students. Commission Policy C13 requires

that major changes to the objectives (additions or deletions) be approved by the Commission 
advance of their adoption. As a matter of practice, virtually all changes to the objectives are approved
by the Commission before they are implemented.

Proposed changes to the Regular Basic Course testing and training requirements are the result of ..

monthly meetings between POST staff and subject matter experts. The recommendations of the
subject matter experts are presented to the consortium of academy directors for their review before
they are brought before the Commission. The goal of this ongoing process of review and revision is
to keep the curriculum and tests up to date and technically sound.

Changes to the performance objectives and learning activities proposed in this agenda item are needed
to accommodate proposed changes to the Regular Basic Course testing and training requirements.
These testing and training requirements are described in the previous agenda item authored by the
Basic Training Bureau and titled: "Proposed Changes to the Basic Course Training Specifications." If
the recommendations made in the present agenda item are adopted, they will align the performance
objectives and learning activities, as set forth in Performance Objectives for the POST Regular Basic
Course, with corresponding changes to the testing and training requirements, as set forth in Training
Specifications for the Regular Basic Course.. Proposed changes to the performance objectives and
learning activities are described below, while changes to the testing and training requirements and the

D rationale .for those changes are described in the previous agenda item.



ANALYSIS

This report describes proposed changes to the performance objectives and learning activities in
two learning domains: Domain #35, Firearms/Tear Gas; and Domain #40, Weapons
Violations.

Domain #35. The proposed changes to Domain #35, Firearms/Tear Gas, would delete ten
exercise objectives (7.5.1, 7.5.2, 7.6.1, 7.7.1, 7.8.1, 7.10.1, 7.10.2, 7.11.1, 7.11.2, and
7.15.2); revise six exercise objectives (7.13.1, 7.14.1, 7.15.1, 7.16.1, 7.17.1, and 7.18.1);
revise one learning activity (13.35.2); and add three learning activities (13.35.3, 13.35.4, 
13.35.5).

If these changes are approved, exercise objective 7.5.1 -- which covers handgun safety -- will
be deleted and incorporated into learning activities 13.35.3 and 13.35.4 and other exercise
objectives; exercise objective 7.5.2 -- which covers shotgun safety -- will be deleted and
incorporated into learning activity 13.35.5 and other exercise objectives; exercise objective
7.6.1 -- which covers handgun nomenclature -- will be deleted and incorporated into learning
activity 13.35.3 and other exercise objectives; exercise objective 7.7.1 -- which covers care
and cleaning of handguns -- will be deleted and replaced with learning activity 13.35.4;
exercise objective 7.8.1 -- which covers shotgun nomenclature -- will be deleted and
incorporated into learning activity 13.35.5; exercise objective 7.10.1 -- which covers handgun
shooting principles -- will be deleted and incorporated into objectives 7.13.1 and 7.14.1;
exercise objective 7.10.2 -- which covers shooting positions -- will be deleted and
incorporated into objectives 7.15.1 and 7.16.1; exercise objective 7.11.1 -- which covers
shotgun shooting principles -- will be deleted and incorporated into objectives 7.17.1 and
7.18.1; exercise objective 7.11.2 -- which covers shotgun shooting positions -- will be deleted
and incorporated into objectives 7.17.1 and 7.18.1; and exercise objective 7.15.2 -- which
requires shooting a combat handgun course -- will be deleted and incorporated into objectives
7.15.1 and 7.16.1.

The proposed changes to Domain #35 would also revise learning activity 13.35.2 -- which
involves exposure to a nonlethal chemical agent and use of a gas mask -- to clarify that
proper gas mask use includes pre-inspection, fitting, and cleating of the mask. Finally, the
proposed changes would replace three exercise objectives (7.5.1, 7.5.2, and 7.7.1) with three
analogous learning activities. Learning activity 13.35.3 -- which involves handling pistols and
revolvers -- would replace objective 7.5.1; learning activity 13.35.4 -- which involves
cleaning a handgun -- would replace objective 7.7.1; and learning activity 13.35.5 -- which
involves handling shotguns -- would replace objective 7.5.2.

All proposed changes to the Domain #35 objectives and learning activities are shown in
underline-strikeout format in Attachment 1. These changes were initiated by the Basic
Training Bureau, and the rationale for the changes is provided in the previous agenda item:
"Proposed Changes to the Basic Course Training Specifications."

_Domain #40. The proposed changes to Domain #40, Weapons Violations, would delete one
objective (3.24.11); revise two objectives (3.24.6 and 3.24.9); and add one objective (3.24.20).
If these changes are approved, objective 3.24.6 -- which requires the student to identify the
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crime of unlawfully carrying a concealed firearm -- will be revised to include the five
exceptions in the Penal Code that make carrying a firearm lawful (Penal Code Sections
12026, 12026.1, 12026.2, 12027, and 12050); and objective 3.24.9 -- which requires the
student to identify the crime of unlawful possession of tear gas or a tear gas weapon -- will be
revised to include the exceptions set forth in Penal Code Section 12403.7.

The proposed changes to Domain #40 also would add objective 3.24.20. If approved,
objective 3.24.20 will require students to identify when the "use of tear gas or a tear gas
weapon" has violated Penal Code Section 12403.7(7). All proposed changes to the Domain
#40 objectives are shown in underline-strikeout format in Attachment #2.

RECOMMENDATION

Approve the proposed changes to the Regular Basic Course performance objectives and
¯ learning activities effective for all academy classes that start on or after October 1, 1997.



Attachment #1
LEARNING DOMAIN #35
FIREARMS/TEAR GAS

EXERCISE OBJECTIVES:

7.5.1

A,,JV~,~A~L~ q.~LA~ ~I~V~7.~.~AAL~I~

C. Clcz.-]ng ~’P’,-~cdcr-.~

RECOMMENDATION Delete this exercise objective. The skills required by this objective
are more effectively tested under simulated combat conditions¯ Therefore, they should be
integrated into the two existing combat shooting tests (Objective 7¯15.1 and 7.16.1). Also see
learning activity 13.35.3, which requires handgun manipulation; and learning activity 13.35.4,
which requires inspecting and cleaning the standard service weapon.

7.5.2 ~-: ......... a^_a .k ....... ,. .... a.-+ ;;5!I a ..... --^+^ +,.^ .he^ *.a--a,:--~ ̂ e

~VA~W~V~A~ ~ AA~J~Vn

RECOMMENDATION Delete this exercise objective¯ Modifications are proposed to the
shotgun combat courses to include the increase in required rounds from six to twelve to
ensure enough ammunition to test the required combat elements (objectives 7.17.1 and
7.18.1). The wearing of body armor and duty equipment are also proposed as additions.
Elements to simulate combat conditions are also proposed as additions to this area. Also see
learning activity 13.35¯5 which involves proper shotgun handling.

7.6.1

T..: ....



RECOMMENDATION Delete this exercise objective. Handgun nomenclature has been
incorporated into learning activity 13.35.3¯ Knowledge of handguns and handgun parts also
will be evaluated during exercise tests.

7.7.1

RECOMMENDATION Delete this exercise objective. Replace it with learning activity
13.35.4.

7.8.1

L. Muzz!c
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RECOMMENDATION Delete this exercise objective. Shotgun nomenclature has been
incorporated into learning activity 13.35.5. Knowledge of shotguns and shotgun parts also
will be evaluated during exercise tests.

7.10.1

L,., ,. ,,.~L a~v ’1~

E~
r~ ~ ~^~^1

F
]5~| ! .... ~’1.. ..... I".

RECOMMENDATION Delete this exercise objective and incorporate requirements into the
existing marksmanship tests (objectives 7.13.1 and 7.14.1).

7.10.2 Thc "’‘4~-~ ..~11 -;.;-.,.. A ..... ~+~ +k^ ~^,^..~.- .k~+; ..... :+:a-. =,=

C. IC..r.ccl-~=g

RECOMMENDATION Delete this exercise objective and incorporate requirements into
existing combat shooting tests (objectives 7.15.1 and 7.16.1).

7.11.1

C. Aim;n~

E
12^11 .... ~-1.. ..... 1..

F.
D ........ :+: .... I. ^. ,I .-I ~.

RECOMMENDATION Delete this exercise test and incorporate requirements into existing
shotgun combat shooting tests (exercise objectives 7.17.1 and 7.18.1 ).

7.11.2
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RECOMMENDATION Delete this exercise objective and incorporate requirements into
existing shotgun combat shooting tests (exercise objectives 7.17.1 and 7.18.1).

7.13.1 ~AV~JLX. ~ ’V,Lq~,JatX~[~.~Jt~, n,l.l*J./.b’,~ ’V’J~’b~XVL~’,., ,VXUL ~ V.n.:,/./.’,,~ ~t~.~.U.A~,.~VX~ ~W.,Ln.V. ~J.,tL ~’,~’l~Vl.,’~,~,~ ~.~.’VX.V~o..~.~o~ ~....~ .... A .... A daytime exercise test that requires the student, while

i g b dy d d ty ip :" ¢^^" ...... --’^^ ’" "wearn o armor an u equ ment, uzng ..... : ......................
oq ............. to fire a minimum of sixty (60) rounds and obtain an acceptable
accuracy seore (determined by the academy) on a handgun course(s) consisting 
single and/or multiple sithoao~ targets. Thirty rounds shall be fired at---rmagos from
a distance of one to seven yards uzlng ............... ~..... The remaining rounds
must be fired from a distance of ~ seven to fifteen yards (or ....... "" ~- ....... -~-
......................................... ~ or_greater us e serv ce
handgun and weapon sigh~ sl~o~. During the course(s~ of fire the student ~ is
required to clear any malfunction that occurs, load and reload the handgun using the
loading device authorized by the academy. The course(s) of fire shall be under time
restrictions and the student will safely demonstrate the following principles of
handgun shooting:

1. Stance
2_. Gri~ - -
3. Holster to stance/presentation
4. Breath control
5. Sight alignment
6. Trigger control
7. Follow-through

RECOMMENDATION Revise this exercise objective as shown above to provide added
detail regarding the demonstration of marksmanship skills. If approved, the student will be
required to wear body armor and duty equipment to more closely simulate field conditions;
and to clear any malfunctions, load and reload, and fire the course under time restrictions.

7.14.1 6beaa--~ A low-h m ttlme ....... ~ ...... ~,. exercise tes____], ~ ......................
~a an ..... "-~-~ ........ .~.~;~.~a ~.., ,1. .... .~ .... that requires the student, w~le

wearing body armor and duty equipment, to ~ fire a minimum of sixty (60)
rounds and obtain an acceptable accuracy score (determined by the academy), of
r .......... : ........ :+: .... : ...... :...~^_, handgun course(s) consisting 

single and/or multiple ~ targets. Thirty rounds shall be fired from a
distance a-t--r-aag~ of one to seven yards u~’~ng .t.~... ..... o~...~.:-^ .*,~...e,,.,-..~’^-’~-"" The remaining
rounds -rk:.. ...... ~..~..~must ..... : .......... 1 be fired from a distance of seven five to fifteen
yards or greater using the service handgun and weapon sigh~ sh~fiiag. During the
courses of fire the student od-14 is required to clear any malfunction that occurs, loadr
uia~oad and reload the handgun using the loading device authorized by the academy.
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The course(s) of fire shall be under time restrictions and the student will safely
demonstrate the following principles of handgun shooting:

1. Stance
2_.
3_. Holster to stance/presentation
4. Breath control
5_. Si~,ht alignment
6..~. Tri~oer control
7. Follow-through

RECOMMENDATION Revise this exercise objective as shown above to provide added
detail regarding the demonstration of marksmanship skills. If approved, the student will be
required to wear body armor and duty equipment to more closely simulate field conditions;
and to clear any malfunctions, load and reload, and fire the course under time restrictions.

7.15.1 G:’wn_ _- ~-~’-~,---A~"l:-k+ w...~-.^^--k ....... .--.~,, __An exercise test that requires the student, while
wearing body armor and duty equipment,,..,.’":’+t" ,~ +:_^,~..,, .-...,..,...,..’:--:’n’: .... _._‘4 r,: :cccptal;!c

.... .*..n1~--¢- ~--.-1 ¢-k~ 1~,.,1:--. Am..: ..... ~-1..~..{_~..1 k., 4-I-u .... ‘4~.r ...a to fire a

minimum of thirty (30) rounds and obtain an acceptable accuracy score (determined
by the academy), under daylight conditions, on a handgun ccur:c .... :’~:-- ~f.
combat range. In order that the combat course simulates physieal and mental stress
that would reasonably be imposed by field combat incidents, the course .~hall
minimally include the following elements:

1_. Time restrictions
2_. Requirements that the student clear any malfunctions that occur
3. Requirements that the student load and reload the handgun using the loading

device authorized by the academy
Threat assessment

5_. Multiple targets
6_. Left and fight hand positions
7_. Multiple shooting positions
8_. Use of cover and concealment

RECOMMENDATION Revise this exercise objective as shown above to require the
wearing of body armor and duty equipment; and to add the elements of threat assessment,
multiple targets, left and right hand positions, multiple shooting positions, and the use of
cover and concealment.

7.15.2 ;;51t
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RECOMMENDATION Delete this exercise objective. According to presenters, the
anaerobic physical activity is limiting and merely requires the elevation of the heart rate and
does not test the decision-making process related to cover and concealment, the ability to
reload under simulated combat conditions, and the physical skills needed to change positions.
These concerns have been incorporated into exercise objectives 7.15.1 and 7.16.1.

7.16.1 p_; ...... :--l.4.g--^/1 .... l:--k~- ^^--~.-" ..... An exercise test that requires ....,t. _ :_^
,:_:,.,: .... ~ ..... ,_t., .......... ~-’:o~^~ ~’" "~ .... ~ .... the student, w~le

wearing body armor and duty equipment, to ,.~u ~,--.~ ~. ....
.~ -^,^-~ ,~. ..... :^^

~..,~^.:_^a ~... ,~ .... ~ .... ~._ fire a minimum of thirty (30) rounds and obtain an

acceptable aeeuraey score (determined by the academy), under low-light/nighttime
conditions, on a handgun combat range. " ........ :":-~ ^¢"oc ............ ~, ~.. In order that the
combat course simulates physical and mental stress that would reasonably be
imposed by field combat incidents, the course ~hall minimally include the following
elements:

2.
3.

Time restrictions
Requirements that the student clear any malfunctions that occur
Requirements that the student load and reload the handgun using the loadino
device authorized by the aeademy
Threat assessment
Multiple targets
Left and right hand positions
Multiple shooting positions
Use of cover and concealment

B. Pczitlcn cf cover

RECOMMENDATION Revise this exercise objective as shown above to require the
wearing of body armor and duty equipment; and to add the elements of threat assessment,
multiple targets, left and right hand positions, multiple shooting positions, and the use of
cover and concealment.

7.17.1 r._: ..... ~^..u_t., .~.^, ....... t.~, ..... An exercise test wifi’..~.~.....~.o "~: ........,A’~ _- t-~e: .
¯ " b:, ~ "^’~ .... that " the

student, while wearing body armor and duty equipment, ,,vii4 to ftre at lczo~ z;.;:~..~rcx
minimum of twelve (12) rounds and obtain an acceptable accuracy score
(determi,aed by the ~e~demy), under daylight conditions, on a shotgun combat range.

"^^~’-: ..... In order that the combat course simulates physical and mental stress
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that would reasonably be imposed by field combat incidents, the course shall
minimally include the following elements:

2_.
3....~.

4__.
5__.
6~
7..,.
8__.

Time restrictions
Requirements that the student clear any malfunctions that occur
Requirements that the student load and reload the shotgun
Threat assessment
Multiole targets
Left and right hand positions
Multiple shooting positions
Use of cover and concealment

RECOMMENDATION Revise this exercise objective as shown above to require the
wearing of body armor and duty equipment; and to add the elements of threat assessment,
multiple targets, left and right hand positions, multiple shooting positions, and the use of
cover and concealment.

7.18.1 .......... e~ ............... b ........ ~, .......... i’-’- -’lg ~. ...........................

An exercise test that requires the student, While wearing body armor and duty
eouiDment, to fire a minimum of twelve rounds and obtain an acceptable accuracy
score (determined by the academy), under low-light/nighttime conditions, 
shotgun combat range. In order that the combat course simulates physical and
mental stress that would reasonably be imposed by field combat incident~ the
course shall minimally include the following elements:

1_..~.

2__.
3..,.
4__.
5.

_.&.
7__.
8__.

Time restrictions
Requirements that the student clear any malfunctions that occur
Requirements that the student load and reload the shotgun
Threat assessment
Multiple targets
Left and right hand positions
Multiple shooting positions
Use of cover and concealment

RECOMMENDATION Revise this exercise objective as shown above to require the
wearing of body armor and duty equipment; and to add the elements of threat assessment,
multiple targets, left and right hand positions, multiple shooting positions, and the use of
cover and concealment.

LEARNING ACTIVITIES:

13.35.1 Given a simulation, the student shall be exposed to a nordethal, aerosol chemical
agent. The simulation should involve the following:
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.2.

.

Exposure to a nonlethal aerosol chemical agent
Proper care, maintenance and deployment of a nonlethal, aerosol chemical
agent
Decontamination techniques

13.35.2 Given a simulation, the student shall be exposed to a nonlethal, riot control chemical
agent. The simulation should involve the following:

.2.

.

Exposure to a nonlethal, riot control _chemical agent
Proper use of a gas mask including the pre-inspection, fitting and clearin~ of
the mask
Decontamination techniques

RECOMMENDATION Revise this learning activity as shown above to increase clarity.

13.35.3 The s_h_~dent ~hall participate in a learning activity designed to reenforce the ability
to manipulate their assigned service handgun.

If the weapon is a pistol, the learnin~ activity shall minimally include the following
techniques to maninulate the pistol in both the left and right hand:

Render the weapon safe
Release slide
Lock slide open
Rack slide
Holster weapon
Unholster weapon
Load weapon
Unload weapon from the holster
Clear any malfunctions

If the weapon is a revolver, the learnino, activity shall minimally include the
following techniques to manipulate the revolver in both the left and right hand:

Render the weapon safe
Open cylinder
Close cylinder
Holster weapon
Unholster weapon
Load weapon with authorized loading device
Clear any malfunctions

RECOMMENDATION Add this learning activity as shown above to ensure that the student
is required to be trained to safely manipulate service handguns.

13.35.4 The ~_~rl~nt ~hall participate in a learning activity to reenforce the ability to inspect,
clean and properly maintain their service handgun. The activity shall minimally
include techniques to:
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Visually inspect the weapon
Properly clean the weapon
Ensure the weapon is maintained according to the manufacturer’s
specifications.

RECOMMENDATION Add this learning activity as shown above to ensure that the student
is required to inspect, clean, and properly maintain their service handgun.

13.35.5 The student shall participate in a learning activity to reenforce the ability to
manipulate a shotgun. The activity shall minimally., include techniques to:

Inspect an open shotgun for rounds
Inspect the functioning of the firing mechanism
Load the shotgun properly
Load and unload the shotgun when no round is chambered and. the weapon is
cocked and tmcoeked

RECOMMENDATION Add this learning activity as shown above to reinforce the ability to
safely manipulate shotguns.
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ATTACHMENT #2:
LEARNING DOMAIN #40: WEAPONS VIOLATIONS

KNOWLEDGE OBJECTIVES:

3.24.1 Given a word picture depicting the drawing or exhibiting of a firearm, imitation
firearm or deadly weapon, the student will identify if the crime is complete, and if it
is complete, will identify it by its common name and crime classification. (Penal
Code Sections 417, 417.1,417.3, 417.4 and 417.8)

3.24.2 Given a word picture depicting discharging a firearm at an inhabited dwelling house,
occupied building, motor vehicle, aircraft, inhabited housecar, or camper, the student
will identify if the crime is complete, and if it is complete, will identify it by its
common name and crime classification. (Penal Code Sections 246)

3.24.3

3.24.4

Given a word picture depicting possession of a switchblade knife, the student will
identify if the crime is complete, and if it is complete, will identify it by its common
name and crime classification. (Penal Code Section 653k)

Given a word picture depicting the carrying or possession of the following prohibited
items or weapons, the student will identify if the crime is complete, and if it is
complete, will identify it by its common name and crime classification. (Penal Code
Section 12020)

Prohibited items or weapons include:

A.

B.

C.
D.
E.
F.
G.
H.
I.
J.
K.

Any firearm which is not immediately recognizable as a firearm e.g., pen gun,
belt buckle gun
Ballistic knife
Multiburst trigger activator
Nunchaku
Short-barreled shotgun/rifle
Metal knuckles
Belt buckle knife
Zip gun
Shuriken (throwing stars)
Billyclubs and saps
Dirk or dagger

3.24.5 Given a word picture depicting the unlawful possession of a firearm by a felon, a
narcotic addict, or a person who has been convicted within the past ten years of
certain specified misdemeanors, the student will identify if the crime is complete, and
if it is complete, will identify it by its common name and crime classification. (Penal
Code Section 12021)



The specified misdemeanors to which Penal Code Section 12021 apply include:

A,

B.
C.
D.
E.
F.

Assault (Penal Code Section 240)
Battery (Penal Code Section 242)
Misdemeanor assault with a deadly weapon (Penal Code Section 245)
Drawing or exhibiting a weapon (Penal Code Section 417)
Stalking (Penal Code Section 646.9)
Domestic Violence (Penal Code Section 273.5)

3.24.6 Given a word picture depicting the carrying of a concealed firearm, the student will
identify if the crime is complete, and if it is complete, will identify it by its common
name and crime classification. Carrying a eoncealable firearm (i.e., a firearm with 
barrel less than 16") concealed on one’s person or concealed within a vehicle is 
crime unless one of the following exceptions apply. (Penal Code Section 12025):

A....~. Possession at residence, place of business, or private property owned or
possessed by a legal resident over the age of 18 (Penal Code Section 12026)

B_..~. Transportation in locked container or trunk of a motor vehicle (Penal Code
Section 12026.1)

C.._~. Transportation between specified destinations (Penal Code Section 12026.2)
D._..~.Peace officer exemptions (Penal Code Section 12027)
E._.~. Persons t~ossessing a valid concealed weapon license (Penal Code Section

12050~

Recommendation. Revise objective as shown. In the criminal law domains, most of the
objectives and the corresponding test items follow a standard three-part format. The objective
-- as revised -- is consistent with that format.

3.24.7 Given a word picture depicting the carrying of a loaded firearm, the student will
identify if the crime is complete, and if it is complete, will identify it by its common
name and crime classification. (Penal Code Section 12031)

3.24.8 Given a word picture depicting the alteration or removal of identifying marks from a
firearm, the student will identify if the crime is complete, and if it is complete, will
identify it by its common name and crime classification. (Penal Code Section 12090)

Note: Penal Code Section 12091 makes possession of any pistol or revolver upon
which the make, model, or number has been removed or altered presumptive evidence
that the possessor has made the alteration and has therefore violated Penal Code
Section 12090.

3.24.9 Given a word picture depicting the possession of tear gas or a tear gas weapon, the
student will identify if the crime is complete, and if it is complete, will identify it by
its common name and crime classification (Penal Code Section 12420). _p_possession
of tear gas or a tear gas weapon is a crime unless the person is-

,¢’~11~,.WAjLV VV ~. .....~ O, .q ,q C ,q .q ". ~, ~ &7~. 7,.7,
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A.

B.

C.

D.

A a peace officer who has completed an approved course of instruction on the
use of tear gas (Penal Code Section 12403)

a member of the military or naval forces of California or of the United
States or any federal law enforcement officer (Penal Code Section 12403.1)

_a licensed private investigator or private patrol officer (Penal Code Section
12403.5)
at least 18 years old, not addicted to a narcotic drug, and has not been
convicted of a felony, assault, or of misusing tear gas, and possesses a tear gas
weapon solely for self defense purposes A pcr~c:: in ~c,~cz~ic, n cf : c-,,r~
~h^_.._g ,k^, i. k.. ~017..~1^+~A . r~t ^^.~:~^‘4 ......... +k ...... .¢ .......

a,’:~ tcaz gaz wca~cnz (Penal Code Section 12403.7)

Recommendation. Revise objective as shown. A problem similar to the one noted in
objective 3.24.6 exists in this objective. This revision remedies the problem.

3.24.10 Given a word picture depicting the possession of a firearm in a school zone, the
student will identify if the crime is complete, and if it is complete, will identify it by
its common name and crime classification. (Penal Code Section 626.9)

2.2A..!I
. * . * .

A.

B.

C.
D.
E.

Recommendation. Delete objective and incorporate into objective 3.24.6 as shown.

3.24.12 Given a word picture depicting possession of a deadly weapon with intent to assault,
the student will identify if the crime is complete, and if it is complete, will identify it
by its common name and crime classification. (Penal Code Section 12024)

3.24.13Given a word picture depicting the criminal storage of a firearm which is accessible
to children, the student will identify if the crime is complete, and if it is complete,
will identify it by its common name and crime classification. (Penal Code Section
12035)

3.24.14Given a word picture depicting discharging a firearm in a grossly negligent manner,
the student will identify if the crime is complete, and if it is complete, will identify it
by its common name and crime classification. (Penal Code Section 246.3)
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3.24.15Given a word picture depicting discharging a firearm at an unoccupied aircraft, motor
vehicle, or uninhabited building or dwelling, the student will identify if the crime is
complete, and if it is complete, will identify it by its common name and crime
classification. (Penal Code Section 247)

3.24.16Given a word picture depicting a person armed with a loaded, operable firearm while
in possession of certain controlled substances, the student will identify if the crime is
complete, and if it is complete, will identify it by its common name and crime
classification. (Health and Safety Code Section 11370.1)

3.24.17Given a word picture depicting the possession of a firearm on a playground, or public
or private youth center, the student will identify if the crime is complete, and if it is
complete, will identify it by its common name and crime classification. (Penal Code
Section 626.95)

3.24.18Given a word picture depicting the possession of a weapon on school grounds, the
student will identify if the crime is complete, and if it is complete, will identify it by
its common name and crime classification. (Penal Code Section 626.10)

3.24.19Given a word picture depicting the possession of a loaded firearm with the intent to
commit a felony, the student will identify if the crime is complete, and if it is
complete, will identify it by its common name and crime classification. (Penal Code
Section 12023)

3.24.20Given a word picture depicting the use of tear gas or a tear gas weapon, the student
will identify if the crime is complete, and if it is complete, will identify it by its
common name and crime classification. It is a crime for any person to use tear ga~
or a tear gas weapon except in self-defense. (Penal Code Section 12403.7(7))

Recommendation. Add objective 3.24.20. There is Currently no objective covering the
unlawful use of tear gas (i.e., the use of tear gas for a reason other that self-defense). Penal
Code Section 12403.7(7) makes it a crime to use tear gas or a tear gas weapon except in self-
defense.
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Agenda Item Title
Records Supervisor Certificate
Bureau

Management Counseling Services

[] Decision Requested

Reviewed By ,,4~" --

Michael C. DiMiceli

~ OS4.~af Approval

V
[] Information Only [] Status Report

Meeting Date

July 17, 1997
Researched By

Paul M. Harman, Senior Consultant
Date ofRep ~rt
June 26 1997

Financial Impact: H yes (See Analysis for details)
t...a No

I In the gnaee nrovided below, hrieflv describe the ISSUE. BACKGROUND. ANA1.YSIS. And RECOMMENDATION. Us~ additional sbeetq if reouired. I

ISSUE

Should the Commission schedule a public hearing to create a Records Supervisor Certificate and
establish education, training and experience standards for award of the certificate?

Assembly Bill 3064 adds Section 13510.3 to the Penal Code effective 1/1/97.

Penal Code Section 13510.3 (Attachment A) requires that the Commission establish, 
December 31, 1997, and in consultation with representatives of law enforcement
organizations, a voluntary professional certificate program for law enforcement records
supervisors who have primary responsibility for providing records supervising services for
local law enforcement agencies. "Primary responsibility" is defined as the performance of
law enforcement records supervising duties for a minimum of 50 percent of the time worked
within a pay period. The certificate is to be based upon standards related to the education,
training and experience of law enforcement records supervisors and shall serve to foster
professionalism and recognition of achievement and competency.

PROPOSAL

POST staff met with members and representatives of the California Law Enforcement
Association of Records Supervisors and law enforcement professionals throughout the State.
An ad hoc committee of subject matter experts in records training and management was also
formed and consulted. With their input, proposed education, training and experience
standards were developed upon which the certificate should be based.

A definition of the term "records supervisor" was also developed and is proposed as
Commission Regulation 1001, subsection (y) (Attachment B). Additional nonsubstantive
changes are proposed to Regulation 1001, renumbering subsequent existing subsections to
reflect inclusion of the new subsection (y), and to Regulation 1009 (Attachment C) to reflect
these numbering changes.

Proposed Eligibility_ Reouirements

It is proposed that subsection (f) be added to Commission Regulation 1011 (Certificates 
Awards) (Attachment D), and that Commission Procedure F-6 (Attachment E) 

POST I-187(Rev. 7/95)



established specifying the following eligibility requirements for award of a Records Supervisor
Certificate:

¯ Currently be a records supervisor as defined in PAM, Section 1001(y) and have been
reported to POST in accordance with Regulation 1003, Notice of Appointment/
Termination (Attachment F); and

¯ Have satisfactorily completed a probationary period established by the employing agency
as a records supervisor; and

¯ Have a minimum of two years’ satisfactory service with the employing agency as a
records supervisor; and

¯ Have graduated high school or passed the General Education Development Test (GED).

Proposed Training Standards

It is proposed that section (k) be added to Commission Regulation 1005 (Attachment G) 
establish, as criteria for eligibility for the certificate, successful completion of the following
POST-certified courses:

¯ Public Records Act (minimum 16 hours); and

¯ Records Supervisor Course (minimum 40 hours).

Existing Commission regulation allows local agencies to receive reimbursement for job-specific
training received by records supervisors.

A proposed certificate application form (Attachment I-I) was created, which includes 
attestation by the department head that the candidate meets certificate eligibility requirements.
In addition, the Notice of Appointment/Termination form (Attachment I) was modified 
include information on records supervisors.

RECOMMENDATION

Schedule a public hearing on November 6, 1997 for consideration of the proposedregulation and
procedure changes to become effective December 31, 1997.

2





REGULATIONS

ATTACHMENT B

1001. Definitions.

(a) - (x) ****

(y) "Records Supervisor" is a full-time, non peace officer employee of a local California law

enforcement agency who performs law enforcement records supervising duties which

include records maintenance, control, release, destruction and security 50% or more of the

time within a pay period.

- r.

Former subsections (y) through (ee) renumbered (z) through (if), respectively.

Authority: PC 13506

Reference PC 13510.3



REGULATIONS

ATTACHMENT C

1009. Specialized Law Enforcement Certificate Program.

The POST Specialized Law Enforcement Certification Program is established for the purpose of

raising the level of competence of specialized law enforcement officers. Only eligible law

enforcement agencies, as defined in Regulation 1001(z dd) or otherwise provided by law, may

participate in this voluntary program and receive benefits. The cost of the education and training

to meet minimum standards of the Program is the responsibility of the individual and/or agency.

Acceptance and adherence to POST standards of selection and training are required if a

specialized law enforcement agency is to participate in the Program.

Ca) Standards for Specialized Agencies Entry into Program.

(1) Must perform law enforcement or investigative duties, as defined in

Regulation 1001(z dd); and

Authority: PC 13506

Reference PC 13510.3



ATTACHMENT D
REGULATIONS

1011. Certificates and Awards.

(a) - (e) ****

The Commission shall award Records Supervisor Certificates to records supervisors who

aualifv as vrovided in PAM, Section F-6, for the purpose &fostering professionaligm and

recomaition of achievement and competency.

PAM Section F-6 effective * is herain

incorporated b¥ reference.

* The date is to be filled in by OAL.

Authority: PC 13506

Reference PC 13510.3



COMMISSION PROCEDURE F-6

RECORDS SUPERVISOR CERTIFICATE

ATTACHMENT E

 urvose

6-1. Records Supervisor Certificate: This Commission procedure sets forth certific~*,~

requirements for award of the Records Supervisor Certificate.

General Provisions

6-2_._~. Elieibilitv Reouirements: To be eligible for the award of a Records Supervisor

Certificate~ an applicant must:

Currently be a records supervisor as defined in PAM, Section 1001(y) and have

been reported to POST in accordance with Regulation 1003, Notice of

Appointment/Termination; and

Have satisfactorily completed a probationary_ period established by the emplo~n~

agency as a records supervisor; and

fs_) Have a minimum of two years’ satisfactory service with the employing agency as a

records suoervisor: and



Have graduated high school or passed the General Education Development Test

(GED), and

Have been trained in accordance with the minimum training standards described in

PAM Section 1005(k); and

6-3....~.Application Requirements:

All applications for the award of the Records Supervisor Certificate shall be

completed on the prescribed Commission form entitled "Application for Award of

POST Records Supervisor Certificate," POST 2-117 (12/97).

I

The certificate application is not complete unless the following attestation which

appears on the application is signed by the department head:

"I recommend that the certificate be awarded. I attest that the applicant is

a full-time records supervisor and has: 1) graduated high school or passed

the General Education Development Test (GED), 2) completed 

probationary period established by this agency, 3) successfully completed 

minimum of two years’ service with this agency as a records supervisor,

and 4) successfully completed the training requirement set forth



in Commission Regulation 1005(k). This applicant, in my opinion, 

worthy of the award. My opinion is based upon personal knowledge or

inquiry. The personnel records of this agency substantiate my

recommendation."

6-5..~. Certificate D~ni~l or Cancellation: The Cnmmission shall deny or cancel a Records

Supervisor Certificate if the application that was submitted, or the certificate that was

issued, is based on misrepresentation, fraud, or administrative error on the part of the

Commission and/or the employing a~,ency.

Historical Note:

Procedure F-6 was adopted and incorporated into Commission Regulation 1011 effective

*The date is to be filled in by OAL.



REGULATIONS

ATTACHMENT F

1003. Notice of Peace-Officer-Appointment/Termination.

Whenever a regular, specialized, limited function, or reserve peace officer is newly appointed,

enters a department laterally, or changes peace officer status within the same agency, the

department shall notify the Commission within 30 days of such action on the Notice of

Appointment/Termination Form 2-114 (Rev. 40/88 12/97.), pre~cr:.bed iz P?2.~ Se~:.cn C 4,

"Notice of Appointment/Termination."

For departments in the public_ Safety Dispatcher Programs, the form shall be submitted whenever

a person is appointed, promoted, reclassified, or transferred to a public safety dispatcher position,

or whenever the person is terminated from a public safety dispatcher position.

Eligibility to receive the Records Supervisor Certificate requires that the form be submitted a

minimum of 30 days prior to application for award of the certificate for persons appointed,

promoted, reclassified, or transferred to a records supervisor position. The form shall also be

submitted when the person is terminated from a records supervisor position.

Authority: PC 13506

Reference PC 13510.3



REGULATIONS

ATTACHMENT G

1005. Minimum Standards for Training.

(a)-O) ****

fl0 Records Supervisor Training (Optional)

To be eligible for the award of a Records Supervisor..Cenificate, a law enforcement

records supervisor shall satisfactorily complete the following POST-certified courses:

Public Records Act (minimum 16 hours); and

Records Supervisor Course (minimum 40 hours).

Additional requirements for award of the Records Supervisor certificate are specified in

Commission Procedure F-6~ which is incorporated by reference into Commission

Regulation 1011.

Authority: PC 13506

Reference PC 13510.3



ATTACHMENT H

APPLICATION FOR State of California Department of Justice FOR POST USE ONLY

AWARD OF POST RECORDS
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING APPLICATION NUMBER

lsol ~harnbra Boulevard I
SUPERVISOR CERTIFICATE I Sacramento, Cal fomia 95816-7083

,L

1. NAME (Last Fbst Middle) 2. DATE OF BIRTH 3. SEX 4. RACE

S. NAME OF LAW ENFORCEMENT AGENCY WHERE PRESENTLY SERVING AS A RECORDS SUPERVISOR 6. SOCIAL SECURITY NO.
AS DESCRIBED IN COMMISSION REGULATION 1001(y)

7. PRESENT POSITIONfflTLE B, DATE APPOINTED AS A RE~
SUPERVBOR WTFH PRF.SENT AGENCY

9. PUBLIC RECORDS ACT COURSE AI-FENDED 10.COURSE 11. DATE ENDED
I.F-NG’I’H - ~

12. RECORDS SUPERVISOR COURSE ATTENDED 13.COURSE 14. DATE BNDED
LENGTH - ~

lS. R1ECAJIRED NOTICE OF APPOINTMENT/TERMINATIGN FQP, M 2-114 FILED WITH POST

[-1.°
ALL TRAININ~ MUST BE SUPPORTED B Y A COPY OF THE CERTIFICATE OF COMPLE770N OF TRAINING

DO NOT SEND ORIGINAL DOCUMENTS. SEND REPRODUCED COPIES AS THESE ITEMS WILL NOT BE RETURNED.
For information about ~e applP.~tion, call:

( )
16,

NAME (type) PHONE NUMBER

I atbst that all of ~le infonnaUon contained in thin applicaUon b true and correct

17.
SIGNATURE OF APPLICANT DAI~

I recommend that the cettJ~’.Me be awarded. I attest that the appEcant is a full-~ne records supervisor and has:

I. gra~ high school or passed the Ganen# Education Development Test (GED),

2- compieted a pmba#onary period established by this agency,

3. su~esefully completed a minimum of two years’ service with this agency as a records supervisor, and

4. susoesefully completed the training requirement set forth in Commission Reguis#on I005(k).

This appiicen~ in my opinion, is worthy of the award. My opinion is based upon personal knowledge or inquiry. The personnel resotOb of this
agency substesUate my recommendation.

18.
SIGNATURE OF DEPARTMENT HEAD DATE

TYPE/PRINT DEPAR’IMENT HEAD’S NAME AND TITLE

FOR POST USE ONLY
TRAINING INSTITUTION CERTIFICATE NUMBER DATE ISSUED

RS-
APPUCATION EVALUATED BY EVALUATION REVIEWED BY

COMMENTS

POST 2-117 (12/97) (p. 1 o#2)



INSTRUCTIONS FOR COMPLETION
OF THE APPLICATION FOR AWARD OF

POST RECORDS SUPERVISOR CERTIFICATE

Inetruetions for Completing the Form:

t. NAME: Enter the applicant’s last name, first name, and middle name or initial. For common names (e.g., John Brown,
Mary Jones), provide the middle name.

2. DATE OF BIRTH: Enter the applicant’s date of birth (month, day, year) in numerical form (e.g., 2.4-60).

3. SEX: Enter M (male) or F (female).

4. RACE: Enter the applicant’s race or ethnic background; abbreviations may be used. This information will ba used by
POST for eta~ purposes only.

5. NAME OF LAW ENFORCEMENT AGENCY WHERE PRESENTLY SERVING AS A RECORDS SUPERVISOR
AS DESCRIBED IN COMMISSION REGULATION 1001(y): Enter complete name of agency.

6. SOCIAL SECURITY NUMBER: The applicant’s social secudty number must be entered. The social security number is
used by POST as the primary identifier for individuals about whom records are maintained by POST. (GC 13503)

7. PRESENT POSITION/TITLE: Enter the applicant’s present position or title (e.g., records supervisor).

8. DATE APPOINTED AS A RECORDS SUPERVISOR WITH PRESENT AGENCY: Enter the month, day and year
of actual appointment.

9. PUBLIC RECORDS ACT COURSE ATTENDED: Enter the name of the agency/institution presenting the coume.

10. COURSE LENGTH - HOURS: Enter the length of the course in hours.

11. DATE ENDED: Enter the date the course ended.

12. RECORDS SUPERVISOR COURSE ATTENDED: Enter the name of the agency/institution presenting the course.

13. COURSE LENGTH - HOURS: Enter the length of the course in houm.

14. DATE ENDED: Enter the date the course ended.

15. REQUIRED NOTICE OF APPOINTMENT/TERMINATION FORM 2-114 FILED WITH POST: Commission Reguation
1003 states that eligibility to receive the Records Supervisor Certificate requires that the Notice of Appointment/Termination
Form (2ol 14) shall be submitted whenever a person is appointed, promoted, reclassified, or transferred to a records supervisor
position, or whenever a certificated records supervisor is terminated from a records supervisor position. Indicate "yes" or "no"
whether this form has been submitted to POST for the applicant.

16. TYPE/PRINT NAME OF CONTACT PERSON AND PHONE NO.: TYPE/PRINT the name, area code and telephone number
of the person POST should contact regarding information submitted on or with this form.

17. SIGNATURE OF APPLICANT: The certificate application form is not complete unless this attestation is signed by the
applicant. Enter the month, day and year the application form is signed by the applicanL

18. SIGNATURE OF DEPARTMENT HEAD: The certificate application form is not complete unless this attestation is
signed by the department head of the local law enforcement agency where the applicant is presently serving as a
records supervisor.

PLEASE PRINT OR TYPE

POST 2-117 (12/97) Co. 2 of 



I NOTICE OF APPOINTMENT/TERMINATION I
ATTACHMENT I

State of Callf~nla Oopa~ el Ji~
COmBSSlON ON PEACE OFFICER STANDARDS ANO TRAINING

1801 Alhambra B4~4ev~(I
Sacramente, Callfortda ~81(t-708~

IDENTIFICATION INFORMATION
Middle 2. Dais of Birth 3. Se~( 4. Race 5. Social SeCUrity Number

7. Rank/Classlfica§on

9. Date of appofnl~nent, change of peace officer/dispetcher/rs~xds
supervisor Sistua, efo.

[] Module A
[] Uodub e
[] Uodub C
[] MocluisA & B

BGmduaUon from s POST-asrtifled Basfo Course
Basin Coum Wearer Proem (BCW)

O OISPATCHER APPOINTMENT INFORMATION
All requ~ o)’Conm~on P~gulation lOIS(c~ "Minimum ~andard~r Public Safety Di~alcher~’. lu~e been ~acJor~ cor~for the

17. [] The abov~-asmed Imr~m Is appolnfod as a pubBo safety dinpat~M~r as defined In Penal Code Suction 13S10(s) and/as Commllminrl
RegldMinn 1001(t).

18.’l~e appofn~nent In spare 17 above Is:
[] Fug gme [] Part time

19.[] ~ Jove-named person has not aaUslled the publin safety dinpafohw basle bzdnlng ~qulrelmmL

RECORDS SUPERVISOR APPOINTMENT INFORMATION

20. [] The above-named paslmn Is appoinfod as a full-tim law enforcement records supervinor as
dMImKI In Commlmdon ReguIstinn 1001(y).

TERMINATION INFORMATION

i
21.

The above-named persons service with ~is agency terminated on

[] Resigned [] Was discharged [] Retired [] Died

MONTH/DAY/YEAR

[] Was ¢onv~fud of a
felony or serious orlme

because he or she:

[] othe~ (Exp,aLq below)

F
. Ex~,.aeon

ATTESTATION OF REPORTING OFFICIAL

~23.1 ~ that the information pro~4ed on 06s form ~ wue and correct and iz b~z~ on my per~nai know~dge or b~uiry; the personnel reconls of
a8 ~ ~ ~ Lqforma~’o~

SIGNATURE OF AGENCY AGMINISTRATO~ PRINT AGENCY ADMINISTRATOR S NAME AND TI~ DATE

POST 2-114 (12/97) SEE REVERSE SIDE FOR INSTRUCTIONS



23. The eQoncy adminlst r,~or mt~el sign and d~de t he No~ice of Appoint menVTerminetinn lore1.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

~pof’t on Integrating Field Training
Program into Basic Training Requirement July 17, 1997

~ay .=,
BUrG,3U ~iewed By

Basic Training Bureau ] en Whitman Kate Singer

Execolive ~ Approval ~e of Aplxov~
~y~7

Purple:

In the space prm/kled below, 1~ ¢lkmcri’oe Ihe ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use acldWonal sheets if required.

Should the Commission schedule a public hearing for the November 1997 meeting to consider
mandating a standardized statewide Field Training Program and integrate the program as part of
the Basic Training Requirement?

In 1979 POST developed a Field Training Guide and delivered it to the field for use. In 1985
and 1986 there was a growing demand for POST involvement in field training and POST did the
first of several in-depth studies of the field training issue. POST developed a standardized field
training program with a recommendation that it be mandated. The program was field tested in
1987 with a great degree of success. In 1988, the Commission approved the program for
distribution as an ~ program for agencies to use. That program is still in effect, and needs
to be standardized, revised, and updated to meet contemporary needs in law enforcement training
today. A historical perspective and overview of field training and POST’s role to date is included
as Attachment A.

The Commission held a POST Symposium on Law Enforcement Training Issues in 1992 that
identified and examined the criteria for field training officers and field training programs. A
number of powerful recommendations were suggested that included: mandating field training
programs for all new officers, mandated initial training for all those appointed as field training
officers (FTOs), mandated up-date training to keep the FTOs current, and a revision of the
standards and criteria of how FTOs were selected for appointment to these important positions.
Additionally the field reported that the Regular Basic Course training was adequate as far as
training recruits in basic knowledge domains required for the position, but the consensus among
agencies was that academy training must be supplemented by a structured field training program.

At its July 1996 meeting the Commission directed that a formal study of the field training issue
be commenced using a POST management fellow position. A complete review of field training
program issues was begun both in California and nationwide. In February 1997 a survey

POST 1 - 187 (Rev. 8/88)



questionnaire was mailed to all agency chief executives to gather data and input on a variety of
related issues. To date 77% of all agencies have responded, including 87% of police departments,
83% of sheriffs departments, and 38% of all other types of agencies. A synopsis of the results of
this survey are contained in Attachment B. Additionally, a field training ad hoc committee has
been formed and has provided input in support of a mandatory, standardized field training
program, higher selection standards for field training officers, and revision of the Field Training
Officer’s Course curriculum and POST’s Field Training Guide.

In June, 1997 the Commission adopted a Strategic Plan for POST which sets as a goal to increase
standards and competency in California law enforcement. An objective of that goal is to integrate
mandatory, standardized field training and the basic academy to constitute "basic training". Staff
has developed the initial process toward the fundamental implementation of POST’s goal to
increase the minimum competency of all entry-level peace officers.

ANALYSIS

Based upon a review of all available information, the results of several formal studies, and the
input from approximately 77% of the agencies statewide, it is proposed that a standardized field
training program be mandated and that the program be integrated as part of the "basic training
requirement". Primary components of the proposed field training program are: 1) the continuum
of the Regular Basic Course to and through the field training program to constitute completion of
the basic training requirement for all peace officers; 2) the Commission mandating and regulating
all portions of this "basic training requirement"; and 3) the integration of certain core components
of the field training program into the "basic training requirement" to increase the competencies of
all entry-level peace officers.

The momentum of mandated field training is the strongest it has been for many years and it is
evident to the agencies that field training is as pivotal and primary as the Regular Basic Course.
Field training should provide a smooth transition from the theory of classroom to the practical
application of those core competencies in the field. Most law enforcement agencies have such
programs already in place because they are generally considered an essential element in the
development and evaluation of their officers. Field training that is integrated as part of the
Regular Basic Course and follows academy training is considered the most valuable because of
the prerequisite knowledge and skills learned in the academy. There is considerable potential for
improving the competence of officers with field training programs that meet specific minimum
standards.

The Regular Basic Course needs to be supplemented with additional training in a field setting for
the following reasons:

O Agency values, acceptable organizational behavior, and policy compliance are best
taught by a senior officer who serves as both a role model and mentor to the
trainee. The policy, values, and behavior are specific to the employing agency, and
instruction in those subjects should be controlled by the employing entity.



O A mnee s profic2ency and competency in critical training areas must be evaluatedt~ " t

under tree field conditions. Recent civil lawsuits have shown that training efforts
beyond the academy setting must be documented in areas that expose the law
enforcement agency to liability. High-risk patrol tactics, crimes-in-progress, use of
force, and vehicle operations are areas that require extensive training
documentation to defend the agencies against "negligent training" claims.

Academy scenario training and testing cannot duplicate the actual stress of field
conditions. Although a proven instructional tool, scenarios are not a true test of
the trainee’s ability to exercise sound judgment when making critical decisions.
Judgment and decision-making are critical skills that should be tested under
realistic field conditions.

o Agency specific training in community problem-solving skills requires analysis of
existing crime patterns, habitual offender recognition, familiarity with community
resources, and utilization of community and departmental resources in enforcement
strategies. To accomplish these objectives, the trainee should be assigned and
supervised in a specific geographical area and under field conditions.

Adding the mandated field training component rounds out the concept of integrating the Regular
Basic Course and the Field Training Program into the "basic training requirement" for all
California peace officers. The implementation of the proposed field training program would
consist of the following:

.

.

.

Develop and implement a standardized California model FieId Training Program
that would link core competencies and knowledge domain cognitive and skills
training from the Regular Basic Course to the standardized field training program.

Mandate the formal, standardized field training program as part of the "basic
training requirement", closely linking it to the Regular Basic Course.

Develop qualifications for field training officers (FTOs) including agency selection
standards and formal, mandated initial training and recommended update training;
only those officers qualified under both POST and agency standards would be
allowed to train and evaluate those participating in the field training program at
their respective agencies.

4.

.

Redesign and update the recommended Field Training Administrator’s Course for
supervisors and managers of agency field training programs (currently a certified
24-hour course at one presenter statewide).

Redesign, update, and standardize a mandatory POST Field Training Officer
Course to include training and evaluation skills as part of the training process
(currently a certified 40-hour course at 22 presenters statewide).

3



Redesign and update the recommended Field Training Officer Update Course to
include update training and evaluations skills (currently a certified 24-hour course
at three presenters statewide).

.
Update all related manuals for inclusion in the specified training courses and
programs.

.
Develop the necessary regulations and procedures to implement and integrate the
field training program as part of the "basic training requirement".

The proposed model includes a mandated, minimum 10 week, Field Training Program that would
be required at each agency. This program would be based on general law enforcement and patrol
functions. Each field training officer (FRO) would be selected based on POST minimum
standards and their employers selection criteria. The FTOs would be required to go through
specific mandated training as part of their qualification to be able to train and evaluate new
officers. New trainees will be trained only by those officers who are qualified F/’Os. Proposed
models for the field training program and additional collaborative courses are included as
Attachment C.

This concept was presented at the Long Range Planning Committee meeting on June 16, 1997.
Members of the Committee expressed concern for (1) the potential impact of a mandatory field
training program on Deputy Sheriffs initially assigned to custody related duties, and (2) potential
fiscal impact on participating agencies. These concerns have been identified and regulatory
language has been drafted to provide flexibility and exemptions where necessary to address these
issues.

Proposed regulations would exempt officers while assigned to custodial related duties. Deputy
Sheriffs assigned to jail duty following Regular Basic Course completion would, therefore, not be
required to enter a field training program until they were assigned to patrol duty. Deputy Sheriffs
so assigned would be able to obtain their Basic Certificate prior to completing field training.

A waiver provision is also proposed to accommodate any agency that may be unable to comply
with the program provisions due to either financial hardship or lack of availability of personnel
who could qualify to serve as FTOs. It is anticipated that a small number of agencies may need
availability of such a waiver provision.

Based upon the responses to the survey, it is believed that the great majority of law enforcement
agencies already operate field training programs that meet, or with minor adjustments, can meet
the proposed requirements. It is not anticipated that proposed requirements, if enacted, would
impose significant new program costs on these agencies.

Drafts of the proposed regulatory language for Commission Regulation 1005 and Commission
Procedure D-13 are included as Attachment D.

4



The POST Field Training Guide and other supporting publications and curriculums are currently
under revision/development by staff with input and assistance from the ad hoc field training
committee. These documents will facilitate the integration of concepts from the Regular Basic
Course to the Field Training Program. It is anticipated these guides and curriculums will be
completed and presented to the Commission for approval at its November meeting.

Mandating a standardized field training program will be an ambitious, necessary, and timely
undertaking on the part of agencies and the Commission to raise the standards of the "basic
training requirement": Integrating the Regular Basic Course and the Field Training Program is
one of the objectives identified in the Commission’s Strategic Plan which was adopted in June,
1997. The implementation of this proposal will "raise the bar" on entry-level training for
California peace officers and be the foundation on which law enforcement careers are built.

The proposal, if adopted, would be a significant step in the elevation of professional standards for
California law enforcement. It is recommended that the Commission schedule a public hearing for
the November 1997 meeting.

If the Commission concurs, the appropriate action would be a MOTION to schedule a public
hearing on the proposed Field Training Program for the November 1997 Commission meeting.

5



ATrACHMENT A

Commission on Peace Officer Standards and Training

FIELD TRAINING PROGRAM HISTORICAL PERSPECTIVE

Field gaining is the process by which an individual trainee receives on-the-job training to
compliment or reinforce formal classroom gaining. Because law enforcement duties are
performed and services are delivered through field operations the importance of field training
becomes crucial. When combined with a valid trainee evaluation component, on-the-job training
that is properly administered and supervised Can and should be one of the more important phases
of "basic training" for law enforcement personnel. A successful field training program must
provide "real world" training that is consistent with and supplements classroom training with
practical hands-on application. The successful field training program must also embrace the
appropriate guidance and supervision that will allow the trainee to apply basic law enforcement
principles within the community that they are serving.

Many experts have recognized and written about the importance of police training beginning in
the early 1930’s. August Vollmer wrote "the policeman is no longer merely the suppressor of
crime, but the social worker of the community as well". Although Vollmer did much to enhance
the police profession in California much of the training designed for peace officers is reactive to
social situations which have already occurred or started to occur. In the late 1950s and early
1960s, many police departments began participating in basic training academies but offered very
little in terms of after academy training and ofientaton to their jobs. Very often the officer was
left to make the classroom-to-street transition by themselves.

The President’s Commission on Law Enforcement and the Administration of Justice (1967) was
the fn’st national body to emphasize the importance of field training. In the early 1970s, as a
result of allegations of negligent retention of an officer, the San Jose Police Department
developed and began to implement the first organized Field Training and Evaluation Program.
The program has been modified, standardized, and court validated through the years and today is
widely recognized and used as a model program throughout California and the nation. There are
at least three states, Connecticut, Missouri, and Oregon, that are already mandating field training
as part of their training requirement.

POST involvement in field training began with the first publication of the Field Training Guide in
1979. In 1985 and 1986 there was a renewed interest and demand from the law enforcement
community for POST to become more involved in field training. POST, with the assistance of a
management fellow, developed a standardized field training program and recommended that the
program be mandated. The program was field tested in 1987 with a great degree of success. In
1988, the Commission approved the program for optional use by POST agencies. That optional
program is still in place today.



In the early 1990s law enforcement worldwide was rocked by the Rodney King incident. Intense 
scrutiny was immediately focused on peace officer training and accountability. The Kolts Report 
(Los Angeles County Sheriff) and the Independent (or Christopher) Commission Report (Los 
Angeles Police Department) both recommended sweeping reform in field training programs. This 
included emphasis in the training and management of field training officers responsible for the 
training and evaluation of recruit peace officers. In 1992 the Independent Commission issued a 
status report that noted a correlation in their findings and a Los Angeles Police Department study 
indicating that probationary oftlcers trained by veteran officers with significant records of 
excessive force are themselves more likely to resort to excessive force in the field. Concerns 
about these types of training incidents and negative trends attributed to training led to the POST 
Symposium on Law Enforcement Training Issues held in September of 1992. 

The symposium focused on field training programs and on field training officers. A number of 
recommendations were developed at the symposium based on input from over 175 law 
enforcement officers attending the symposium. These recommendations included: 

0 POST mandated field training programs for all new officers; 

0 POST man&ted initial and refresher training for all officers who were selected to 
provide field training to new officers by their respective agencies; 

0 Revision of field training officer selection standards at agencies. 

The Basic Course Review Committee met in December 1992 and reiterated many of the same 
issues and recommendations that were made in September regarding field training programs, The 
overwhelming opinion was that field training programs should be mandated by POST because this 
was one of the most critical periods in the training process and the developing career of a new 
off&r. There was concern that the agency liability in not having a quantifiable field training 
program for regular basic course graduates was quite high. The concerns about funding a field 
training program statewide was also paramount in the discussions. 

The Regular Basic Course training program was seen as adequate as far as training recruit officers 
in the basic knowledge domains and skills required by the peace officer position. However, there 
was consensus among the agencies, and supported by a 1992 basic course study, that the regular 
basic course academy training must be supplemented with training in the field. 

In a report to the Commission in July 1993 the importance of a field training component was 
stressed for the following reasons: 

0 Agency values, acceptable organizational behavior, and policy compliance are best 
taught by a senior officer who serves both as a role model and mentor to the 
trainee. The policy, values, and behavior are specific to the employing agency, and 
instruction in & subjects should be controlled by the employing entity. 

a 



O A trainee’s proficiency in critical training areas must be evaluated under field
conditions. Recent civil lawsuits have shown that training efforts beyond the
academy setting must be documented in areas that expose the law enforcement
agency to liability. High-risk patrol tactics, crimes in-progress, use of force
options, and emergency vehicle operations are areas that require extensive training
documentation to defend the agency against "negligent training" claims.

O Academy scenario training and testing cannot duplicate the actual stress of field
conditions. Although a proven instructional tool, scenarios are not a true test of
the trainee’s ability to exercise sound judgment when making decisions. Judgment
and decision-making are critical skills that should be tested under field conditions.

O Training in community problem-solving skills requires analysis of existing crime
patters, habitual offender recognition, familiarity with community resources, and
utilization of community and departmental resources in enforcement strategies. To
accomplish these objectives, the trainee should be assigned and supervised in a
specific geographical area.

In that July, 1993 meeting, the Commission approved the concept of field training programs and
’ the reimbursement of local agencies for training costs associated with managing a POST-

approved field training program, but delayed implementation until funds were available.

Between 1993 and the present, POST has held several workshops attended by abroad cross-
section of the law enforcement community dealing with the field training issues. Throughout all
of the meetings, momentum has been building towards the Commission mandating a field training
program for all peace officers. The common theme was that most agencies were awaiting
mandates from POST. Most of the inputs were positive and all concerns that were voiced in
regards to any of the issues were addressed by POST staff.

In July 1996 the Commission approved a contract for a POST management fellowship position to
study field training and related issues. The goals of this study would include: I) conducting 
study and making recommendations on the feasibility of mandating a statewide field training
program; 2) providing recommendations for linking the Regular Basic Course more closely to 
field training program; 3) making recommendations for improving and standardizing courses for
field training officers; and 4) updating all POST field training publications and documents.

The POST management fellowship has allowed for the review of extensive research material on
field training programs both in California and nationwide. Reviews were conducted of previous
POST research, current national trends in field training, and POST data bases on existing
programs statewide. Past research conducted by POST and a variety of others demonstrates
consistent agreement as to the importance and vitality of field training. POST workshops,
committees, symposiums, and past management fellowship reports have all acknowledged this
critical portion of basic training, and consistently recommended that POST standardize and
mandate field training programs for every peace officer in the state.



National trends in field gaining were closely examined during a review of the research material. A
phone survey was conducted of all presidents of state chapters of the National Association of
Field Training Officers (NAFrO); a literature review of all law enforcement periodicals in the
POST Library; and written requests to all POST agencies in the United States. POST staff has
personally talked with staff or received information from approximately 40 states. All states offer
a basic course (or academy) training program ranging from 240 to 1500+ hours. Most states
report having some form of field training opportunity but that it is usually controlled by each local
agency. Some states provide model programs (like POST), and three states, Connecticut,
Missouri, and Oregon actually mandate field training programs. These states consider field
training a component of basic (entry level) training. They provide manuals with task lists and
other items to be completed by a trainee, field training officer, field training supervisor, and the
agency head. These states report success in achieving their training goals, enhancing
documentation of training, and reduced liability exposure. They are very supportive of their
programs and have shared their complete programs and concepts with POST.

Most states have very thorough training components for the field training officers. Most states
offer a 40-hour class and some mandate that training. Those that mandate the training certify
their field training officers (FTOs) and require recertification at various intervals of between two
and four years. California is much larger than most of the other states (generally having three to
six times that number of agencies participating in the program) with much more variety in
demographics, however, we appear to be trailing behind in the field training area. California can
become a model and a leader for this type of program.

Current POST data shows that there are 212 agencies that have submitted requests for "POST
Approved Field Training Programs". That data was found to be unreliable in that agencies that
we know to have field training programs are not included on the list. It was important to get
reliable and up-to-date information on every agency. A comprehensive survey was developed and
sent to the chief executive officer at 495 POST-participating agencies in January 1997.
All police and sheriffs departments, as well as public safety departments, school and campus
police, and specialized agencies (including the California Highway Patrol and the Department of
Fish and Game) were surveyed.

POST received an overall response rate of 77% with police and sheriffs departments providing
the most responses with 87% and 83%, respectively. Of the 495 agencies sent surveys, 381
returned them. Of those agencies, 361 agencies (95%) reported having formal field training
programs in place based on the San Jose model, the POST model, or a combination of both. Of
the 20 agencies that reported having no formal field training program, 15 agencies (75%) offered
on-the-job training with a senior officer for their new officers. The survey form also provided a
number of narrative responses. One dealt with the issue of mandating field training. The majority
of responses indicated a strong desire to see POST mandate a standardized program with plenty
of flexibility for agency specific issues. There was an overwhelming response and indication of
strong support for additional training for field training officers (FTOs) and for supervisors that are
responsible for the field training of personnel. Attachment B outlines the survey and specific
results.



Years of prior research and recommendations from the field, coupled with current research and
inputs from law enforcement agencies statewide solidify information recommending that the
Commission mandate a standardized field training program, as well as the 40-hour Field Training
Officer Course. Additionally, POST should recommend the attendance of the collaborative
training courses, a field training officer up-date course of 24-hours every two years and a Field
Training Administrators Course of 24-hours. These courses provide for the administration and
supervision that is necessary to provide a successful, competent field training program at each
agency.

These courses are all currently offered and certified by POST but will require curriculum revisions
and standardization. Selecting, educating, and training those most directly responsible for field
training of new officers must be emphasized and part of the whole program. They must know
what is expected of them in delivering, supervising, and administering this important component
of basic training.

The field training program itself should be a redesigned and enhanced version of our current
POST Model Field Training Program designed in 1988. It should be linked to and be a
continuum of the Regular Basic Course. Training goals should be linked numerically with the
Regular Basic Course Learning Domains. The required testing and training in field training
programs should be similar in development to the Regular Basic Course to further integrate these
two components of the basic training requirement. This will assist the trainee in a smooth
transition from the theory of the classroom to the practical applications needed to function in the
field.

The continuum of the Regular Basic Course to and through the field training program should
constitute the "basic training requirement" for all California law enforcement personnel. The
integration of a field training component into the "basic training requirement" will increase the
eompetencies of all entry-level officers, and the Commission should mandate and regulate all
portions of the "basic training requirement". Agencies have come to see that as the Commission’s
role in the past and expect that to be the role in the future.

If the Commission approves of the mandated field training program concept, reasonable time
would be allowed to implement the required training programs and personnel. It is anticipated
that the program could be in place and ready to go by January 1, 1999.

The Commission and POST are in a unique position to "make a bold adjustment" in the amount
and quality of continued training provided to new officers, and take California law enforcement
strongly and proudly into the next century. The Commission need only follow its vision "to be the
leading organization in establishing professional standards, assuring quality training, and providing
effective services to develop and support the world’s finest peace officers and law enforcement
organizations".



ATTACHMENT B

Commission on Peace Officer Standards and Training

1997 FIELD TRAINING SURVEY SYNOPSIS

In an effort to obtain current foundational data regarding field training programs throughout the
State, 495 surveys were mailed to all police and sheriffs departments as well as public safety
departments, school and campus police, and several specialized agencies (including the California
Highway Patrol and the Department offish & Game). To date, 381 agencies have responded to
the survey (77%). Police and Sheriffs departments provided the most responses with 87% and
83%, respectively.

The survey contained a wide variety of questions regarding field training. The survey was broken
into four parts including: program development, program characteristics, FTO selection and
training, and program evaluation. There were simple yes/no, check box type responses through to
open ended, narrative type responses. The data compiled is expansive but important points of
interest can be presented through a brief overview. Percentages have been calculated to
demonstrate current trends throughout POST agencies and narrative responses have been
grouped and listed with the most frequent responses being at the top of the lists.

95% of the responding agencies reported having a formal, structured field training
program (361 out of 381 agencies)

Of the 20 agencies that do not provide a formal field training program, 15 (75%) provide
on-the-job training with a senior officer

Agencies providing initial training (whether formal or informal) total 98.6%, 376 out the
381 responding agencies

64% of the responding agencies use the San Jose Model, 22% use the POST Model, and
14% use a combination or other model (usually San Diego PD or Torrance PD)

Sergeants oversee 73% of the responding agencies field training programs yet only 47% of
the agencies provide specific training (Supervisor Course or Field Training Administrator’s
Course) for those Sergeants

The top three reported objectives for agency field training programs were:
¯ Standardize training and evaluation process
¯ Train recruits in agency specific policies/procedures
¯ Develop a competent solo officer



FTO Selection and Training

84% of the responding agencies require their FTOs have the POST Basic Certificate.
Additionally most require a specific number of years service (2-3) and above average
performance evaluations.

88% offer incentives to their FTOs including special narnetags or uniform distinction
and/or a permanent or temporary (during training only) salary differential

Only 50% of the responding agencies provide additional or update training specific to field
training for their FTOs (smaller agencies offer significantly less training)

95% of the responding agencies have few or none of their FTOs participating in academy
training. (Larger agencies have FTOs participate most - usually by assignment)

Program Evaluation

This portion of the survey was predominantly narrative responses. They are listed in groups with
the most frequent responses being at the top of the lists. In order for a State mandated field
training program to be successful, we must minimally provide the same benefits and build in the
suggested improvements as reflected in the following responses:

What are the most important benefits of your field training program?
¯ Prepare trainee to work solo with minimal supervision (Ensure capability)
¯ Familiarize trainee with agency policies/procedures
¯ Standardization
¯ Affords opportunity to identify and evaluate strengths and weaknesses
¯ Reduce liability

What are the most important improvements that could be made in your field training
program?

¯ More training for FTOs (both basic and update)
¯ Standard selection process for FTOs
¯ Consistency in evaluations and training
¯ Written tests and more scenario training
¯ Updated / Improved manual

What are the positive and negative ramifications of mandating field training programs
throughout the State?

¯ "One size won’t fit all" - (Various agencies have various needs - agencies
want to retain control for their specific needs considering their geographic,
demographic, philosophical, and political differences)

¯ Fiscal Impact (especially on smaller agencies for training and manpower
needs)
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ATTACHMENT D

1005. Minimum Standards for Training.

(a)-(a)(1)(D) continued.

Every. regular officer, following completion of the Regular Basic Course
and before being assigned to perform peace officer duties without
immediate supervision, shall complete a POST-approved field tralnin~
program as set forth in PAM section D-13.

Regular officers are exempt from the field training program
requirement:
(a) while their assignments remain custodial related, 
(b) if their agencies do not provide patrol or general law

enforcement services, or
(c) if they are a lateral entry_ officer possessing a Regular Basic

Certificate whose previous employment included patrol or general
law enforcement services, or

dL4)_ if their agency has obtained a waiver as provided for in PAM
~ection D- 13.

Requirements for the Field Training Progam are set forth in PAM section
D-13.

Every regularly employed and paid as such inspector or investigator of a
district attorney’s office as defined in section 830.1 Penal Code who
conducts criminal investigations shall be required to satisfactorily meet the
training requirements of the District Attorney Investigators Basic Course,
PAM section D-l-~*5. Alternatively, the basic training standard for
district attorney investigative personnel shall be satisfied by successful
completion of the training requirements of the ~ Basic Course,
PAM, section D- 1-3, before these personnel are assigned duties which
include performing specialized law enforcement or investigative duties,
except all of the Re__eg_q~ Basic Course need not be completed before they
participate in a POST-approved field training program as described in
subparagraph (1). The satisfactory completion of a certified Investigation
and Trial Preparation Course, PAM section D-l-~5, is also required within
12 months from the date of appointment as a regularly employed and paid
as such inspector or investigator of a District Attorney’s Office.

tAl O) Every regularly employed and paid as such marshal or deputy marshal, of a
municipal court, as defined in section 830.1 Penal Code, shall satisfactorily
meet the training requirements of the ~ Basic Course, PAM, section
D-1-3, before these personnel are assigned duties which include performing



POST ADMINISTRATIVE MANUAL

COMMISSION PROCEDURE D-13

AFFRGVAL GF AFTER-ACADEFvIY
[’~LD TRAINING FRGGgAM

FIELD TRAINING

Purpose

13-2. Requirements for Field Training: The minimum standards for the Field Training
Progam and collaborating Field Training Courses are described in sections 13-3 and 13-5 to 13-
7. Requirements for certification and presentation of these collaborative courses are specified ill
Regulations 1051-1056. Instructional methodology is at the discretion of individual course
presenters unless specified otherwise in a training specification document developed for the
course.

Specific Requirements

13-3. Field Training Program Description: Regular officer basic training shall be met by
satisfactory_ completion of the training requirements of the Regular Basic Course and the
satisfactory, completion of the Field Training Program. as specified in Regulation 1005 (a~. The
Field Training Program is designed to provide a training continuum which integrates the acquired
knowledge and skills from the Regular Basic Course with the practical application of law
enforcement services. Any agency which employs re~alar officers shall apply to POST for
approval of the agency’s field training program and must outline the content of the progam.



L73

L83

Trainees shall be supervised depending upon their assignment:

A trainee assigned to general law enforcement duties shall be under
the direct and immediate supervision (physical presence) of 
qualified field training officer.

A trainee assigned to non-peace officer, specialized functions for
the purpose of specialized training or orientation (i.e.. complaint/
dispatcher, records, jail. investigationS) is not reqliired to be in the
immediate presence of a qualified field training officer.

Each trainee shall be evaluated daily with written ~un’gnafies of perforalarl¢e
prepared and reviewed with the trainee by the field training officer. Each trainee
shall be evaluated weekly with written summaries of performance prepared and
reviewed with the trainee by the field training admitfi~trator/supervisor.

A field training officer shall have: (1) been awarded a POST Basic Certificate: (2)
successfully completed the POST-certified Field Training Officer Course: (3) two
years patrol experience: (4) a supervisor’s nomination based upon the officer’s
desire to be a field training officer and their ability to be a positive role model; and
(5) been selected based upon performance evaluation review and an oral board
including a training presentation.

A field training administrator / supervisor shall have: (1) been awarded or 
eligible to be awarded a POST Supervisory_ Certificate and (2) been selected ba~ed
on a manager or agency head nomination or appo~tltrtlent.

Each field training officer shall be evaluated by the trainee and the field training
administrator/supervisor. The trainee shall complete and submit a confiderltial
evaluation to the field training administrator at the end of the field training
prom’am. The field training administrator/supervisor shall complete an annual
evaluation of the field training officer’s performance as a training officer for
inclusion in any additional agency evaluation or personnel records.

Documentation of trainee performance shall be maintained by the agency,
Attestation of each trainee’s successful completion of the field training program by
a qualified field training officer, with the signed concurrence of the agency/
department head. releasing the trainee from the program shall be retained in agency
records.



Officer Course Curriculum shall minimally include the following subject areas;

Introduction
Standardized Curricula & Performance

Field Training Progam History. & the
Need for StandardizatiOn

Field Training Program Management
Legal Issues for the F~O
Key Elements of a Successful

The Professional Relationship Between
the Field Training Officer and the Trainee

Cultural Diversity in Field Training ProgTam~

Remediation Methodologies & Strategies

Officer Safe _ty in the Field
Field Training Program Goals and Ob_iectives
Supervisory_ Skills for the FrO
Ethics
Scenario Facilitation & Grading
Role Modeling
Teaching Skills Demonstration
Expectations of/for Field Trainin¢, Officem
Review of Regular Basic Course Training
Competency Expectations and Evaluations

13-6. Field Training Administrator’s Course Description: The Field Training, Adminigtrator’~
Course is a minimum of 24 hours. In order to meet local needs, flexibility_ to present additional
curriculum may be authorized with prior POST approval. The Field Training Administratpl",S
Course shall minimally include the following subject area~;

Field Training Program Management
Review of Regular Basic Course Training

POST Field Training Progam & Ob_iect~ves
Oversight of Tests/Scenarios
Development & Update System for Field Training

Documentation & Evaluations

Agency Responsibilities
Review of FTO Course Training
History. of Field Training Programs

V a"

e " d
Fro Selection Process
FTO Training & Certification
Conduct of FTOs. Trainees. & P-TO

Administrators

13-7. Field Training Officer’s Update Course Description: The Field Training Officer Update
Course is a minimum of 24 hours. In order to meet local needs, flexibility to present additional
curriculum may be authorized with prior POST approval. The Field Training Officer Update

Course Curriculum shall minimally include the following subject areas;

Review of Academy Training
Legal Update
Adult Learning Theory. Update
Scenario Facilitation & Evaluation

Remediation Methodologies & Strategies

Ethics
Teaching Skills Update/Demonstration



STATE OF CALIFORNIA pETE WILSON, Governor

DEPARTMENT OF JUSTICE

~ COMMISSION ON PEACE OFFICER STANDARDS ANDTRAINING
1601 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083

POST Advisory Committee Meeting
Wednesday, July 16, 1997

Hyatt Regency Irvine
17900 Jamboree Boulevard

Irvine, CA
(714) 975-1234

DANIEL E. LUNGREN, Attorney General

10:00 A.M.

A.

B.

C*

D.

E.

AGENDA

Call to Order and Welcome Chair

Moment of Silence Honoring Peace Officers Chair
Killed in The Line of Duty (See Attachment A)

Since the last POST Advisory Committee meeting, the
following officers died while serving the public:

o Officer Saul Martinez, California Highway Patrol, Indio
o Deputy Randall E. Jennings, Butte County Sheriffs Department
o Investigator Charles A. Lazzaretto, Olendale Police Department
o Officer Dan Muehlhausen, California Highway Patrol, Indio

Roll Call and Special Introductions

Announcements Chair

Approval of April 23, 1997 Meeting Minutes Chair
(Attachment B)

F. Status of POST Strategic Plan Development Jay Clark et al

G. Report from California Law Enforcement Image Coalition Joe Flannagan

H. Video - 1996 Presentation of Governor’s Award Chair
and Review of 1997 Announcement (Booklet Changes)

I. POST Reorganization Changes Executive Director

J. Report on Physical Fitness Training John Bemer

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.



K,

L.

M.

N.

O.

P,

Review of Commission Meeting Agenda

Advisory Committee Member Reports

Commission Liaison Committee Remarks

Old and New Business

Next Meeting:

Wednesday, November 5, 1997
Mission Inn
Riverside, CA

Adj ouna~ent

Staff

Members

Commissioners

Members



Attachment A

OFFICERS KILLED IN THE LINE OF DUTY

1997

ID# NAME I AGENCY FIA DATE OF DEATH
Deputy Riverside

1 James Lehmann, Jr. County SD F 01R5R7

Deputy Riverside
2 Michael P. Haugen County SD F 01/05/97

Officer
3 Van D. Johnson LAPD A 02/05/97

Deputy San Diego
4 Patrick S. Coyle County SD A 02/15/97

Deputy Yuba
5 Brian Meilbeck County SD F 04/91/97

Officer CHP- 05/0~97
6 Saut Martinez tndio A ~15/97)

Deputy Butte 05/21197
7 Randall E. Jennings County SD F (05/22/97)

Investigator
8 Charles A. Glendale PD F 5/27197

Lazzaretto

Officer CHP -
9 Dan Muehlhausen Indio A 06101/97

Updated 06109197



STATE OF CALIFORNIA

At tachme~t B

PETE WILSON, Governor

DEPARTMENT OF JUSTICE

O~ COMMISSION ON PEACE OFFICER STANDARDS ANDTRAINING
1601 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083

DANIEL E, LUNGREN, I~m’aey General

POSTAdvisory Committee Meeting
April 23, 1997, 10:00 a.m.
Holiday Inn Capitol Plaza

Sacramento, California

MINUTES

CALL TO ORDER

The meeting was called to order at 10:05 a.m. by Chairman Norman Cleaver.

MOMENT OF SILENCE

The Advisory Committee held a moment of silence in honor of the following officers who have
lost their lives while serving the public since the last Committee meeting.

o Officer Van D. Johnson, Los Angeles Police Department
o Deputy Patrick S. Coyle, San Diego County Sheriffs Department
o Brian Meilbeck, Yuba County Sheriffs Department

ROLL CALL OF ADVISORY COMMITTEE MEMBERS

Present: Charles Byrd, California State Sheriffs’ Association
Jay Clark, California Association of Police Training Officers
Norman Cleaver, California Academy Directors’ Association
Derald Hunt, California Association of Administration of Justice Educators
Kevin Mince, California Highway Patrol
Earle Robitaille, Public Member
Leo Ruelas, California Community Colleges
Judith Valles, Public Member
Alexia Vital-Moore, Women Peace Officers’ Association
Woody Williams, California Peace Officers’ Association

Absent: Alan Barcelona, California Union of Safety Employees
Charles Brobeck, California Police Chiefs’ Association
Don Brown, California Organization of Police and Sheriffs
Joe Flannagan, Peace Officers’ Research Association of California

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT 1N SERVING ITS COMMUNITIES.



Commission Advisory Liaison Committee Members Present:
David Anderson
Michael Carte
Jody Hall-Esser
Rick TerBoreh

Visitors Present:
Steve Craig, President, Peace Officers’ Research Association of California
Willie Pannell, Commander, Los Angeles Police Department
Michael W. Stovall, Vice President, Long Beach Police Officers’ Association

POST Staff Present:
Glen Fine, Deputy Executive Director
Hal Snow, Assistant Executive Director
John Bemer, Bureau Chief, Standards and Evaluation
Ken Whitman, Bureau Chief, Basic Training
Vera Roff, Secretary

ANNOUNCEMENTS

0 Congratulations were extended to Sheriff Charles Byrd on his election to President of
the California State Sheriffs’ Association, and he was presented with a memento of
the occasion.

o Congratulations were extended to Woody Williams on his retirement from the San
Bemardino County Sheriffs Department. Mr. Williams will continue to serve on the
Advisory Committee as the CPOA representative.

o Congratulations were extended to Alexia Vital-Moore upon her promotion to
Lieutenant with the Los Angeles County Sheriffs Department.

o Welcome to Leo Ruelas who has been appointed to the Advisory Committee as the
California Community Colleges representative.

o Kenneth J. O’Brien, POST Executive Director, is recovering well from his recent
surgery. It is anticipated he will return to work by the first of June.

o Special thanks were given to Vera Roff in recognition of Secretaries Day.
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APPROVAL OF MINUTES OF JANUARY 23, 1997 MEETING

MOTION - Williams - second, Valles, carried unanimously to approve the minutes of the
January 23, 1997 Advisory meeting held at the Wyndham Hotel in Los Angeles with the
correction that references to the Chairman should indicate "Chairman Cleaver."

STATUS OF POST STRATEGIC PLAN DEVELOPMENT

The Committee received a progress report on the development of the Strategic Plan and copies
were distributed to members for review. The plan contains seven strategic goals and 60
objectives that will guide POST over the next five years. The seven goals are:

1. Increase Standards and Competencies
2. Maximize Training Delivery
3. Establish Partnerships
4. Ensure Adequate Resources
5. Establish a Clearinghouse Information Service
6. Ensure Quality Services to Our Clients
7. Value Our Employees

Copies of the plan were distributed with the request that input be submitted to Hal Snow for
incorporation into the final plan. A special Commission meeting will be held on June 16, 1997
at the Hyatt Regency in Irvine for final review prior to its submittal to the Governor’s Office by
July 1, 1997.

A tentative workplan outlining the development of the POST Strategic Implementation Plan was
also reviewed. Staffinput on objective assignments has begun and integration of existing POST
priorities into the Strategic Plan objectives should be completed in mid-summer. It is anticipated
the Implementation Plan will be ready for approval at the November Commission meeting.

Commissioner TerBorch, Chairman of the Commission’s Committee on Strategic Plan
Implementation, reported the Committee was very pleased with the progress made and expressed
satisfaction that the staffwork was consistent with what the original Strategic Planning Steering
Committee envisioned in the Beyond2000: Making a Bold Adjustment document.
Commissioner TerBorch also thanked staff for its outstanding work on development of the
Strategic Plan.

Chairman Cleaver expressed satisfaction that the concerns raised by the Community College and
CADA representatives regarding their role in training have been addressed in the latest version of
the plan.
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REVIEW OF SAN BERNARDINO POLICE DEPARTMENT’S REQUEST
CONCERNING PART-TIME CALL-TAKER POSITION

As follow-up to a request from the January, 1997 meeting from the San Bemardino Police
Department regarding part-time call-takers, Chairman Cleaver reported that staff had researched
the proposal. Following discussion with representatives of the SBPD, correspondence was
received which indicated they no longer wished to pursue the proposed rule changes. Staffwill
continue to be of assistance to the Department as needed.

REPORT FROM CALIFORNIA LAW ENFORCEMENT IMAGE COALITION

Staff reported that the California Law Enforcement Image Coalition Committee, chaired by
Advisory Committee Member Joe Flarmagan, met March 28, 1997 and recommended the
development of a 5-10 minute video tape to be distributed to all law enforcement agencies. The
purpose of the tape is to seek additional members and to obtain organizational endorsements for
the Coalition. The video will explain that building the public’s image of law enforcement is
everyone’s responsibility. Some attention will be devoted to the disparity of the public’s
perceptions and expectations of law enforcement.

There was consensus to move ahead with the video proposal and to recommend approval by the
Finance Committee. It was recommended that the Advisory Committee be kept informed with
progress reports at its quarterly meetings.

MOTION - Hunt, second - Clark, carried unanimously to recommend approval to the Finance
Committee for the development of a video tape in an amount not to exceed $20,000.

CADA’S CONCERN ABOUT PHYSICAL FITNESS TESTING

Chairman Cleaver reported that CADA has expressed concern about the need for requiring basic
academy cadets to wear full academy uniforms while being tested on the POST Physical Agility
Exam rather than physical training clothing. Staffwill meet with subject matter experts to study
this issue and a report on preliminary findings will be made at the July Advisory Committee
meeting. In addition, the Committee requested on-going progress reports on any changes being
considered.

REVIEW OF COMMISSION MEETING AGENDA AND ADVISORY COMMITTEE
COMMENTS

Staffreviewed the April 24, 1997 Commission agenda and responded to questions and
discussion of the issues.
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Agenda Item E - Proposed Amendments to Regulation 1007 and Addition of Commission
Procedure D-12 to Establish a Waiver Process for Training Modules B and/or C

The Committee discussed the proposal to establish a process for evaluating prior law
enforcement training for reserve officers and a waiver of POST-certified training for
Modules B and/or C.

MOTION - Clark, second - VaUes, carried unanimously to support the proposal.

Agenda Item M - Report of Finance Committee

Chairman Cleaver pointed out that at its January meeting, the Advisory Committee
reviewed the request from the Contra Costa County Police Chiefs’ Association for
Commission funding of driver training simulator equipment. The Committee
unanimously supported this proposal and requested the information be given to the
Finance Committee for its consideration when reviewing the proposal at its April 23
meeting.

MOTION - Flarmagan, second - Brown, carded unanimously to recommend approval of
the request.

Agenda Item O.12 - Assembly Bill 1496 - Public Safety Training Act of 1997

AB 1496 would establish the Public Safety Training Facilities Fund and the Public Safety
Regional Training Facilities Board of Directors to implement the regional public safety
skills centers concept.

MOTION - Williams, second - Clark, carded unanimously to recommend that the
Commission support AB 1496.

ADVISORY COMMITTEE MEMBER REPORTS

Califomia Association of Administration of Justice Educators

Derald Hunt reported that the 32nd annual CAAJE conference will be held April 25-27 at
the Clarion Bay-view Hotel in San Diego. An outstanding program is planned and a very
large attendance is anticipated.

Cltlifomia Community Colleges

Dr. Leo Ruelas reported that the California Community Colleges has received a grant of
$95,000 for public safety education for lodging, professional development, and
curriculum refinement activities. By forming a partnership with POST, some of these
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monies could possibly be available for the basic course transition program. Proposals
must be submitted by May 11, 1997.

California Peace Officers’ Association

Woody Williams announced that the CPOA annual conference will be held on May 5-8 in
Sacramento. Presentations for recipients of the 1996 Governor’s Award for Excellence in
Peace Officer Training will be held on May 7.

Womens Peace Officers’ Association

Alexia Vital-Moore announced that the WPOA meeting will also be held at the Hyatt in
Sacramento on May 5-9, 1997. A training session on serial killers will be presented.

California Association of Police Training Officers

Jay Clark reported that CAPTO held its spring board meeting at the Radisson Hotel in
Sacramento on April 9. The annual training conference will be held at the same location
on October 1-3, 1997.

On March 18-19, 1997, CAPTO members from various regions participated in a POST
special seminar in Sacramento to address concepts of clearinghouse issues and provide
specific recommendations for the implementation of this strategic plan goal.

California Academy Directors’ Association

Norman Cleaver reported that CADA is actively supporting the regional training center
concept and is contributing both time and financial support to the passage of AB 1496,
the Public Safety Training Act of 1997.

OLD/NEW BUSINESS

At its July 1996 meeting, the Commission received a request from two chiefs for a limited
waiver of one portion of the Basic Course certification process in order to satisfy the Basic
Course and certificate requirements for peace officers in the state of California. The request was
subsequently denied. Staffreported that both chiefs have since completed the necessary
requirements and have been awarded certificates.



ADJOURNMENT

Chairman Cleaver closed the meeting in a moment of silence in honor of those officers who have
been killed in the line of duty since the last Advisory Committee meeting.

MOTION - Cleaver, second - Robitaille, carded unanimously to adjourn the meeting at 11:50
a.m.
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COMMISSION ON PEACE OFRCER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

i(mdn It(m) "[]lie
POST Re’~ Civilian Trainin

I ,
Admini trs ativ Se ervices Bureau ’ t Glen Fine Frederick Williams

2,/ f7 June 23, 1997

What classes of civilian employees are eligible for POST reimbursement?

At its April 24, 1997 meeting, the Commission, following a public hearing, adopted the addition of
Commission Regulation 1081 (a) (24) concerning baton/impact weapons training for persons employed 
public officers in the capacity of sheriff security officers as required by Penal Code Section 12002(0. In
response to oral testimony during the public hearing, the Commission requested staff to prepare a report

If or the July meeting that addresses POST reimbursement for non-peace officers, with a description of
their classes.

ANALYSIS

Public Safety Dispatchers are non-peace officer employees for whom the Commission provides
reimbursement. Because dispatchers are statutorily provided for in the POST Reimbursable Program, ..
they are excluded from the following analysis.

As approved by the Commission, reimbursement is provided for the training of a variety of non-sworn
personnel performing police te~sks and for paraprofessionals attending a certified Basic Course. The
training is required to be specific to the task currently being performed by an employee or training specific
to a planned future assignment. Commission Regulation 1014 which authorizes reimbursement for the
training of non-sworn personnel is included as Attachment I. Commission Procedure E-1-4, which
provides the general requirements for reimbursement of non-sworn and paraprofessionals personnel is
included as Attachment II.

Certain paraprofessionals are approved for reimbursable attendance of the certified Basic Course. These
parapr0fessionals must have been subjected to a background investigation and have been screened in
accordance with all selection standards required .for peace officers.

)
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With prior approval, full-time, non-sworn employees assigned to a middle management or higher position
may attend the certified Management Course and the jurisdiction may be reimbursed. Also, with prior
approval, full-time, non-sworn employees assigned to an executive position may attend a certified
Executive Development Course and the jurisdiction may be reimbursed. Non-sworn employees are not
eligible for reimbursement for the Supervisory Course which is believed not suitable for training of
civilian supervisors.

The following job classes, (as noted in Attachment II) are non-swom persons who perform police tasks,
whose jurisdictions are eligible for reimbursement for job-related training without prior POST approval:

Administrative Positions
Criminalist
Community Service Officer
Evidence Technician
Fingerprint Technician
Identification Technician
Jailer and Matron
Parking Control Officer
Polygraph Examiner
Records Clerk
Records Supervisor
School Resources Officer
Traffic Director and Control Officer

Reimbursement for training which is not specific to one of the classes listed above must be approved by
the Commission on an individual basis prior to the beginning of the course. All reimbursement is
predicated upon the successful completion of a course.

Some reimbursable training of civilian employees occurs through attendance of courses designed for
peace officers. In other instances, the training is received in a variety of courses designed principally or
exclusively for non-sworn personnel. Examples of courses designed for non-sworn personnel are as
follows:

Civilian Management Seminar
Civilian Supervisory Course
Community Service Officer
Field Evidence Technician
Jail Security -Clerks/Matrons
Records
Records Supervisor

The POST computer system is programmed to account for non-sworn trainee reimbursement in summary
data. In fiscal year 1995/1996, there were 3,888 non-sworn trainees whose agencies were reimbursed
$1,138,722.76.

The foregoing is provided, as requested, for the Commission’s information, review and discussion.



Attachment I
Commission on Peace Officer Standards and Training

(e) Regular Certificates, and Specialized Law Erdbrcement Certificates, i.e., Basic, Intermediate, Advanced,
Supervisory, Management and Executive Certificates are provided for the purpose of tbstering
professionalization, education and experience necessary to adequately accomplish the general or specialized
police service duties performed by regular or specialized peace officers. Requirements tbr the Certificates are as
prescribed in PAM, Section F- 1.

PAM Section F-I adopted effective October 23, 1988, and emended January 17, 1990, and July 10, 1993 is hereby
incorporated by reference.

PAM Section F-2 adopted effective October 23, 1988, and emended July 29, 1992 is hereby incorporated by reference.

1013. Code of Ethics.

The Law Enforcement Code of Ethics, as stated in PAM section C-3, shall be administered to all peace officer trainees
during the basic course and to all other persons at the time of appointment.

1014.

(a)

Training for Non-Sworn and paraprofessional Personnel.

Reimbursement shall be provided to Regular Program agencies for the Iraining of non-sworn personnel
performing police tasks and paraprofessional personnel, as provided for by Regulation 1015 and POST
Administrative Manual Section E-1-4(a)

~) Request~rApproval.

(1) Non-Swom or Paraprofnssional Porsonnel. Whenever it is necessary for the employing jurisdiction to
obtain prior written approval from the Commission for non-sworn or paraprofessional personnel to attend
reimbursable training, the agency shall include in the approval request the following information regarding
each individual. (See PA.M, section E-l-4(a).

(A) The trainee’s name and job title.
03) Job description.
(C) Course title, location and dates of presontation.

(2) Request for approval must reach the Commission 30 days prior to the starting date of the course.

(c) Reimbursement.

Reimbursement for non-sworn and paraprofessional personnel is computed in the same manner (except as noted
below) as for sworn personnel according to the reimbursement plan for each course appropriate for the
emplcyee’s classification as set forth in the POST Administrative Manual, section B- 1-4(a).

No reimbursement is provided for the training of non-sworn personnel for expenses associated with courses
enumerated in Regulation 1005(a)(b)(c)(d)(e), except as provided in PAM section E-1-4(a)(3), 

PAN{ section E-1-4(a) adopted effective April 15, 1982, and amended 5-1-87, October 10, 1990, and January 21, 1994,

is herein incorporated by reference.

,,,m
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1015.

(a)

Commission on Peace Officer Standards and Training

Reimbursements.

Proportionate Reimbursement.

Reimbursements to cities, counties, and districts shall be granted by the Commission in accordance with section
13523 Penal Code.

(I) Marshals’ and district attorneys’ departments are included in the Regular Program for reimbursement even
though individual officers employed by the agencies have retained specialized peace officer classification.

(2) A jurisdiction that employs limited function peace officers may be reimbursed for allowable expenses of
these officers that are related to attendance of POST-eertified courses.

Requests for Reimbm’sement for Purchase of a Satellite Antenna and/or IVD System.

The requirements for reimbursement for the purchase of a satellite antenna and/or an interactive videodise CIVD)
system are set out in Regulations 1020 and I021 respectively.

(c) Reimbursement for Travel, Subsistence, Commuter Lunch and Tuition.

(1) Requests for Reimbursement.

Each request for reimbursement, except as specified in Regulations 1020 and 1021, must be submitted on a
form provided by the Commission and submitted to the training institution at the beginning of a
POST-certified training course. No timber action is required by the participating jurisdiction to receive
reimbursement except for those comes requiring a report to POST as a condition of successful completion,
such as Field Managrament Training and Team Building Workshops. Upon completion of the training,
reimbursement will be automatically computed and paid to the j~ction.

(2) Training Expenses May Be Claimed Only Once.

When a trainee has attended a course certified by the Commission for which reimbursement has been legally
requested and paid, an employing jurisdictiun may not receive reimbursement for subsequent attendance by
the same trainee of the same course except where attendance of the course is authorized to be repeated
periodically, such as for Seminars, Advanced Officer Courses, and selected Technical Courses which deal
with laws, court decisions, procedures, techniques and equipment which are subject to rapid development
or change. Exceptions or special circumstances must be approved by the Executive Director prior to
beginning the training course.

(3) Reimbursement is provided only for expenses related to attendance of POST certified courses.

(4)

(5)

Reimbursement may be provided only for satisfactorily completed training acquired by full-time employees
in an on-duty status. See the POST Administrative Manual, section E-1-4(c) and (e), (adopted effective

April 15, 1982), herein incorporated by reference.

Reimbursement may be made to a jurisdiction which terminates a basic course trainee, allows a trainee to
resign prior to completion of a certified basic course, or if the trainee is unable to complete a certified basic
course due to illness, injury, or other physical or academic deficiency, provided the background
investigation requirements of Regulation 1002(a) or Regulation 1018(c), respectively, (based on 
applicability of the regulation to the classification of the trainee) have been completed prior to the trainee’s
appointment date and the date the course began. The remaining reimbursement entitlement for a trainee
eligible to be re-enrolled, may be applied to attendance of any certified basic course Which is subsequently
attended by the trainee.
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Attachment II

Commission on Peace Omcer Standards and Training

1-4. General Requirements: General requirements relating to rcimbur~ment are as follows:

(a) Training for Non-sworn and Poraprofeasional Personnel: Reimbursement is provided for the trainin8 of
non-sworn personnel performing police tasks end for paraprofesalonals attending a certified Basic Course.

(!) The training shall be apceiflc to the task cmTefltly being performed by an ~pl~ ~ m~ ~ ~nmg
ap~ifi¢ to a flu’ure assigmncnt which is ~mally being planned.

(2) Non.swoca pm-smm~ may attend the courass id~tified ip Scefic~ 100$(a)(b)(cXdXe), 
reimbm,smne~ shall not be provided except as indicated in sub-parasrsphs 3, 4, m~d $ below.

O)

Police T~/n~
Pol/~ Csdet

Depu~ I (n~-pe~ ~)

A full-t~, n~-sw~n employ~ asdip~d to a mlddlcmmal~=n~ or highar positico may attm~d a
cer6fi~ managem~ course and the~ may be r~ulr~sed th~ mm~ as f~ a r~dar ~ce~ m
an equivalem pos~c~ R~Fassts for approval d~ll b~ submimsd in vait~ng to POST, Ceat~ for
Leadm~p Developm~ at least ~0 days pric~ to the stm ofth~ .cc,~n~d co~e.

l~qucst for apl~ must h~clu& such ~tfo~ m sp~ed in Section ! 014 of the ~a~
Ap~ will be breed on sobm/m/~ of wriV.ca ~on ~mt the non-swo~ mmmg~ b fill/ng a
full.~m~ lx~i~ with timmimml reSlX~m~oillty in th= m3aniza~ abow tl~ pos~i~ ~-~
supuv~.

0) A fall-time nco-swc~n employce am~ned to m~ exec~iv~ pos~ic~ as desm’bed in ~ I0010) of the
Regula~ons may ~ a c~fificd e~tiw d~ve~pme~ ¢~rs~ andthejurisd/~’~ may be rehnbursed
tl~ sm~ as fc~ a r~gular ot]~n" in an equival~t po~io~ Requests f~ approval shall be submi~ed in
writing to POST, Cen~r for ~ Dcwlopmm~ at 1~ 30 days prior to the stort of th~ cor~n=d
course, llequest f~ approvalmust include s~inform~ion as apcei~iin Sc~ 1014ofthe
Regu]adons. Approval will be based on submissic~ of written documcntadon that the non-swc~m
execotiw is filling a full-time poation with the.flmcti~ ~bil~ in ~.orS~c~ equival~ to

Reimbursement. when requested by the depm’tment head, will be paid the same as for a regular officer,
provided the non-sworn cmployce has satisfactorily completed the ~rsining requirem~ts of the
Management Course:

(6) Non-sworn persons ixaforming police tasks who are 1o be assigned or are assigned to the following job
classes 8re eligible, without prior approval from POST, to attend training courses, as provided by
Regulation Section 1014, that are apceiflc to their a.~gnme~. Job ~ shall be u.~:d to
determine those positions eligible:
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Commission on Peace Officer Standards and Training

(7)

Administrative Positions
Criminalist
Community Service Officer
Evidence Technician
Fingerprint Technician
Identification Technician
Jailer and Ma~m
Parking Control Ofllcer
Polygraph Examiner
Records Clerk
Records Supervisor
School Resou~me Ot~cer
Traffic Director and Control Officer

Reimbursement for training which is not specific to one of the job classes enumerated in the above
paraigaph, must be approved by the Commission on an individual basis prior to the beginning of the
course, providing such information is specified in Section 1014 of the Regulating.

(s) A full-lime public safety dispatcher, as defined in Regulation 1001 (n) and (v), who is employed 
daparlmant or j~ction authorized to participate in the Public Safely Dispatcher Program by statute,
and which is participating~ may attend the POST-o~’tified Public Safety Dispatchers’ Basic Course
required by Regula~on 1018, and the jurisdiction may be reimbursed for allowable training expenses up
to the maximum hom~ listed in PAM E.-4-3. Eligible public safety dispatchers, as specified above,
without prior approval from POST may atumd POST-corfified seminars and technical courses which are
apedflc to their assignments, and the jurisdiclion may by reimbursed. If such seminars and coorses are
not specific to public safety dispstcher asdgmnants, reimbursem~t must be approved by the
Commission prior to attendance of the onta’se. Training expenses shall be reimbursed only for full-time
employees as defined in Regulation lO01(n).

Rehnbm’semant Will be Approved Only Once For Repeated Training: When a trainee has attanded a course
cczlified by the Commission, for which reimborscmmt has been legally paid, the employing jurisdiction may not
receive reimbursement for repetition of the asme course unless the course is authorized to be repeated
periodicalS, for exan~le, Seminars or Advanced Officer Courses and selected Technical Courses which deal
with laws, com~ decisions, procedures, techniques and equipmont which are subject to rapid devdopmant or
change. Exceptions or special circumstances must be approved by the Executive Director prior to beginning
the a~ining com~.

(c) On-DutySta~: Seclion lOl5(c) (3) ofthe Regulatiom provides that reimbm’semant will be made only 
f~n-time employees a11anding certified cowses in an "on-duty" slams or whan appropriate overtime or
compansatozy time offis authorize. This does not preclude aRendance of a POST-certified course, for which
reimbursemant is not claimed, on the employee’s own time.

, , .... . . ¯

(d) Federal or Other Funding Programs: A jurisdiction which employs a trainee full-time, whose salary is paid by a
source other than the employing jurisdiction, such as a federal grant or other outside funding source, is not
eligible to receive POST reimbursement for ~dimres covered by the grant.

(e) Trainee Must Complete the Course: Within the provisions established by the Commission, a jurisdiction may
receive reimbursement for travel, subsistence, commuter lunch and tuition only when the trainee satisfactorily
completes the POST-certified training course. Exceptions are the Basic Course, Motorcycle Training and
courses designed to train the trainer.

0
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COMMISSION ON PEACE OFRCER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Aoon~a Im ~uo Spending Plan for Violence Against Women Mae’ang Dal8

Grant Funds July 17, 1997
But~u ~leviewed By Rese~ch~ By

Executive Office Glen Fine Hal Snow
Date ot Al~ov~ tx~m ~ nqam

June 30, 1997

P=p=#: f_../

In ~e spa¢~ provided below, Ixiefly descd’be Ihe ISSUE, BACKGROUND, ANALYSIS, and RECOI~ENDATIOI¢ LIC, e addlllonal sheets if required.

Should the Commission approve this proposed spending plan for Senate Bill 350 funding for
domestic violence training described in this report?

BACKGROUND

Senate Bill 350 was signed into law on April 24, 1997 (Chapter 9) which implements the federal
law - STOP (Services-Training-Officers-Prosecutors) Violence Against Women Formula Grant
Program. The law (also attached) appropriates $11,453,000 from the Federal Trust Fund for
allocation to law enforcement, prosecution, victim services, and other programs.

Of the $11,453,000, POST will receive $2,196,834 for the following purposes:

(1) $300,000 to continue the development of three interactive telecourse training sessions
addressing violence against women.

(2) $1,425,210 for the support of the POST-certified domestic violence Institute of Criminal
Investigation specialty course and first responder training.

(3) $471,624 for the support of the above #2 (ICI Specialty and first responder training).

Total: $2,196,834
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Additional details concerning this funding include:

(1) All funds must be expended by July 31, 1998, unless OCJP is successful in obtaining a
grant extension from the federal government.

(2) POST must provide a 25% so~ ma~h for these funds which can include the salaries of
trainees, subject matter experts, and POST staff associated with these activities.

(3) POST must report annually to the Legislature and the Office of Criminal Justice Planning
on the activities and accomplishments of each individual project or program.

(4) Because this federal funding is multi-year, there is a possibility for second-year funding
from this some.

ANALYSIS

In cor/sultation with staffofthe OCJP, the following proposed spending plan was developed:

.
For the telecourses, we tentatively plan to contract for the production of three, two-hour
telecourses @ $85,000 each, totalling $255,000. Telecourses will be developed on the
following subjects -- crimes against the elderly, sexual assaults, and date rape. We
estimate travel costs for subject matter experts will be approximately $45,000 for a total
of $300.000.

.
For the proposed ICI Specialty Investigation Course (40 hours), we plan to contract for its
design and development at $50,000. We propose two pilot presentations and six
additional presentations at $109,000 presentation cost. $120,960 would be expended for
trainee travel and per diem. $29,000 is projected for expenditure on subject matter expert
travel and per diem. The total expenditures for this item would be $308.960.

3. For the first responder training, we propose the following expenditures:

(a) We project, one-day workshops with 4,000 total trainees, $200,000 in trainee travel and
per diem reimbursement, $20,000 in facility rental, $270,000 in contractor tuition costs
for presentation, and $10,000 in subject matter expert travel and per diem. The total
expenditure for this item would be $500.000.

(b) We propose the production of interactive videodisc courseware
@ $200.000 on the subject of domestic violence.



(c) We propose to conduct three, 40-hour basic course instructor training workshops on
domestic violence @ $8,500 each and $38,000 total for travel and per diem, total
$63.500.

(d) We propose to contract for the development of five basic course workbooks on domestic
violence and related subjects @ $86.850.

(e)

(f)

For basic course training, we propose contracting for the production of four, 30-minute
video scenarios on domestic violence @ $130.000.

We propose an expenditure of $62.372 for travel and per diem of subject matter experts
(including representatives of community-based groups) to accomplish (b), (d), and 
above.

.
A one-year POST Management Fellowship at a cost of $120,000 is proposed to
coordinate curriculum development and first responder training presentations.
Total cost = $120.000.

.
To enable this training to be given high priority by law enforcement agencies, we propose
that POST reimburse for trainee replacement (backfill) costs. Projected hours for the ICI
Specialty Investigation training is 6,400 and 16,000 hours for the first responder course.
22,400 total trainee hours x $18.98/hour (average salary/hour) = $425.152.

Grand Total $2,196,834.00

It is proposed that a POST Management fellow be secured from a law enforcement agency (to be
determined) who would provide overall coordination for this program.

The previously approved 1997-98 contract with KPBS, San Diego State University is proposed
to be augmented by $385,000 to produce three telecourses and four, 30-minute scenarios on
domestic violence. The previously approved 1997-98 contract with San Diego Regional
Training Center is proposed to be augmented by $159,000 for the development and presentation
of the ICI Specialty Investigation Course on domestic violence.

If the Commission supports the proposed reimbursement of training replacement (backfill) costs
to eligible law enforcement agencies us described above, it would be necessary for POST
regulations to be modified. The Finance Committee is considering the feasibility of
implementing backfill reimbursement. A separate report on this subject is found on that
Committee’s agenda.

This proposed spending plan has tentative approval from OCJP.



Other contracts pursuant to this proposed spending plan will be brought to the Commission at its
November and subsequent meetings. For example, contractors will be necessary for
development of various components for the production of interactive videodisc coursewar¢ on
domestic violence.

Pursuant to Senate Bill 350, approve the above spending plan that would include the following
components:

.
Authorize the Executive Director to enter into an agreement with OCJP to receive this
funding.

.

Authorize an interagency agreement with a to-be-named local agency for one year’s
service of a POST Management Fellow to provide program coordination at a cost not to
exceed $120,000.

.
Authorize requests for proposal to produce components ofa videodisc courseware
program on domestic violence.

.
Approve a 1997-98 contract augmentation with KPBS, San Diego State University in the
amount of $385,000.

,
Approve a 1997-98 contract augmentation with San Diego Regional Training Center in
the amount of $159,000.

.
Subject to results of a public notice process, authorize regulation changes to institute
trainee replacement (backfill) reimbursement for the above programs.
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

~gonda Item "l"itle Request for Contract for an Institute of Criminal
Meeting Date

July 17, 1997
lnve~ti~atlnn Hnmlcide. Tnv~tioatlnn Cnnr~

Bureau
/ /

Researched By

Training Program Services Nell Zachary
Executive Director Approval Date of Approval Date of Repolt

June 2, 1997

Purpose dp.
Financial Impact: [] Yes (See Analysis for details)

[] o~,Jon F~,quested [] i.fo~..~on c~ [] stetu= ~,po. [] No
In the space provided below, briefly ddscn’be the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

Should the Commission review and authorize the Executive Director to negotiate and enter into a
contract with the Sacramento Public Safety Center to offer a Robert Presley Institute of Criminal
Investigation (ICI) Homicide Investigation foundation specialty course for Fiscal Year 1997-987

The Commission authorized in 1993, the implementation of the Robert Presley Institute of Criminal
Investigation (ICI). ICI comprises a Core Course and eleven foundation specialty courses. 
graduate from ICI, a student must complete the Core Course, one foundation specialty course, and
three electives which relate to the specialty chosen.

Currently, there are five presenters for the Core Course and it is conducted 21 rimes per year at five
different locations in the state. At the end of Fiscal Year 1996-97, there will be 1100 students who
have completed the Core Course and are working toward graduating from the ICI program. This
number will increase by approximately 420 new students each fiscal year.

All of the ICI instructors attend the ICI Instructors’ Update Workshop, and course curricula is
presented using adult experience-based learning techniques. Students completing ICI courses have
favorably evaluated the program which encompasses these learning.techniques. In addition to
specialized training for ICI instructors, periodic meetings of instructors teaching in ICI courses are
required to maintain the dynamic nature of the course work and to make recommended changes in
the curriculum.

ICI started with only one presenter offering each of the foundation specialty courses. Because
foundation specialty courses are also open to individuals outside of the ICI program, and because the
demand for ICI courses has increased, there is beginning to be backlogs of students waiting to attend
the more popular courses. The ICI foundation specialty course in most demand has been the ICI
Homicide Investigation Course. The Department of Justice Training Center (DOJ) was initiaily the
only presenter. DOJ currently conducts the course a total of four times per year, on an outreach
basis.

POST 1-187 (Rev. 8/95)



Recently, the Los Angeles County ShefilTs and Los Angeles Police Departments contribute together
to present the same homicide investigation curricula in Los Angeles. LASD and LAPD have
requested to present the course five times per year using on-duty staff and offering the course to
their employees only.

The Sacramento Public Safety Center has requested to convert their Death Investigation Course,
which they have presented three or four times per year, to qualify as the third presenter of the ICI
Homicide Investigation Course.

AN YSlS

Because the ICI Homicide Course is 76 hours in length, it is expensive to present. The Sacramento
Public Safety Center wishes to present the course under contract. Approval of a contract would
be consistent with current Commission practice of contracting for presentation costs for high
priority/high cost courses.

Sacramento Public Safety Center would present the course three times for a minimum of 20 students
per offering at a cost not exceeding $60,000.

RECOMMENDATIONS

Authorize the Executive Director to negotiate and enter into a contract with the Sacramento Public
Safety Center to offer three ICI Homicide Investigation Courses during FY 1997-98, at a cost not to
exceed $60,000.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
~-"oot~a ~T~al of Authorization to Contract for ~

Special Consultant - Reserve Officer Training July 17, 1997

BuToau ~Ne~ By p.n~ar~
Executive Office Glen Fine Hal Snow

Exocu~re Dlmcax &,~woval Da~ ot Al~i’ov~ Oamot Rq~t

Pdrpose: ~"
Fmanc~ Impaot:

[~ YNoeS (See Analysis for dolatls)

In the space i:lfo~ded below, bdelly clle~flbe ~ ISSUE, BACKGROUND, ANALYSIS, ~ RECOMMENDATION. ~ aclldlllonal sheets If required.

ISSUE

Should the Commission renew authorization granted in FY 96/97 to contract for services of a
Special Consultant, in an mount not to exceed $120,000, to make recommendations for reserve
officer training requirements and delivery format?

RKOf&LRD3/ 

At its July 1966 meeting, the Commission approved a staff request to contract for a Special
Consultant (POST Management Fellowship Program) to study and make recommendations
concerning the reserve training modules (Attachment A). It was recognized these modules were
in need of realignment. The Special Consultant was never secured because of the uncertainty
about how the law would be revised to redefine the duties and classifications of reserve peace
ol~cers.

Assembly Bill 786 (Knight) was introduced this year atthe request of the California Peace
Officers’ Association. This bill would revise the classifications and duties of reserve peace
officers including the elimination of the limited Level I category. The Commission’s Legislative
Review Committee will consider this bill in its substantially revised form at its July meeting. In
the meantime, it appears this bill will be moving rapidly through the Legislature as it has no
opposition and is supported by most law enforcement organizations.

The Long Range Planning Committee, at its July 1997 meeting, recommended the Commission
renew authorization for a contract to accomplish the still necessary study.

RECOMMENDATION

Author/ze employment of a Special Consultant through a contract not to exceed $120,000.
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

D~et~es~or Authority to Contract for a Special Consultant Dedicated to Stud~
~_i_ - ::-,i Dam

and R~L;,,ii~end Improvements in the POST Reserve Trainins Program
July 18~ 1996

Bureau ~vlewed

Executive "Office Everitt A. Johnson

’ Sxem~’~reotorApproval~,~,/..,~(.~_~ t~.
Date ~ r-,~,i

June 28, 1996

Rnm~ h.p~: [] ye. (e~e k~, ~r det~)

In the -~-:---- provide(; ~, ~,,~ ~-i elG~--~ lira I-~P_ _"=. BACKGROUND, ANALYSIS, and RECOMMENDAI L,~. Um a~;.g;k,,,~ ~,,,6h; W .’~-- -;-’-’-~"

Should the Commission authorize a contract for services of a Special Consultant (Management
Fellow) to study and recommend improvements in the POST Rese~e Training Program?

Penal Code Section 832.6, amended January I, 1995, required POST to develop an interim
bridging course for incumbent reserves who voluntarily wish to meet the Regular Basic Course
requirement in lieu of attending the full course. The Commission adopted Module D (442 hours)
as a method to allow existing Level I reserves who have completed the minimum 222 hours to
satisfy the basic course training standard. The development of Module D involved the analysis of
the existing curriculum in Modules A, B, and C and the assignment of topics to Module D while
avoiding unnecessary redundancy. The Regular Basic Course minimum hourly requirements
were integrated into the course, making it lengthy and difficult to present.

To fully comply with the requirements of Penal Code Section 832.6, POST is required to
integrate the components of the Regular Basic Course into a modularized reserve training system.
The creation of a modular design will require a resequencing of the content of the Regular Basic
Course into reserve training modules that are designed to meet the training needs of each level.
Further, the existing modules were never modified to contain the components of the Regular
Basic Course training specifications and therefore do not include current instructional goals,
required topics, tests, and mandated hours. The redesign of a modular basic course will require
extensive research to integrate the basic course components into the reserve training system. In
addition, a long-standing need to reexamine the training requirements for reserve levels II and HI

Would logically occur as a part of the restructuring of the reserve modules.

It is envisioned that a POST Special Consultant would conduct, study and make

[ i:

recommendations concerning:

¯ Restructuring Modules A, B, C and D
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¯ Standards for various levels of reserves
¯ The potential use of a student workbook system to upgrade reserve training program
¯ The use of interactive video to satisfy reserve training requirement
¯ Testing
¯ Addressing Strategic Plan issues calling for POST to provide flexibility for reserve officer

training standards, and provide alternative methods for meeting training requirements

Theappointment of a special consultant wouid assist staffln canting out the necessary rescarch
and provide recommendations for improving the POST Reserve Training Program. The special
consultant should be a supervisor or middle manager currently employed by a governmental
ngency. The salary and benefits which the individual currently receives would be paid by POST
to the agency, along with travel and per diem expenses. The contract amount includes these
costs. The special consullznt must be able to:

¯ Know, understand, and relate the goals and objectives of POST to the needs of the reserve
training program and local agencies

¯ Work effectively with reserve administrators, training managers and staff fi’om local law
enforcement agencies, training institutions, and POST

¯ Analyze and respond to the needs and objectives of individuals involved in varying levels

and capacities of reserve training

¯ Generate effective reports and presentations

¯ Effectively negotiate with a variety of professional interest groups

It is recommended that the special consultant have experience working with multiple agencies and
POST committees, have good verbal’communication and technical writing skills; possess good
computer skills; and have knowledge and experience with basic course training requirements̄
The special consultant could be used to assume the responsibilities of existing Basic Training
Bureau staff on a temporary basis.

RECOMMENDATION

Authorize a contract for the services of a special consultant to study and recommend
improvements in the POST Reserve Training Program, not to exceed one yeax in length, and at a

cost not to exceed $120,000.
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

rt ltem "lille Ideeling Date

ernal Control Audit July 17, 1997

BUTOaU Rwlewed By Researched By

Administrative Services Bureau Frederick Williams
Date of ~oval

Staff
Date of Report

June 24, 1997

I warpt~e: ~"
Firiancllt impact: I "X" Yel (See An,tlsls fix detillllIm

! No

In ~e space provided below, bdelty describe b’te ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use addl~a} sheets if required.

ISSUE

Should POST contract for an internal control audit?

9_ A C K_G__R.O..t /

In 1995, POST entered into an interagency agreement for $20,000 with the Department of Finance, Office
of State Audits and Evaluations (OSAE), to perform a risk assessment/review of internal controls. The
review was made to assist POST in satisfying the audit requirement of the State Administrative Manual,

i Section 20010, which requires that reviews are made every two years of agencies systems of internal
control. Upon receiving the final audit report and notice from staff regarding corrective action taken, the
Commission directed that POST have an internal control audit performed biennially.

AN YSlS

Staff have received two proposals from OSAE for internal control audits. The first is similar to that
performed two years ago. For $20,000 the OSAE will conduct a risk assessment/limited internal control
review. The second proposal is for a full scope internal control review that will provide detailed evaluation
and quantification of all findings. The cost of the latter will not exceed $40,000.

Though both proposals will provide an internal control review/audit that will satisfy the review and
reporting requirements of the State Administrative Manual, Section 20010, it is recommended that the full
scope review be performed. This review will include the financial statements taken as a whole and provide
for detailed evaluation and quantification of all findings. Testing would be extensive and more than just
sufficient to determine that audit objectives have been met. This complete audit/review would provide the
Commission and the Executive Director with a determination whether there are effective controls over
receipts, expenditures, and assets and liabilities at POST. A copy of the proposal from the OSAE is
attached for review.

RECOMMENDATION

i Authorize the Executive Director to enter into an interagencyagreementwith theDepartmentof Finance,
Office of State Audits and Evaluation, to perform a full scope Internal Control Review of POST for an
amount not to exceed $40,000.
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STATE, OF CALIFORNIA PETE WILSON, Governor

DEPARTMENT OF FINANCE.
915 L STREET
SACRAMENTO, CA 95814-3706

June 23, 1997

Kenneth J. O’Brien, Executive Director
Commission of Peace Officer Standards and Training
1601 Alhambra Boulevard
Sacramento, CA 95816-7083

Dear Mr. O’Brien:

LANGUAGE FOR PROPOSED INTERAGENCY AGREEMENT

In response to a request fxom the Commission of Peace Officer Standards and Training
(OSAE), the Department of Finance, Office of State Audits and Evaluations has prepared the
attached language for a proposed interagency agreement between the POST and OSAE. The
purpose of the proposal is the provide you with the contract language, audit scope and cost
estimate for an Internal Control Review (Review) of the POST. The Review will satisfy the
review and reporting requirements of State Administrative Manual Section 20010.

The cost of our Review will not exceed $40,000, as indicated in the proposed interagency
agreement. We anticipate that field work will start in the month of October 1997. Upon
completion of our Review, we will discuss the results with you and issue a report summarizing
our conclusions and recommendations.

If you have any questions, please contact William L. Woodward, Manager or James Kong,
Supervisor at (916) 322-2985.

Sincerely,

Carol C. Close, Assistant Chief
Office of State Audits and Evaluations
(916) 322-2985

Attachment

cc: Tom Liddicoat, Budget Officer, Commission of Peace Officer Standards and Training



LANGUAGE FOR INTERAGENCY AGREEMENT BETWEEN THE
¯ COMMISSION OF PEACE OFFICER STANDARDS AND TRAINING

AND THE DEPARTMENT OF FINANCE,
OFFICE OF STATE AUDITS AND EVALUATIONS

I.

II.

III.

IV.

V.

PURPOSE OF AGREEMENT: This interagency agreement between the Commission
of Peace Officer Standards and Training (POST) and the Department of Finance
(Finance), Office of State Audits and Evaluations (OSAE) is for the purpose of acquiring
the professional services of OSAE to perform an Internal Control Review (Review) of the
POST. This review will satisfy the review and reporting requirements of State
Administrative Manual Section 20010.

SCOPE OF WORK: Work to be performed is detailed in Attachment 1. A draft report
will be provided by (date) and a final report will be provided by (date).

TERM OF AGREEMENT: The term of this agreement shall be from XXXXXX,
19XX to XXXX, 19XX.

PAYMENT: In consideration of the performance of services as specified in Attachment
1, the Department agrees to pay OSAE for actual costs, an amount not to exceed $40,000,
which shall constitute full reimbursement for all staff, facilities, travel, overhead and any
computing equipment cost, calculated in accordance with Section 8752 of the State
Administrative Manual. Payment shall be due upon presentation of monthly or periodic
invoices summarizing actual hours and costs incurred. Nothing contained herein shall
preclude advance payments pursuant to Article 1, Chapter 3, Part 1, Division 3, Title 2 of
the Government Code.

PERSONNEL RESOURCES: The number and classification level of professional staff
devoted to this agreement will be determined by OSAE.

Resources to be devoted to this agreement will include (number of) OSAE staff on a full
time basis and a supervisor on a part-time basis, at the following hourly billing rates,
including benefits and overhead:

Staff Services Management Auditor
Associate Management Auditor
Staff Management Auditor
Senior Management Auditor

$40.97/hr.
$53.91/hr.
$59.23/hr.
$65.05/hr.

These rates may be adjusted upward for future general salary increases.



Page 2
(continued)

DISPOSITION OF WORKING PAPERS: Working papers pertaining to this
assignment are the property of OSAE and shall be retained by OSAE for at least three (3)
years subsequent to the delivery of the audit report. The working papers shall be made
available to the POST upon written request.

VII. RECORD ESTABLISHMENT, ACCESS AND RETENTION: OSAE shall maintain

substantial records of all expenditures incurred in the performance of work under this
agreement. These records shall be maintained during the term of the agreement and for a
minimum period of three (3) years after fmai payment has been issued under this
agreement, and shall be made available to the POST, its representatives or the Bureau of
State Audits at any time during such time periods.

VIII. AUDITING REQUIREMENTS: The contracfmg parties shall be subject to the
examinaiton and audit of the BSA for a period of three (3) years after final payment under
this Agreement in accordance with Government Code, Section 8546.7. The examination
and audit shall be confined to those matters pertaining tot he performance of this
Agreement including, but not limited to, the costs of administering this Agreement.

IX. REPORT DISTRIBUTION: In addition m the POST receiving a bound copy of the
report, OSAE will provide the POST an unbound copy for compliance with its regulatory
mandates.

X. BRIEFINGS: OSAE will schedule with contract coordinators for an entrance and an exit
conference.

XI. GENERAL PROVISIONS: This agreement is not assignable in whole or in part
without the written consent of the POST. This agreement may be amended at any time
with the written mutual consent of the parties involved.

This agreement is based on the current scope/workplan and schedule of the assignment.
Any subsequent approved changes to the scope/workplan and schedule which impact the
ongoing review activities will be reflected in an amendment to this Interagency
Agreement.

XII. CONTRACT COORDINATION: The contract coordinators (contact persons) for this
agreement are Tom Liddicoat, for the POST and William L. Woodward, Audit Manager
for OSAE.
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(continued)

XIII. CANCELLATION PROVISIONS: This agreement may be canceled at any time by
either party, in writing with thirty (30) days advance notice. If canceled, payment shall 
made only for performance authorized up to the date of cancellation. In the case of early
termination, a final payment will be made to Finance upon receipt of an invoice covering
all costs incurred which were previously authorized prior to notice of cancellation or
termination.



ATTACHMENT 1

PROJECT SCOPE
Assignment #

COMMISSION OF PEACE OFFICER STANDARDS AND TRAINING
INTERNAL CONTROL REVIEW

PURPOSE:

To perform an internal control review of the Commission of Peace Officer Standards and
Training (POST) which will satisfy the review and reporting requirements of State
Administrative Manual Section 20010.

TASKS:

1. To assess the auditability of the records, accounts, management assertions, and
compliance issues affecting the entity’s funds.

2. Preparation of audit risk assessment and audit plan.

3. To determine internal control strengths and weaknesses, as classified in the following
transaction cycles:

¯ EDP controls
¯ Budget
¯ Cash receipts
¯ Receivables
¯ Purchasing
¯ Cash disbursements
¯ Revolving fund
¯ Personnel/payroll
¯ Fixed assets
¯ Financial reporting
¯ Trust funds
¯ Local assistance programs (grants, loans, etc)

The timing and extent of audit coverage will be based on our audit risk assessment; and
audit tests of compliance with uniform state accounting control requirements will be
based on the standard OSAE audit guide.

4. Issue draft report by (date) and a final report by (date).



EXPECTED OUTCOME:

The project deliverable will be a report, comprising a summary of the Commission’s control
weaknesses and an itemization of findings and recommendations for corrective action.

DUE DATE: (insert date)

CLIENT: Commission of Peace Officers Standards and Training

FORMAT: Report REPORT APPROVAL: Samuel E. Hull

MANAGER: William L. Woodward

ESTIMATED COST:

SUPERVISOR: James Kong

WORK PLAN:

The work plan will include the following activities:

a. Review of various program manuals, policies and procedures
memorandums, directives, minutes, and relevant code sections.

b. Interviews of key staff.
c. Preparation of audit risk assessment and audit plan.
d. Design and perform compliance testing.
e. Preparation of report of findings and recommendations.

manuals,

Audit Staff: 2 - Full Time
Audit Supervisor: 1 - Part Time
Period: 10 weeks
Cost $40,000

(Cost includes salaries, clerical and technical support, training, travel and other operating
expenses, and Department of Finance overhead.)



STATE OF CALIFORNtA

DEPARTMENT OF JUSTICE

iQ~ COMMISSION ON PEACE OFFICER STANDARDS ANDTRAINING
~’ 1801 ALHAMBRA BOULEVARD

SACRAMENTO, CALIFORNIA 9581S-7083

PETE WILSON, Governor

DANIEL E. LUNGREN, Affomey General

FINANCE COMMITTEE MEETING
July 16, 1997 - 2:00 P.M.

Hyatt Regency Irvine
17900 Jamboree Boulevard

Irvine, CA
(714) 975-1234

AGENDA
/

COMMITTEE MEMBERS
Rick TerBoreh, Chairman
Mike Carte
Philip del Campo
Ted Hunt
Tom Knutson
Ron Lowenberg

B. yf~r-End Financial Report

A report summarizing year-end revenue and expenditures for Fiscal Year 1996/97 will be
provided at the meeting.

C. FY 1997/98 Governor’s Budget

As of agenda mailout, the FY 1997/98 Governor’s Budget has not been signed.

D. Exoenditure Projections for FY 1997/98

E,

A report showing expenditure projections and options will be provided at the meeting.
The report will provide a useful reference in respect to forming recommendations on the
proposed funding issues on this and the Commission agendas.~

Budget Chan~e Proposals (BCPs) for FY 98/99

Staff is continuing to refine an implementation plan for the Commission’s Strategic Plan.
Plan development is guided by presumption that most objectives may be achieved by
absorbing the work or by re-direction of existing resources. Selected critical programs,
however, may require additional resources and may necessitate submittal of BCPs to the
Department of Finance. A report is enclosed for consideration by the Committee.

THE MISSION OF THE CALIFORNIA COMMISSION ON pEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ElqFORCEMENT IN SERVING ITS COMMUNITIES.



F,

H.

Report on Mobile Driving Simulator Pro m’am

As directed by the Commission at its April 24, 1997 meeting, staff has developed cost
estimates of a mobile driver simulator program for use in outlying areas of the state. The
report under this tab provides the estimated costs.

Flexibility_ of Reimbursing Participating Agencies for Back-Fill Costs

At its April 1997 meeting, the Finance Committee expressed interest in exploring the
concept of reimbursing agencies for a portion of costs incurred to fill, through overtime,
positions temporarily unfilled by officers attending POST certified training courses. It is
believed that many agencies defer needed training for peace officer personnel because of
their lack of resources to maintain vital staffing while officers are away at training
courses.

A report describing this concept in some detail is enclosed under this tab. As discussed in
the report, a regulation describing the conditions and limitations of back-fill
reimbursement would be advisable. Currently, the Commission does not have an
adequate revenue base to implement and sustain on-going reimbursement for this
purpose.

As described, however, in a separate report on the Commission’s agenda (Tab K), federal
grant funds are available for development, presentation, and reimbursement of Izaining
programs relating to violent crimes against women. The Commission may expend these
funds, in part, for reimbursement of back-fill costs for officers attending courses
presented pursuant to this grant.

The Committee may wish to consider recommending that the Commission enact
regulations implementing back-fill reimbursement. Regulations and related policy could
provide for immediate back-fill reimbursement of violent crimes against women course
attendance, and future back-fill requirements of a more general nature when funds
become available.

The concept is before the Committee for discussion and recommendations.

Report on FY 96/97 Experience with Team Building Workshops Associated with
laiz sity-T 

In July 1996, the Committee received a report on the development of a Building All
Inclusive/High Performance Organizations Training Program. It was believed important
that law enforcement executives have access to a special team building workshop
program as a vehicle for introducing and embedding diversity concepts in their agencies.
Such a team building program was approved (costs estimated at $228,000) but with
direction to staff to monitor, evaluate, and report back to the Finance Committee in July
1997.

2
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To date no agency has requested use of such a special workshop and, therefore, funds
have not been expended for this purpose. It is requested that this program authorization
continue in FY 9798 with staff directed to evaluate and report back in July 1998.

Review of Contracts and Other Fiscal Issues on the July 17. 1997 Commission Agenda

The following items are on the regular Commission agenda. It is appropriate for the
Committee to review these items and consider a recommendation to the full Commission:

O Report on Federal C-rant Funds for Training Programs Addressing Violent Crimes
Against Women (Tab K)

O Presentation of the Robert Presley Institute of Criminal Investigation (ICI)
Homicide Investigation Course (Tab L)

O Contract for Special Consultant to Conduct a Study Regarding Reserve Officer
Training Standards (Tab M)

o Contract for Biennial Internal Control Audit (Tab N)

Re tmrt on Contracts Entered Into During FY 1996/97

Each year the Commission receives a summary report of contract activities for the year
just concluded. The 1996 report has been prepared and is included under the tab for
information purposes. Staffwould be pleased to respond to any questions or comments.



COMMISSION ON POST
FISCAL YEAR 1996-97

(AS OF 6.30-97)

EXPENDITURE SUMMARY CONTRACT SUMMARY
RESOURCES $47,700,011 APPROVED TRAINING CONTRACTS

Revenue 31,672,032
Prior Year Savings and other edj 9,821,000 ° Management Course $ 309,539
Budget Act Revenue Adj (Sec 24.10) 6,206,979 Executive Training 422,345

Supervisory Ldrship Inst 473.320
DOJ Training Center 993,451

EXPENDITURES: Satettite ~deo Trig 6B,000
Case Law Updates 58,000

ADMINISTRATION $10,181,000 Telecourse Programs 550,000
Basic Course Prof Exam 58,000

TRAINING CONTRACTS/LA $7,628,766 Basic Narcotic, Motorcycle, end DT 1,518,722
Contracts 6,343,766 Master Instructor program 244,103
Letters of Agreement 1,125,000 ICI Core Course 442,000
Conf Room Rental 160,000 POSTRAC 230,000

PC 832 Exam - 39,700
ICI Instructor Update 58,000

TRAINING REIMBURSEMENT $14,910,080 D~ver Training Sims 281,759
Trainees: 48,195 Spanish Language Training 127,600

Subsistence 8,156.645 Entry level feeding/writing 109,850
Commuter meals 941,878 Special Consultant (FTO) 120,000
Travel 2,477,106 Special Consultant (Reserve Tmg Program) 120,000
Tuition 3,334,448 Miscellaneous Contracts 69,263

Total $ 6.293.052
MUSEUM OF TOLERANCE $1,587,588

Conbact 1,556,000
Reimbursements 31.586

ACTIONS TAKEN AT JULY 96 MEETING $218.628 Additional Tralnln,q Contracts (July 65 Meeting)
t. Per diem increase ($760,000 est) (incl) Multimedia Classroom Project Pilot 60,000

2. TBWs -Cultural Div ($228,000) (incl) Student Work Books 200,000
3. Satellite Antennas/IVD ($1,045,420) 218,628 Cultural Diversity Tmg (SDRTC) 78,326
4. Encryption ($550,000) O Ddver Training Sire (LAPD) 366,000

SLI Program Increase 61.309

ACTIONS TAKEN AT NOVEMBER ~ 996 MEETING $35,703 Total $ 759,635

1. Per diem increase ($505,000) (incl) Grand Total $ 7,652,687
2. Replacement IVD systems(S169,000) 35,703

EXPENDITURES, TOTAL $34,561,763

RESERVES/SAVINGS $13,138,246

¯ - Includes prior year savings and $5 million estimate of revenue accruats for July and August as a result of the one time 14 month revenue year



~L£: 87~PRO

TAB: COMMISSION ON POST
FISCAL YEAR 1997-98

(AS OF 7-1-97)

EXPENDITURE SUMMARY CONTRACT SUMMARY
RESOURCES $46,830,245 APPROVED TRAINING CONTRACTS

Revenue Projection 31,692,000
Pdor Year Savings and other adJ 13,138.248 Management Course 325,450
Budget Act Revenue Adj (See 24.10) 2.000,000 Executive Training 444,972

Supervisory Ldrship Inst 540,840
DOJ Training Center 1,105,380

EXPENDITURES: Satellite Video Trig 68.000
Case Law Updates 58,000

ADMINISTRATION $10,198,000 Telecourse Programs 55O,00O
Basic Course Prof Exam 65.900

TRAINING CONTRACTS/LA $5,729,000 Basic Narcotic, Motorcycle, and DT 1,576,80t
Contracts (See list) 7,469,000 Master Instructor Program 226,947
Letters of Agraement 1,100,000 ICl Core Courses 530,000
Conf Room Rental 160,000 POSTRAC 230,000

PC 832 Exam 41,500
ICI It~tructer U/~ate 144,035

TRAINING REIMBURSEMENT $15,637,191 Labor/Management partnership Course 43,440
Trainees: 48,280 Spanish Language Training 127,000

Subsistence 8,398,737 Entry level reeding/wdting 113,800
Commuter meals 1,306,957 BIdg High Perf, Incl Org Div Crs 100,942
Travel 2,482,006 Ddver Training Sims-Contra Costa County 500.000
Tuition 3,469,491 ’ Student Work Books (2rid Year) 159,652

Ddver Training Sims-LAPD 358,381
MUSEUM OF TOLERANCE $2.000,000

Contract 1,556.000 Miscellaneous Conlracts 68.870
Reimbursements 444,000 Total 7,469,000

CONT OF FY 96-7 EXPEND AUTHORIZATIONS $1,606,531
1. Satellite Antennas/WD 1,006,700
2. Reptacement IVD Systems 19,831
3. Driver Training Sim-LAPD (See contracts)

4. EncP/ption 580,000

EXPENDITURES, TOTAL $38,170,722

RESERVES $8,659,528J===
Spendable-A $3,264,278

Unavailable-B $5,395,248

A-This is the amount of the reserves that can be spent, bringing the total expenditures to the budgeted amount of $41,435,000
B-Expenditure of any of this reserve would exceed the authorized level of expenditure per the Governor’s Budget



FILE: FUNDUSHEETI

4 YEAR PROJECTION
(As of 6-30-97)

Beginning Reserves

Revenues
Penalties (PAF)
Other
PAF/DT

Total

Total Resources

Expenditures
Suppod
Local Assistance

Total

Year End Reserve

EXPENDITURE OPTIONS

,

2.

3.

4.

.

Reimbursement for Back-Fill Costs $8,200,000

Plan V $4,000,000

Mobile Driving Simulator Program $297,430 - 533,146

Contracts
- ICI Homicide Investigation Course $ 60,000
- Special Consultant: Reserve Officer Tng St $ 120,000

Eliminate the Cap on Training Hours
a. Lilt the cap
b. 120 hourcap
c. 160 hour cap

$ 1,600,000
$ 907,000
$ 1,316,000



Q
Z<(
(nr~

G

oN
~uJ

0o

a.

p~

u.

mr-

0 ~

0’) o0 0
~o

O4

O4

CO ~,o

~’) ~ (’4

o3

N

CO
~)
t~J

.,J~o
O3

I’,-

~n

¢O

O’)

r,.-

,q- ed

o~-JT_ t.,- (o(o (D
cr~ ~o

ffl



COMMISSION ON POST
REIMBURSEMENT BY CATEGORY OF EXPENSE
FY 97-98 REIMBURSEMENT PROJECTION (Based on avg to date)
(AS OF 6-30-97)

COURSE
_CATEGORY

BASIC CRS

DISPATCHERS BASIC

AO COURSE

SUPV CRS

SUPV SEM & CRS

MANAGEMENT CRS

MGMT SEM & CRS

EXEC DEV COURSE

EXEC SEM & CRS

TECH SKILLS

FIELD MGMT TNG

TEAM BLDG WKSHPS

SPECIAL SEMINARS

APPROVED COURSES

TOTAL

##OF
TRAINEES

2,000

375

2,500

650

3,250

300

1,880

320

500

35,460

35

6OO

320

9o

48,280

RESIDENT CMTR MEAL
SUBSIST ALLOWANCE TRAVEL TUITION TOTAL

887,767 814,058 340,147 596,354 2,638,325

183,955 30,178 51,972 0 266,105

50,926 57,790 37,904 0 146,620

336,389 24,610 67,017 0 428,017

703,758 14,330 296,146 249,273 1,265,507

254,064 3,986 41,153 0 299,204

250,367 9,623 76,689 337,385 673,063

195,948 877 53,143 0 249,968

137,261 1,079 39,295 10,423 188,058

5,215,543 342,001 1,414,612 2,137,856 9,110,012

13,530 0 6,560 0 20,090

102,856 1,782 6,667 138,200 249,525

62,637 2,117 25,738 0 90,493

3.736 4,s26 3943 0 12,205

$ 8,398,737 $ 1,306,957 $ 2,462,066 $ 3,469,491 $ 15,637,191



State of California

Memorandum

Attachment E

Department of Justice

DATE: July 2, 1997

TO:

FROM:

Finance Committee

Executive Director
Commluion ea Peace Officer Standards and Trainiag

SUBJECT: BUDGET CHANGE PROPOSALS (BCPs) - FY 98/99

The following BCPs are offered for consideration by the Committee:

POST CLEARINGHOUSE

At the November 8, 1996 Commission meeting, a proposal to convene a committee to
address POST clearinghouse issues was approved. On March 18-19, 1997, POST
convened a special seminar in Sacramento to address clearinghouse issues, discuss
solutions and alternatives, and provide recommendations for consideration by the
Commission. The primary outcome of the workshop was the enthusiastic endorsement of
POST establish~g a clearinghouse function. As staffbegan development of our strategic
plan, the goal to establish a Clearinghouse Information Service for California law
enforcement became a critical component. Although we anticipate much of the
clearinghouse staff coming from within our existing personnel, two new positions are
necessary for implementation. Research conducted to establish minimal staffing levels
for the clearinghouse resulted in the identification ofa StaffProgrammer Analyst (Web
Master) and an Office Technician as essential clearinghouse positions.

The StaffProgrammer Analyst will possess the necessary prerequisite technical skills to
get the POST clearinghouse functional and operational at the earliest possible time.
Once the clearinghouse is established, the incumbem,will be respousible for providing
and ensuring that our client’s needs are being met. The Office Technician is needed for
typing, mailing, photocopying, and providing assistance to the POST library with general
clerical and records keeping activities pertinent to clearinghouse and intemet functions.
The annual cost for these two positions is estimated to be $110,000.

COMPUTER SERVICES

POST has gone through a tremendous growth in its use and dependence on computers in
the past four years. During this time, POST has increased the number of personal
computers from approximately 80 to over 120, installed a local area network, replaced an
aging minicomputer, and created new computer systems for publications sales, inventory,
the Command College, and the Supervisory Leadership Institute. Additionally, POST



has established a connection to the lntemet and is in the process of malting the Intemet
available to POST employees.

In addition to this increased responsibility, POST is on the verge of implementing its
Strategic Plan. Objectives defined in the plan will have significant impact on the
Computer Services Unit (CSU). The objectives in the Strategic Plan which will have
significant impact on the CSU are:

B.1 Re-engineer the Training Needs Assessment process of both short- and
long-term planning purposes to identify continuing and emerging course
needs and incorporate agency specific training plans.

B.12 Simplify the course certification process.

E.I Maximize the field’s access to the POST library resources.

E.2 Expand referrals for research, networking, information exchange, and law
enforcement technical assistance.

E.3 Serve as a single point of contact, accessible 24 hours a day, for linkages
with multiple databases.

E.7 Implement a program to maximize the field’s use of the Clearinghouse, as
well as the level and quality of contributions from the field.

E.8 Automate the functions and services of the Clearinghouse.

F.7 Upgrade POST’s internal information and management business processes.

F.8 Assess regularly the quality of POST-certified courses and services using
acceptable measurement criteria.

O.5 Adopt mechanisms to improve internal communications with all staff.

In addition to the Strategic Plan, POST performed a nine-month Business Needs
Assessment in 1996 which resulted in 18 suggested and approved improvements for
POST’s current business practice. These recommendations were prioritized, and work
has begun developing the Feasibility Studies for the top three recommendations.

With the pending implementation of the POST Strategic Plan and the three Feasibility
Studies, the CSU will have a massive amount of new work but no available staff to take
on these assignments.

It is proposed to establish two additional Associate Programmer Analyst positions at an
annual cost of $135,000.



Attachment F

State of California

MEMORANDUM

To : Finance Com~ttee

Executive Director
From :

Subject:

Department of Justice

Date: June 26, 1997

Commission on Peace Officer Standards and Training

REPORT ON THE COST OF ESTABLISHING A MOBILE DRIVING
SIMULATOR PROGRAM

Background

In its report to the full Commission on April 24, 1997, the Finance Committee recommended that
staffreview the feasibility of a mobile driving simulator program for use in outlyln~ areas of the
state and report back at the July meeting.

In 1994, the Association of Bay Area Governments (ABAG) placed four driving simulators in 
customized 48-foot Wailer to serve each of the 29 agencies participating in ABAG PLAN (Pooled
Liability Assurance Network). The driving simulator course presented for the member agencies
has demonstrated that it is possible to provide a quality program using a mobile simulator
system.

Configurations

Experience has demonstrated that to be economical, it is necessary to have at least three students
take the simulator training at one time. Therefore, there must be a minimum of three simulators,
one for each student. It is desirable to position the simulators so that the instructor can see into
each simulator from his or her workstation. While this is usually feasible when the simulators
arestationary in a room, having such an arrangement in a mobile unit is much more difficult, in
a trailer, the simulator pods must sit side-by-side, and the instructor has to move back and forth
along a narrow aisle. In the ABAG 48-foot trailer, for example, this aisle is only 27 inches wide.

For this report, staffinvestigated two different types of trailers, one with three simulators and
another with four. In order to provide extra space in either type of the trailer, a hydraulic
mechanism is used to expand the width of the trailer. Both of the designs shown in Figures I
and 2 attached to this report utilize such a device.

1



Three-Simulator System

The trailer for the three=simulator system is a customized fifth-wheel trailer. As shown in Figure
l, one side of the trailer slides out where each of the simulators is located, which moves each of
the simulators about two feet, expanding the 24-inch aisle to approximately 50 inches. While the
instructor will still not be able to see completely inside each simulator from the workstation, the
wider aisle will make moving back and forth much easier.

Four-Simulator System

The trailer for the four-simulator system shown in Figure 2 is a customized 48-foot trailer that is
normally used for transporting freight. This trailer expands giving approximately six feet of
space in front of the simulators.

Both of the systems (three-simulator and four-simulator) have special panels on the side of the
trailer that can be opened from the outside in order to access each simulator to perform
maintenance. Also, both trailers have an electrical generator to produce the 100 amps of
electricity needed to run the simulators and air conditioner.

Cost of Equipment

Three-simulator system in customized fiilh-wheel trailer
Customized expandable trailer:
1 I/2-ton pickup:
Three DORON simulators and workstation:
(includes, freight, installation, and maintenance
agreement)
Tax (7.75% sales tax)

TOTAL:

$ 63,000
32,000

181,030

$297,430

Four-simulator system in customized 48-foot miler
Customized expandable trailer:
Tractor:
Four DORON simulators and workstation:
(includes, freight, installation, and maintenance
agreement)

Tax (7.75% sales tax plus $I 1,000 excise tax)
TOTAL:

$202,700
50,000

231,890

$533,146

In addition to the capital equipment costs, there may be several other startup costs, including
truck driving school and licenses. Operational costs include insurance, upgrades to software and
hardware, maintenance agreements for the simulators and the vehicle, and fuel. Of course, a
major on-going cost will be the instructor’s salary.

2



Analysis

This report was prompted by a request for consideration from Sheriff Charles Byrd on behalf of
the northern California chiefs and sheriffs. If officials fi’om that region could develop a viable
proposal for purchasing, maintaining, and using the equipment in a training program to serve the
northern California region, a partnership, similar to the recent agreement with Contra Costa
County agencies, might be considered by the Commission. Sufficient funds are available in the
1997/98 budget.

Commissioners should, however, consider this potential investment with a view towards
statewide needs. As Commissioners are aware, mobile training programs have been established
with local funds in the Bay Area (ABAG) and Riverside County (Coachella Valley Joint Powers
Insurance Authority). Departments in the central valley have expressed interest. It is probably
fair to say that need for either mobile or fixed site driving simulation training can be assumed to
exist throughout the state.

The following observations seem pertinent:

.
The Commission’s recent actions to fund purchase of simulator equipment for Los
Angeles Police Department and the Contra Costa County Chiefs and Sheriff is
stimulating statewide interest in similar requests. Interest is also surfacing in
making requests for Commission funding of other types of equipment.

o The Commission policy, approved in January 1997 and confirmed in April 1997:
"Do not fund the purchase, maintenance of upgrading of driving simulator
equipment except in special circumstances," may need to be revisited.

,
Further, Commission funding decisions in this area probably should be
accompanied by an expression of future intent for the guidance of other agencies
and POST staff.

The foregoing is provided for consideration by the Committee.







State of California

Attachment G

Depa~ment of Justice

MEMORANDUM

From :

FINANCE COMMITTEE

Executive Director
Commission on Peace Officer Standards & Training

Date: July 2, 1997

Subject : BACK-FILL REIMBURSEMENT

At its April meeting, the committee asked that the concept of reimbursing
agencies for back-fill costs be further explored. The concept is that: (1) in many
instances, agencies can not release officers to attend training courses without
paying overtime to other employees to maintain coverage of the position, (2)
agencies with some frequency must forego needed training for their personnel due
to a lack of overtime funds; and (3) if POST were to reimburse agencies for these
overtime costs (in whole or in part, depending on availability of funds), greater
incentive to train would be promoted and training levels would increase.

The State Board of Correctious, Standards and Training for Corrections Program
(STC), has provided up to time and one half salary reimbursement for this purpose
for many years. To qualify for the reimbursement, agencies must actually incur
the cost.

It is proposed that POST consider adoption of this reimbursement feature within
its regulations. It is proposed that regulations be constructed in a general way in
order that the Commission preserve latitude to adopt and amend policy relating to:
(1) % of reimbursement, (2) specific courses for which back-fill reimbursement
may be claimed, and (3) limitations on the number of training hours for which
back-fill reimbursement might accrue. Draft regulations are attached.

If provisions were implemented for back-fill reimbursement, the Commission
could apply it in a variety of ways. For example, any course attendance could be
eligible; however, payment could be capped at 12 hours per year for all officers.
The 12 hours would relate to the CPT requirement (24 hours every two years), and
be restricted to training of those officers subject to the CPT requirement.
Preliminary estimates are that a program devised this way could cost $8 million
annually if based on 100% reimbursement of time and one half salary. Lesser
amounts would be paid, of course, if rates were set below 100%.

Alternatively, the Commission could apply this form of reimbursement to
specified training courses without regard to the CPT requirement. There also
could be a combination of reimbursement tied to CPT hours with selected courses
also eligible.



Currently, the Commission lacks an adequate revenue base to implement and
sustain back-fill reimbursement. However, as noted in the report on
implementing SB 350 (Agenda Item Tab K), federal funds are available that may
be expended in part, for back-fill reimbursement related to training courses
developed pursuant to SB 350 (Violent Crimes Against Women).

It is p~posed that the Committee consider recommending that the Commission
move forward at this time to implement a back-fill reimbursement program to
enable expenditure of SB 350 funds. That approach would serve to open this
concept for discussion in the law enforcement community and, perhaps, lay
ground work for future funding of a more general program.

The issue is before the Committee for discussion and recommendation.



Commission on Peace Officer Standards and Training

1015. Reimbursements.

(d) Reimbursement for Training Presentation

(l) With the exception of tuition-based and contract courses, an agency presenter may receive
reimbursement for up tu the actual course presentation costs [refer to Regulation 1001 (c)] for expenses
incurred in training fulbtime employees from agencies eligible for POST reimbursement

(2) Training presentation reimbursement shall be paid at a uniform rate per student hour.

(3) Training presentation reimbursement shall only be provided for the total number of POST-apprnved
reimbursable training hours attended by eligible trainees as described in Regulation 1015(d) (1).

(o) ]~i~ck-fill frenlacement~ Reimbursement

f12 This form of reimbursement serves to reimburse an eli2ible anencv that must pay overtime to an
emvloveets~ in order to maintain an accentable level of service while nersormel are enna~ed in certified

t2~ The Commission has modified nay nlaus to accommodate back-fill reimbursement. The number and
~reentane of trainina hours reimbursed under back-fill provisions are dependent uoon available funds.
as determined by the Commission.

(3) ]~ck-fill cost reimbursement shall be naid at a % of actual salary cost incurred bv the agnncv to keen a
position filled while the incumbent attends training.

L42 Each reauest for back-fill cost reimbursement shall be submitted on a form orovided by the
Colnmisnion and submitted to the Tralninn Institution at the beginning of a POST Certified Trainin~
Course. These forms contain a Statement of Attestation for the use of the hidn~ authority, or designate.
to attest to hours of back-fill era r, asltion in order to cualifv for reimbursement under the back-fill
plan.

Trainint, courses, attendance of which oualifv the anencv for back-fill reimbursement shall be
determined bv the Commission.

PAM Section E-l-4c adopted effective April 15, 1982 and amended January 21, 1994, is herein incorporated by
reference.

PAM Section E-!-4e adopted effective April 15, 1982 is herein incorporated by reference.

Note: Refer to PAM Section E, Reimbursements, for detailed information on reimbursement procedures.
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POSIT has undergone a series of cost-cutting actions since i993. iThe Gb:cerhor
andi£e’gisiature have provid½d ~oaest bEdget a ugmentatio~ in t~o fiscal year

’Depart ~r " -’ ’"’~" ’periods.~. .,.’~Tlae~.. . State ment of Finance. has directed POST to spend down two
months of accrual revenue which POST has believed prudent to roll over annually
for ~e last several years. While there is an indication that the training activity is on
the increase, the number of trainees for the most recent past has been down. There
has also been a combination of contract and administrative cost savings. These
and other reasons serve to put POST currently in a propitious financial position, if
only for a short-lived time, i.e., two fiscal years.

It is in this context that a proposal for back-fill cost reimbursement, as opposed to
straight salasy reimbursement, is presented¯ Such reimbursement would be
directed toward the maintenance of an acceptable level of law enforcement service
as incumbent officers are separated from duty for purposes of POST training.

~L ssues to be considered in implementing this program include! Applicable Training,
evel of Reimbursement, Overtime Ws Straight-time, and the requirement for an

Attestation by the Chief/Sheriffthat back-fill has occurred¯ It is also recognized
that in order to implement back-fill cost reimbursement, Commission regulation
action would be required¯

Continuing Professional Training (CPT) is mandated at the rate of 24 hours every
two years. The combined fiscal years of 94/95 and 95/96 showed 48,511 in-
service trainees, This training is made available in formats including the Advanced
Officer Course and Technical Courses. All agencies have equal access to thiS
training and, thus, could equally benefit from such reimbursement.

Basic training would be ruled out because theoretically untrained officers will not
be replaced or back-filled.

~ement

Reimbursement could be targeted at statewide.average (mean) hourly salary. The
hourly rate of $18.98 has been computed from salaries o f journeymen officers
made available to POST. The percentage of POST reimbursement of this salary
could be established in relation tO the amount of available funds. Preliminary
calculations, based on an annual cap of 12 hours (24,255 X 12 hours X $18¯98)
slaows that given 24,255 trainees, applying the $18¯98 hourly rate, 100%
rei~ibffrs~iiaent would amount to $5.5 milliofi pe? year. Reimbursement at the 50%
levdll based on the abovē data, would amount to $2.75 million.

Computation of this data based on time and a half (per Fair Labor Standards Act)
(i.e., 24,255 trainees X 18 hours X $18.98) amounts to a projected annual cost 
$8.2 million, at the rate of 100% reimbursement¯

L,¯ ¯



Attachment J

COMMISSION ON P.O.S.T.
Summary of Administrative Contract Expenditures
1996-97 Fiscal Year
as of June 30, 1997

Contract
Number Name of Contractor and Services Provided

Amount
of Contract

96-001-01

96-001-03

96-001-04

96-001-05

96-001-07

96-001-08

96-00t-10

96-001-11

96-00%12

ALLEN’S PRESS CLIPPING BUREAU
Provide newspaper clippings of articles
relating to law enforcement.
ISB-213 I-IAAKE

CREATIVE PLANT DESIGN
Provide weekly maintenance service to
sixty four (64) indoor plants
ASB-346 HANSON

COMPUTER ASSOCIATES INTERNATIONAL
Provide maintenance in the INGRES
Software.
ISB-432 COPPIN

KNIGHT RIDDER INFORMATION, INC.
Provide on-line information retrieval services
user matedal & system password.
ISB-.435 HAAKE

STEPHEN P. TEALE DATA CENTER
To provide dial-up access for Micro
Computers to the Teal Data Center.
CSB-434 Coppin

STATE CONTROLLER’S OFFICE
To provide auditing services for
automated reimbursement system.
ASB-382.01 WILLIAMS

ITD-SN. DIEGO REGNL. TRNG. CTR.
To provide consultive services in
the approved strategic plan.
EXEC-418.01 Snow

DEPT. OF WATER RESOURCES
Microfilming of POST records.
ISB-382.01 CAREY

MILDRED O’LINN
To provide instruction for Physical
Training Instructors’ Course.
S&E-418.01 Krueger

$3,100.00

$2,800.00

$21,347.75

$2,600.00

$45,000.00

$45,000.00

$40,000.00

$9,999.00

$250.00

96-001-13 PITNEY BOWES $479.00
Provide maintenance on Mail Opener



96-001-14

96-001 - 15

96-001-16

96-001-17

96-001-18

96-00%19

and Mail Machine.
ASB-227-LIDDICOAT

PITNEY BOWES
Use of Postage Meter No. 1962
ASB-227 LIDDICOAT

DIGITAL EQUIPMENT CORP.
Maintenance on the Digital software
CSB-432 COPPIN

CALTRONICS BUSINESS SYSTEMS
Master service agreement on Konice 6090
ASB-244 LIDDICOAT

CANON U.S.A., INC.
To provide maintenance on copier
ASB-227 LIDDICOAT

SAVIN OF SACRAMENTO
To provide maintenance service
ASB-244 LIDDICOAT

SECURITY DYNAMICS
Maintenance of secure ID.

$924.50

$6,200.00

$5,195.00

$488.00

$1,045.00

$484.50

96-001-20

96-001-21

96-001-22

96-001-23

96-001-24

COOPERATIVE PERSONNEL SERVICES
Provide proctors to administer the Basic
Course Proficiency Test
S&E-418.01 NIETERING

LEGI-TECH
Provide electronic LegislaUve Bill
tracking services.
EXEC-418.01 SNOW

STATE PERSONNEL BOARD
Provide an annual subscription basis,
on-line access to Departmental Civil
Service Exams.
ASB-382.01 KRABBENHOFT

STRINGER BUSINESS SERVICES
To provide maintenance services for
lanier copier.
ASB-227 LIDDICOAT

FEDERAL EXPRESS CORP.
Provide ovemight courier service
(Out-of-State)
ASB-261 LIDDICOAT

$58,000.00

$2,039.50

$6,487.50

$3,096.00

$9,999.00

96-001-25 HEALTH AND WELFARE DATA CENTER $20,000.00
Furnish data processing services



96-001-26

96-001-27

95-001-28

96-001-29

96-001-30

96-001-31

96-001-32

96-001-33

96-001-34

96-001-35

96-001-36

CSB..418,01 Coppin

PITNEY BOWES
Maintenance service for manifold scale
and label printers.
ASB-227 LIDDICOAT

SCANTRON CORPORATION
Perform maintenance service on the
Scantron Scanner #8400.
CSB-227 COPPiN

MCAFEE ASSOCIATES
Use of Proprietary Program Products.
Virus Scan.
CSB-432 Coppin

REUBEN T. HARRIS, PH.D.
To conduct a one-day consulting service
with the executive team.
Exec-418.01 Boehm

IKON OFFICE SOLUTIONS
Maintenance for copier
ASB-244 LIDDICOAT

COMPUTER TEACHING CORP.
Software maintenance for IVD
Couraewara.
LTRC-432 WHITMAN

DUST-TEX SERVICES. INC.
To provide mats at the entry way,
upstairs and downstairs lounges.
ASB-344 CONWAY

BAY MICROFILM, INC.
To provide preventive maintenance
calls for microfilm reader.
ASB-227 H/V~KE

OFFICE OF MACHINE REPAIR
To provide equipment maintenance
services. POSTRAC Computer.
CSB-434 COPPIN

EBSCO SUBSCRIPTION SERVICES
to provide labor, materials and supplies
necessary for subscription services.
ISB-418.01 Haake

INTELLIGENT TECH. & SERVICES, iNC.
To perform preven~e maintenance for the
fire suppression system.
CSB-432 COPPIN

$1,158.00

$3,600.00

$2,310.00

$999.00

$240.00

$850.00

$273.00

$350.00

$433.00

$9,933.25

$1,200.00



96-001-37

96-001-38

96-001-40

96-001-41

MITI
To authorize POST to use the Software
Product SQR.
CSB-432 COPPIN

CITY OF LOS ANGELES
To provide staff time of Robert Goldberg,
M.D. in creating new hearing guidelines.
S&E-418.02 SPILBERG

LEGISLATIVE BILL DELIVERY SERVICES
To provide legislative bill delivery services.
EXEC-418.01 SNOW

DAVISVILLE TRAVEL

$1,600.00

$9,999.00

$1,957.92

$0.00

96-001-42

96-001-43

96-001-45

96-001-46

96-O01-47

96.001-49

96-001-51

96-001-52

STATE CONTROLLER’S OFFICE
To reimburse S.C.O. for development costa
of a statewide leave accounting system.
ASB-382.01 KRABBENHOFT

COOPERATIVE PERSONNEL SERVICES
To print test booklets & related matedals
for the dispatcher enW level test battery.
S&E-418.01 Weiner

WEST PUBLISHING CORPORATION
To provide on-line access to the
WESTLAW Database.
ISB-223 HAAKE

COMPUSERVE INFORMATION SERVICES
To provide a commercial on-line
information service
ISB-435 Haake

DORON PRECISION SYSTEMS, INC.
To develop computer-based simulation
scenarios & an instructors reference manual.
LTRC-418.01 ARONSON

EASTMAN KODAK CO.
To provide maintenance for copier.
ASB-244 LIDDICOAT

COOPERATIVE FPERSONNEL SERVICES
To provide proctors for report writing
test of the basic course.
S&E-418.01 HONEY

CSU - SACRAMENTO FOUNDATION
To provide services of student assistants
or research assistants.

$480.00

$5,685.60

$3,000.00

$999.00

$0.00

$16,000.00

$9,971.12

$9,999.00



96-001-53

96001-54

96-011-55

96-001-56

96-001-57

96-001-59

96-001-60

96-001-61

95-001-62

96-001-63

96-001-64

CSU-418.01 COPPIN

NETWORK MUSIC, INC.
To provide background music.
TPS-4118.01 MASTERS

GOVERNMENT MICRO RESOURCES
To provide technical support by Powersoft
Corp. professional support.
CSU-418.01 COPPIN

RAPTOR SYSTEMS, INC.
To provide software maintenance and
technical support.
CSU..432 COPPIN

SIERRA PLANT & RENTAL DISPLAY
To provide weekly indoor plant maintenance.
ASB-346 Hanson

COHEN TRAINING TECHNOLOGIES
To provide software maintenance &
technical support for First Aid/CPR IVO Course.
LTRC-432 Aronson

BMI IMAGING SYSTEMS
To provide microfilming services
ISB-382.01 CHERRY

MCAFEE
To use the Software products
’Mruscan & Saberlan workstation.
CSU-432 COPPIN

KERRY PHILLIPS
A pilot cognitive study to identify the ̄
underlying strategic thought taht determines

the effectiveness of an officer’s writing.
S&E-418.01 HONEY

ROCKY MOUNTAIN BANK CARD SYSTEM
To provide credit cards to designated POST
employees for small purchases.
ASB-244 LIDDICOAT

NSNET
To provide unlimited hours of untimed access
to the intemet.
CSU-432 COPPIN

ADOBE SYSTEMS
To provide technical support for one year.
ISB-435 AVILA

$800.00

$2,650.38

$2,450.31

$2,800.00

$1,000.00

$7,999.00

$7,631.16

$999.00

$250.00

$150.00

$429.92

GRAND TOTAL $392,732.41



Contract
Number

COMMISSION ON P.O.S.T.
Summary of Training Contract Expenditures
1996-97 Fiscal Year
as of June 30, 1997

Name of Contractor and Services Provided
Amount

of Contract

96-011-01

96-011-03

96-011-04

96-011-05

96,011-06

96-011-07

96-011-08

96-011-09

SAN DIEGO REGIONAL TRAINING CENTER
Provide faculty, facilitators, manage-
ment consultants, materials, and training
sites for command college.
CLD-418.02 SHORT

CSU, NORTHRIDGE FOUNDATION
Provide training for Management Course
CLD-418.02 HOOD

CSU, LONG BEACH FOUNDATION
Provide training for Management Course
CLD-418.02 HOOD

CSU, HUMBOLDT
Provide training for Management Course
CLD-418.02 HOOD

SAN DIEGO REGIONAL TRAINING CENTER
Provide training for Management Course
CLD-418.02 HOOD

SAN JOSE STATE UNIV. FOUNDATION
Provide training for Management Course
CLD-418.02 HOOD

DEPARTMENT OF JUSTICE
Provide certified training services to
law enforcement personnel
TDC-382.02 BENNETT

COOPERATIVE PERSONNEL SERVICES
Proctor Basic Course Waiver Exam.

$422,345.00

$28,474.00

$80,265.00

$64,988.00

$77,960.00

$57,852.00

$993,451.00

$3,000.00

96-011-10

96-011-11

96-011-12

COOPERATIVE PERSONNEL SERVICES
TO administer PC 832 examination program.
S&E-418.02 KRUEGER

COOPERATIVE PERSONNEL SERVICES
Provide administration of Entry-Level
Law Enforcement Test Battery
S&E-418.02 HONEY

SAN DIEGO STATE UNIVERSITY
To present twelve (12) Satellite
teleconference Training Programs.

$39,697.04

$109,850.00

$550,000.00



96-011-13

96-011-14

96-011-15

TPS-382.02 BRAY

CSU, LONG BEACH FOUNDATION
Supervisory leadership institute training
CLD-418.02 Hood

SAN DIEGO STATE UNIVERSITY
Provide twelve videotape law updates
for law enforcement.
TPS-382.02 MASTERS

ALAMEDA COUNTY
Basic Driver Training.

$540,839.00

$16,150.00

96-011-16 SAN DIEGO REGIONAL TRNG CENTER
Cultural Training.

$78,326.00

96-011-17

96-011-18

96-011-19

96-0! 1-20

ALAMEDA COUNTY DISTRICT ATTORNEY
To produce twenty (24) videotaped case
decision & legal update subject matter.
TPS-418.02 MASTERS

GOLDEN WEST COLLEGE
Develop and present 24 videotaped case
decisions and legal updates.
TPS-418.02 MASTERS

SAN JOSE STATE UNIV. FOUNDATION
To provide four presentation of Robert
Presley ICI Core Course to Law Enforcement.
TD&C-418.02 ZACHARY

LOS ANGELES POLICE DEPT.
ICI Core Course.

$25,000.00

$32,000.00

$100,352.00

$48,000.00

96-011-21

96-011-23

96-011-24

ORANGE COUNTY SHERIPF’~ DEPT.
To administer the BCW skills test.
BTB-418.02 CASSIDY

SAN FRANCISCO POLICE DEPT.
One presentation of the Robert Presley ICI
Core Course to Cal. law enforcement agencies.
TPS-418.02 ZACHARY

SAN DIEGO REGIONAL TRNG. CENTER
To provide faculty, facilitators and
materials for master instructor.
TPS-418.02 MADEIRA

$600.00

$9,980.00

$244,103.00

I

96-011-25 HUGHES LINK $853.96
To cover unforseen location cost.



96-011-26

96-011-27

96-011-28

96-01129

96-011-30

96-011-31

96-011-32

96-0;11-33

96-011-34

96-011-35

96-011-36

96-011-37

96-011-38

LTRC~418.02 MYYRA

RiO HONDO COLLEGE
To administer and proctor P.C. 832 exams.
BTB-418.02 CASSIDY

COLLEGE OF THE REDWOODS
To administer and proctor P.C. 832 exams.
BTB-418.02 CASSIDY

STATE CENTER REGIONAL TRNG. CENTER
To administer and proctor P.C. 832 exams.
BTB-418.02 CASSIDY

OHLONE COMMUNITY COLLEGE
To administer and proctor P.C. 832 exams.
BTB-418.02 CASSIDY

SAN BERNARDINO CO. SHERIFF’S DEPT.
To administer andproctor P.C. 832 exams.
BTB-418.02 CASSIDY

MARTINEZ ADULT SCHOOL
To serve as a POST P.C. 832 Requalification
Testing Center.
BTB-418.02 CASSIDY

SACRAMENTO P.D.
IVD pilot Class Instruction.
LTRC-418.02 ARONSON

MARIN COUNTY SHERIFF DEPT.
Management fellow.
BTB-418.02 WHITMAN

SUSAN MANHEIMER
Provide support staff for pilot presentation
TPS-418.02 ZACHARY

OAKLAND POLICE DEPT.
Basic Course Driver Training presentations.
TDC-418.02 SORG

KAMINSKY & ASSOCIATES
To develop a forty (40) hour Trainothe-
Trainer Field Training Officer Course.
TD&C-418.02 RHODES

ORANGE COUNTY SHERIFF’S DEPT.
Basic Narcotics Course presentation.
TDC-418.02 REED

SAN JOSE FOUNDATION
ICI Equipment purchase.
TPS-418.02 ZACHARY

$2,000.00

$2,000.00

$2,000,00

$2,000.00

$2,000.00

$2,000.00

$60,521.91

$89,554.00

$400.00

$45,600.00

$7,500.00

$59,625.00

$5,003.00



96-011-39 $9,999.00

96-011-40

96-011-41

96-011-42

96-011-43

96-011-44

96-011-45

96-011-46

96-011-47

96-011-48

96-011-49

CALIFORNIA PEACE OFFICERS ASSN.
To produce one photo-ready master of
the 1996 Legislative Update Workbook
BTB-418.02 BUNA

COOPERATIVE PERSONNEL SERVICES
To provide services regarding the adminis-
tretion of Public Safety Dispatcher Basic
Equivalency Examination Program.
S&E-418.02 WEINER

SAN DIEGO REGIONAL TRAINING CENTER
Revise cultural diversity curriculum.
TPS-418.02 SPISAK

CALIFORNIA HIGHWAY PATROL
To present (3) POST Certified 82-hr. Basic
Motorcycle Training Presentations.
TDC-418.02 FARNSWORTH

BILL HOLSHEVNIKOFF
To conduct a four hour seminar on "Power
of Lighting".
TPS-418.02 MASTERS

DICK REIZNER
To conduct a four(4) seminar on "Mixed
Bag of Tdcks".
TPS-418.02 MASTERS

SAN DIEGO REGIONAL TRAINING CENTER
To conduct tour Robed Presley ICI
Core Course in the Sn. Diego area.
TPS-418.02 ZACHARY

SAN BERNARDINO CO. SHERIFF DEPT.
Basic Motrocycle Training & Driver
Training presentations.
TDC-418.02 HOMME

MERVIN FEINSTEIN
A (7) seven hour presentation for the
Recruit Training Officer Workshop.
BTB-418.02 BUNA

COUNTY OF SAN BERNARDINO
To develop a law enforcement driver
training simulator pilot project.
LTRC-418.02 ARONSON

SAN DIEGO REGIONAL TRAINING CENTER
To conduct (3) ICI Instructors Update
Workshops & six ICI Instructor Eval. Mtngs.
TPS-418.02 ZACHARY

$2,207.59

$9,890.00

$124,740.00

$400.00

$400.00

$144,835.00

$729,696.00

$451.50

$78,756.00

$57,585.00

96-011-50 LOS ANGELES COUNTY $124,247.00



96-011-61

96-011-52

96-011-53

96-011-54

96--011-55

96-011-66

96-011-57

96-011-58

96-011-60

96-011-61

96-011-62

To develop a law enforcement driver training
simulator pilot project.

CITY OF SAN JOSE
To develop a law enforcement driver
training simulator pilot project.
LTRC-418.02 ARONSON

COLLEGE OF THE REDWOODS
To present certified Basic Course Driver
Training presentations.
TD&C-418.02 RHODES

SACRAMENTO PUBLIC SAFETY CENTER
To conduct five (5) presentations of Robert
Presley Institute of Criminal Investigation
Core Course.
TPS-418.02 ZACHARY

BRUCE RAYL
To provide up to 160 hours of Consulting/
Training services for POST IVD.
TDC-418.02 RHODES

JAMES A. TUITE
To provide 160 hours of consulting/
training services for POST IVD.
TDC-418.02 RHODES

THOMAS ANDERSON
To conduct a 2-hour program at a
training managers update seminar
TDC,-418.02 Spudock

HERB HAAS
First Aid/CPR instructor course pilot
presentation.
TPS-418.02 MADEIRA

BEN DORCY
First Aid/CPR Instructor Course Pilot
presentation.
TPS-418.02 MADEIRA

CONTRA COSTA/LOS MEDANOS COLLEGE
Basic Course Driver Training Presentations.
TDC-418.02 SORG

ROBERT ARONSON
To conduct a 3.5 hour seminar to law enfomement
administrators on personal & professional survival
for law enforcement.
TDC-418.02 Famsworth

MANNING, MARDER & WOLFE
To provide instruction for the Physical Training
Instructor’s Course.

$78,756.00

$3,230.00

$146,065.00

$9,999.00

$9,999.00

$250.00

$495.00

$495.00

$67,830.00

$500.00

$400.00



96-011-63

96-011-64

96-011-65

96-011-66

96-011-67

96-011-68

96-011-69

96-011-70

96-011-72

96-011-73

96--011-75

96-011-76

S&E~18.~ KRUEGER

LOS ANGELES POLICE DEPT.
To provide Physical Training Instruction.
S&E-418.02 KRUEGER

AARONSON
To provide Professional Survival Seminar.
TDC..418.02 BENNETT

CITY OF SACRAMENTO/SACRAMENTO P.D.
To present certified Basic Course Driver
Training presentations.
TDC-418.02 BENNETr

SOUTH BAY REGIONAL PUBLIC SAFETY
Basic Course Driver Training presentations,
TDC-418.02 SPURLOCK

PAT DRUMMY
An 8-hr. seminar on Crime Analysis
Techniques in support of Community
Policing.
TDC-418.02 HOMME

ALLAN HANCOCK COLLEGE
Certified Basic Course Driver
Training presentations.
TDC-418.02 SYLSTRA

SAN DIEGO POLICE DEPT.
Certified Basic Course Driver
training Presentations.
TDC-418.02 REED

VENTURA CO. CRIMNIAL JUSTICE TRNG C
Certified Basic Course Driver
Training Presentations.
TDC-418.02 SYLSTRA

FRED B. KOELIN
Tactical Shooting Course
TDC-418.02 HOMME

RUSSELL HILL
Tactical Shooting Course
TDC-418,02 HOMME

JWK INTERNATIONAL CORP.
To perform the Basic Course Student
Workbook ProjecL
BTB-418.02 PAULSON

GORDON GRAHAM
To conduct an 8 hour seminar to Law
Enforcement Training Managers.

$999.00

$500.00

$24,225.00

$136,800.00

$495.00

$3,878.00

$87,210.00

$53,200.00

$2,000.00

$2,000.00

$193,690.00

$500.00



96-011-77

96-011-78

96-011-79

96-011.80

96-011-81

96-012-01

TDC-418.02 HOMME

MICHAEL ELLINGTON
To conduct an 8 hour seminar to law
enforcement training managers.
TDC-418.02 HOMME

MERVIN FEINSTEIN
To provide a 6 hour presentation for academy
director and coordinator workshop.
BTB-418.02 BUNA

BUTTE COMMUNITY COLLEGE DISTRICT
To provide a final edited version of the
administration manuel for the IVD course.
LTRC-418.02 ARONSON

STEVEN DAVIDSON
To conduct a seminar on Innovative
trends in law enforcement
TDC-418.02 RHODES

MARSHA TARVER
To conduct a two day seminar to Law
Enforcement Basic Academy Instructors.
TDC-418.02 DE LA GARZA

SIMON WlESENTHAL CENTER, INC.
Training presentations of the tools
for tolerance.
TPS-418.03 SPISAK

$500.00

$375.00

$4,000.00

$500.00

$999.00

$1,556,000.00

Grand Total $7,541,385.00



State of California

Memorandum

Department of Justice

DATE: July 16, 1997

TO: POST Commissioners

FROM: RICK TER BORCH
Chairman, Finance Committee
Commission on Peace Officer Standards and Training

SUBJECT: ACTIONS TAKEN AT FINANCE COMMITTEE MEETING - JULY 16, 1997

The Committee met yesterday, July 16, at the Hyatt Regency - Irvine. In attendance were
Commissioners Anderson, Carre, del Campo, Hunt, Knutson, and myself.

In addition to items already addressed on the agenda, the Committee discussed the following:

.
The Committee reviewed the year end report of training volume and reimbursement
expenses. That report has been provided to all Commissioners. Staffreported that
FY 96-97 ended with a $13.1 million reserve. This sum is largely attributable to: (1)
bringing POST in line with State of California accrual budgeting which requires
spending off the last two months of a 14-month revenue accrual (approximately $5
million) which we have thought prudent to roll over; (2) and the infusion of $6.1
million in budget augmentation from the Governor and the Legislature. Of these
augmentations, only 2 million earmarked for the Museum of Tolerance program, will
continue in the current year.

Staff also reported that, although there are currently significant reserves in POST
budget, expenditures currently exceed our baseline revenue. Reserves are projected
to be exhausted in the next two years.

.
POST’s FY 97/98 budget has been approved by committees of both the Assembly and
the Senate. It includes the spending authority of $41.435 million, which is sufficient
to spend more than 50% of the current reserve. The budget has not yet been
approved.

.
Expenditure projections for FY 97/98 were discussed, along with options for addition
of spending initiatives. Projected training volume and currently approved
expenditures leaves the Commission with approximately $3 million that could be
expended this year while remaining within the spending authority.

The Committee recommends the Commission authorize submittal of BCPs to fund
needed resources related to critical objectives for the Strategic Plan which would
include the following new positions:

Two Associate Programmer Analysts for Computer Services a cost of
$135,000; and



i

1

,

One Staff Programmer Analyst and one Office Technician for the
Clearinghouse at a cost of $110,000.

The Committee also recommends:

An expression of intent to fund purchase of a mobile driver training simulator
for northeast counties at a cost estimate of $297,430 to $533,146; and

Add two SLI offerings as quickly as feasible. The estimated impact in the
current year would be $170,000.

As required by Commission policy, the Committee received a report on all contracts
entered into during the past fiscal year.

ADJOURNMENT - 4:15 p.m.
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STATE OF CALIFORNIA PETE WILSON, Governor

DEPARTMENT OF JUSTICE

O1~ COMMISSION ON PEACE OFFICER STANDARDS ANDTRAINING1601 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083

DANIEL E. LUNGREN, Attorney General

Legislative Review Committee
Thursday, July 17, 1997
Hyatt Regency - Irvine

1700 Jamboree Boulevard

Irvine, CA
(714) 975-1234

Attachmelat

New Legislation

.
Assembly Bill 271 - Correctional Peace Officers Standards
and Training

A

Attachment A provides analysis for Assembly Bill 271 which
proposes to require investigators of the State’s Inspector General
of the Youth and Correctional Agency to be POST certificated.
Recommended Position: Neutral if amended.

2. Assembly Bill 531 - Community Policing B

Attachment B provides analysis of Assembly Bill 531 which
proposes to appropriate $100,000 from the State General Fund
to POST to fund a consultant to coordinate community
policing training.
Recommended Position: Oppose

3. Senate Bill 786 - Reserve Peace Officer Definitions C

Attachment C provides analysis of SB 786 that proposes
to: (1) combine designated and non-designated reserve’peace
officer classifications, (2) eliminate limited Level I reserve
classification, (3) authorize Levels II and III reserves 
perform certain limited duties while working alone, and (4)
eliminate the required continuous field training program for
Level II reserves.
Recommended Position: Support

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.
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.
Assembly Bill 1211 - Basic Course and Certificate
Required for Police Chiefs

Attachment D provides analysis of AB 1211 which requires
police chiefs and directors of public safety to complete the
basic course and obtain the POST basic certificate with two
years of employment.
Recommended Position: Support

5. Assembly Bill 1343 - Photo of Dead Bodies

Attachment E provides analysis of AB 1343 which proposes to,
in effect, preclude the use of photos and videotapes of dead
bodies for law errforcement training purposes.
Recommended Position: Oppose unless amended

Law Enforcement Agency Policies for Use of Limited Level I
Reserve Peace Officers

Attachment F provides background and alternatives for approval
criteria law enforcement agency policies for use of limited Level I
reserve peace officers.

Status of Active and Informational Bills of Interest to POST

Attachment G provides a chart indicating the status of all active
and informational bills of interest to POST.

D

E

F

G



Attachment A

State of California Deparl~ent of JuslJce

BILL ANALYSIS
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

. 1601 Alhambra Boulevard
Sacramento, Califomia 95816-7083

TITLE OR SU~ECT AUTHOR BILL NUMBER

,Correctional Peace Officer standards and Villaraigosa AB 271
Training RELATED BILLS DATE ~ST AMENDED

6-4-97
SPONSORED BY

California Correctional Peace Officers’ Association
BILL SUMMARY (GENERAL, ANALYSIS, ADVANTAGES, DISADVANTAGES, COMMENTS)

GENERAL

Assembly Bill 271 would:

1. Make changes to the powers and duties of the Inspector General of the Youth
and Corrections Agency of the State of California.

2. Require the Commission on Correctional Peace Officers’ Standards and Training
(CPOST) to appoint a director and staffas provided in the budget act.

3. Require CPOST to establish a local committee at each institution and parole region for
the purpose of monitoring and ensuring compliance with program standards.

4. Authorize CPOST to approve a course in the carrying and use of firearms for correctional
officer apprentices.

5. Require all investigators, under authority of the Inspector General, to be certified by
POST until January 1, 2000 and thereafter by CPOST.

,aNALYSIS

This analysis focuses only on those aspects of the bill affecting POST.

Requiring all investigators under authority of the Inspector General to be certified by POST is
problematic. This proposal is unclear as to what is meant by certification. The employing
agency of these investigators does not participate in the POST program and, therefore, would be
ineligible for POST certificates.

It iS proposed this section be amended to delete the certification requirement and substitute a
requirement that these investigators complete a POST-certified internal affairs investigation
course. This would have no impact upon POST’s workload or resources because they would
attend at their own or their employers’ expense.

With regard to the bill’s proposal to authorize CPOST the standards setting authority for the
carrying and use of firearms for "correctional peace officer apprentices," there appears to be
some merit. Under the existing provisions of Penal Code Section 832, POST has complete
authority for all aspects of this introductory course for all peace officers. POST’s content
standards for this course divide the training into two segments - a 24-hour course on carrying and
use of firearms and a 40-hour course on arrest.

DATE REVIEWED BY DATE

DATE COMMENT

POST 1-" 59 (Rev. 1/89)



POST’s instruction and testing requirements for the firearms portion focuses on handguns while
the primary weapons carried by the state’s correctional officers are rifles. While POST has made
some limited accommodations for state corrections weapons and circumstances within
institutional settings, it would seem more desirable that requirements for this portion of the
course’be given to CPOST.

A neutral position is recommended if the bill is amended to eliminate POST certification for
investigators of the Inspector General and, instead, require completion of a POST-certified
internal affairs investigation course.



Attachment B
State of California OeparUnent of Jus ’1~_

I COMMISSION ON PEACE OFFICER STAND RA DS AND TRAINING
BILL ANALYSIS I ....
....

. ......
Sacramento, California 9581S-7083

I AuI HQH I BILL NUMBERITLE OR

V ~D UtLLS I DATE LAST AMENDED

4-16-97
S~ED BY

BILL SUMMARY (GENERAL, ANALYSIS, ADVANTAGES, DISADVANTAGES, COMMENTS)

Assembly Bill 531 would:

° Appropriate $150,000 from the General Fund to the Controller to be allocated to
the Office of Criminal Justice Planning to assist communities in conducting
research related to community policing and implementing and coordinating such
programs.

,
Appropriate $100,000 to POST to hire a consultant to coordinate community
policing training programs, evaluate such programs, and identify suceessful
community policing programs for replication.

ANALYSIS

The Commission’s support for community policing is demonstrated by a variety of activities.
Approximately ten courses are certified for orientation, problem-solving, and skills training.
Aspects of community policing and problem-solving are included in the basic course curriculum.
One community policing telecourse was produced and broadcast with federal funds at the request
of the federal Office of Commurdty Oriented Policing Services (COPS). POST has certified
CSU-Long Beach to present training, on behalf of the four United States Attorneys, throughout
the State. The development, presentation, and management of the training are coordinated by
POST and are funded with $370,000 that is available to the U.S. Attorneys. Finally, the federal
Office of COPS has awarded three grants in California to create regional community policing
training institutes. POST is a partner in $1,000,000 grants awarded to the San Diego and
Sacramento Police Departments. The Sacramento Police Department grant budget includes
funding for 1/2 FTE POST consultant for one year. Each grant may be renewed for two
successive years.

POST 1-159 (Rev. 1/89)
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The partnership agreement in the San Diego and Sacramento grants identifies the responsibilities
for POST in the regional training institutes. The responsibilities include providing assistance in
course design, curriculum development, course certification, identification of instructors and
subject matter experts, and managing the grant funds for training development, delivery, and
reimbursement.

The resources currently dedicated to community policing training, augmented by the federal
grants, are sufficient for the existing program workload. Additional resources, provided by
AB 531, will potentially enable POST to expand the staff assistance to the federally funded
programs and to identify additional training that may be required. To the extent, however, the
mandates of AB 531 are required to be funded directly from the POTF, rather than from a
General Fund appropriation, existing resources will be re-directed to these tasks.

The identification of "suceessful" community policing programs for replication, as an identified
objective of AB 531, is redundant to the current work oftbe COPS Office, the Community
Policing Consortium, the Police Executive Research Forum, and others. The POST
Clearinghouse, a goal of the Strategic Plan, will when it is operational, provide this identification
for interested agencies. Although AB 531 mandates POST to "hire a consultant" to conduct the
evaluations, resources must be expended to guide, monitor, and supervise the consultant’s work.
To the extent new funds from AB 531 can be directed to this work, existing resources can be
directed to other Strategic goals.

In summary, there is considerable question as to the need to appropriate $100,000 for a
consultant to perform the duties required in AB 531.

POST did not seek out this funding in AB 531. However, there is a concern that as this bill
proceeds through the process there is a strong possibility that the bill will be amended to remove
the General Fund as the funding source and, instead, make the Peace Officer Training Fund
(POTF) as the funding source.

Community policing appears to be here to stay in law enforcement at least through the next three
years under the current administration in Washington, D.C. Considerable state and nationwide
attention is focused on this subject.

At the April meeting, the Commission took a neutral position on this bill which did not include
specific funding for POST.

RECOMMENDATION

It is recommended that the Commission oppose AB 531 because there has been no demonstrated
need and because of the likelihood that the funding source will become the POTF.



Attachment C

California Reserve Peace Officer Association
BILL SUMMARY (GENERAl. ANAL~IsADVANTAGES’ COMMENTS)

Senate Bill 786 Would (as amended):

Eliminate the distinction between designated and non-designated Level I reserve
peace officers.

2. Eliminate the existing limited Level I reserve category.
3. Expand the duties of Level II reserves by allowing them to be assigned, without

immediate supervision, to those limited duties authorized for Level III reserve
officers.

4. Eliminate the continuous field training requirement for Level II reserves.
5. Specify the limited duties that may be performed by Level III reserves to include,

but are not limited to, traffic control, security at parades and sporting events,
prisoner and evidence transportation, parking enforcement and other duties not
likely to result in physical arrests. Level III reserve officers, while assigned these
duties, must be proximately supervised by a Level I reserve or a regular officer.

The Commission, based upon a previous staff analysis, took a position to oppose SB 786 unless
it was amended to remove provisions for POST reimbursement for reserve training and to require
POST to establish guidelines for use of Level II and III reserves. Both amendments were taken
by the author and the bill’s sponsors.

Besides POST’s proposed amendments, the bill has been substantially revised to overcome
previous ambiguities and problems. The most recent amendments overcome several problems
associated with existing law including:

’(1) makes explicit that Level II reserves can also perform Level Iii duties

(2) makes explicit the limited duties of Level III reserves
(3) removes the continuous field training requirement for Level II reserves that most

authorities have found to be unnecessary and unworkable
(4) combines designated and non-designated Level I reserves

~mON

EC IR TOFI, / ~ . DATE " ICOMMENT



In summary, SB 786 simplifies Penal Code Section 832.6 considerably by reducing the reserve
categories from five to three and removing present ambiguities. Considerable confusion about
the present law has resulted in some misuse of reserve officers. SB 786 should result in greater
standardization in the deployment ofreserves~ The changes in SB 786 will also facilitate the
delivery of reserve training by enabling POST to ultimately have fewer reserve training modules.
POST retains the responsibility for se~ing training standards for Level II and III reserves. A
review of these standards will be necessary ifSB 786 becomes law.

Support.
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BILL ANALYSIS
rm.E OR SU~ECT

~asic Course and Certificate Required for

olice Chiefs

BPONSOREDBY
Assembly Public Safety Committee

Attachment D

State of C-;;;~,,;a Department of Jus~
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

¯ 1601 Alhambra Boulevard
Sacramento, California 95816-7083

AUTHORAssembly BILL NUMBER
Member Hertzberg AB 121"i
RELATED BILLS DATE LAST AMENDED

May 8, 1997

BILL SUMMARY (GENERAL, ANALYSIS, ADVANT/~ES, DISADVANTAGES, COMMENTS)

)

Assembly Bill 121.1 would:

.
Require each police chief or director of public safety appointed on or after January I,
1998 to.complete the basic course and obtain the basic certificate within two years of
appointment.

AB 1211 was introduced to overcome a perceived defect in present law by requiring police chiefs
and directors of public safety, presumably from city police departments and districts authorized
by statute to maintain a police department, to complete the POST basic course (664 minimum
hours). Some have interpreted the present law (Penal Code Sections 832.3 and 832.4) as already
applying to police officers of any rank because other ranks are also not specified.

AB 3603 added "police Chief’ to the definition of peace officer in Penal Code Section’830.1.
Subsequently, it was recognized that police chiefs could be appointed as peace officers but not
have authority to exercise peace officer powers under Penal Code Sections 832.3 and 832.4
unless they have completed the basic course and obtained the basic certificate. AB 1211 seeks to
overcome this peculiar situation which exists only in a few cities in California.

The duties of police chief or director of public safety vary greatly from city to city. In smaller
cities, police chiefs are more likely to need authority to exercise peace officer powers because he
or she would be expected to take enforcement action. In larger cities, the duties of police chief
are more managerial in nature and generally do not require peace officer authority.

The present confusion about the status of police chiefs has also manifested itself in relation to the
authority to carry concealed firearms. At least one police chief without peace officer powers has
had to obtain a concealed weapons permit to carry a concealed weapon.

OFFICIAE POSITION

PO

;--,a 7
DATE COMMENT

/ -¢_2
OATE



AB 1211 is perceived to be a professional standards issue that overcomes a defect in present law.
It is supported by several statewide law enforcement associations. Its impact should be nominal
on most law enforcement agencies but will make out-of-state applicants for police chief
vacancies less attractive to cities. Finally, AB 1211 does not apply to existing police chiefs but
only those appointed on or aiter January 1, 1998. POST has been requested by the California
State Sheriffs’ Association to support the bill.

Neutral or support.



BILL ANALYSIS

Photographs and Videotapes of Dead Bodies

Attachment E

California Department of JusP-,e
OFFICER STANDARDS AND TRAINING

1601 Alhambra Boulevard
Sacramento, California 95816-7083

sembly Member
Martinez AB 1343

2-28-97

Author

BILL SUMMARY (GENERAL, ANALYSIS. AD~SADVANTAGES,
COMMENTS)

GENERAL

Assembly Bill 1343 would:

Require all photographs and videotapes of dead bodies, taken by a coroner or
other law enforcement agency investigating a death, to be processed solely by the
coroner’s office Or other law enforcement agency and under the exclusive control
of these agencies.

.
Require the coroner or law enforcement agency to take all necessary steps to
notify appropriate relatives or guardians of the existence of these photos or
videotapes, except in specified circumstances.

.
Require the coroner or law enforcement agency to obtain a waiver for release or
use of the photographs for other than a criminal investigation or action relating to
the death of that person.

AB 1343 is generally a law enforcement agency operational issue and, therefore, outside the
scope of POST’s legislative interest. The bill’s purpose is laudable in attempting to o~,ereome
recent abuses, i.e., selling photos to tabloids. However, photographs and slide pictures of dead
bodies, including wounds, are frequently used by POST’s training presenters to teach officers and
investigators. These instructional aids are particularly useful for criminal and homicide
investigation courses. AB 1343 would prohibit the use of these photographs, slides, and videos
for law enforcement training purposes, thus severely curtailing the effectiveness of instruction.
POST has been insistent that these be used only for instructional purposes.

AB 1343 should be amended to authorize photos, slides, and videos of dead bodies to be used by
any POST-certified course presenters for law enforcement training purposes.

C T

Oppose unless amended.

"P’2
POST 1 (Rev. 1/89)



Attachment F

StateofCali~ia

MEMORANDUM

Department of Justice

To : Legislative Review Committee Date: June 23, 1997

From :

Subject:

/ ¯/~ . ,

Commission on Peace Officer Standards & Training

RESERVE TRAINING STANDARDS

A 1995 amendment to Penal Code Section 832.6 (Senate Bill 1874) requires the
Commission to approve law enforcement agency policies for use of limited Level I
reserve peace officers. The inclusion of this provision, establishing the category of
limited Level I, was a compromise amendment taken during the legislative process to
overcome opposition to mandating the Basic Course for non-designated Level I
reserves appointed after January 1, 1997. POST regulation 1007 (b) (2) 
ATTACHMENT A, was adopted by the Commission to implement the policy approval
requirement. The limited Level 1 reserve category is considerad by most authorities as
an anomaly that should never have become law in the first place.

After reviewing the four requests received to date, the Legislative Review Committee
at its January 1997 meeting declined to approve these policies and, instead, directed
staff to develop "approval criteria" by which policies might be approved. The
Legislative Review Committee, at its subsequent April 1997 meeting, was presented
proposed approval criteria (ATTACHMENT B) but deferred action until additional
alternatives could be developed and presented. In the meantime, no new approval
requests have been received other than those from the original four departments whose
members are now content to await the outcome of pending legislation to abolish the
limited Level I’s.

Assembly Bill 786 (Knight) was introduced this year at the request of the California
Reserve Peace Officers’ Association. This bill would revise the classifications and
duties of reserve peace officers including the elimination of-the limited Level I
category. In the meantime, it appears this bill will be moving rapidly through the
Legislature as it has no opposition and is supported by most law enforcement
organizations.

If this bill becomes law on January 1, 1998, there will be no need for POST approval
criteria because the limited Level I category would be abolished. Therefore, it is
recommended that no action be taken at this time on approving law enforcement
agency policies.



ATTACHMENT A

Limited Level I resei’ve officers while working alone or in pairs

M~3.Y perform limited duties that present a remote likelihood of becoming involved in an arrest or
vehicle pursuit situation, e.g., traffic control, traffic accident investigation, security at community
events, response to citizen assistance calls, report writing where no suspects are present, response
to citizen assist calls, prisoner and evidence transportation, enforcement of local ordinances, and
none-enforcement duties that may be performed by citizen employees, community services
officers, parking enforcement officers, or volunteers.

perform duties when there is a likelihood of making an arrest or engaging in vehicle
pursuits, e.g., investigate crime, patrol a geographic area, handle cover calls, response to burglar
alarms, domestic violence, and crimes in progress.

/
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ATTACHMENT B

POST Regulation 1007 (b) f2) 

All request for an exemption of the Regular Basic Course training requirement, specified
in Regulation 1007 (b) (2), shall be submitted to the Commission in writing, signed 
the agency head and shall include a copy of the agency policy which specifies that the
duties performed by the agency’s non-designa~l Level I reservesdo not include
"prevention and detection of crime and the general enforcement of laws" (as defined in
Proeedure H-l-2 0a), or the policy shall state that the non-designated Level I reserves are
under the continuous and immediate supervision of a POST-certificated regular officer
while performing general law enforcement duties. When the policy states that non-
designated Level I reserves’ duties do not include general enforcement of laws, then the
policy shall also specify the duties that are performed by the non-designated Level I
reserves, e.g., traffic control, prisoner transportation, jail, crime prevention, vacation
home cheeks, and crowd control.

A decision on all requests for exemption shall be reached within 30 days. The
Comnfission’s written response shall inform the requesting agency that either the
exemption is granted, denied (with explanation for denial), or incomplete. If the request
is incomplete, it shall be returned explaining it is deficient and what information is
required. Resubmitted requests shall be responded to in the same manner as the initial
request.

The training requirements for limited, non-designated Level I reserves [defined in PAM,
section H-l-2 (e)] shall be the same training requirements as the non-designated Level 
reserve employed on or prior to 1-1-97, as described in Regulation 1007 (b) (2).

Exemptions from the Regular Basic Course training requirement are granted to the
agency and note the individual reserve officer. Ifa limited, non-designated Level I
reserve officer employed by an agency granted an exemption transfer to an agency that
has not been granted an exemption, that reserve officer must meet the Regular Basic
Course training requirement specified in Regulation 1007 (b) (2), in order to perform 
duties of a Level I reserve.



Attachment G

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1997 Status of Active Legislation of Interest to POST
(Revised June 30, 1997)

AB 531
(Knox)

AB 533
(Knox)

AB 870
(Hertzberg)

AB 1211
(Hertzberg)

AB 1343
(Martinez)

AB 1468
(Runner)

AB 1496
(Papan)

Community Policing: This bill establishes, in the office of
Criminal Justice Planning, the Community Policing Grant Program
to provide grants of up to $500,000 to local law enforcement
agencies.
Commission Position: Not Considered

Weapons Scanning Devices: Required Training: This bill would
authorize law enforcement agencies to acquire weapons scanning
devices, preclude the public’s access, and require peace officers who
use these devices to receive POST-certified training.
Commission Position: Neutral

Elder Abuse: Law Enforcement Training: This bill would
propose mandated training for in-service officers.
Commission Position: Neutral

Standards for Police Chiefs: This bill would require police chiefs
and heads of local law enforcement agencies to complete the basic
course and receive a POST basic certificate with 24 months of
employment.
Commission Position: Not Considered

Photos and Video of Dead Bodies: This bill would prohibit use of
law enforcement photos and videos of dead bodies for law
enforcement training purposes.
Commission Position: Not Considered

Reserve Peace Officers: Firearms: POST Reimbursement: This
bill would authorize a police chief or sheriff to issue concealed
weapons permits to certain reserve peace officers and authorize
POST reimbursement for the training of reserve officers.
Commission Position: Oppose

Pubfic Safety Training Act of 1997: This bill would establish the
Public Safety Training Facilities Fund to finance the establishment
and ongoing maintenance ofregionai public safety skills centers.
Commission Position: Support

Slatu_s
Senate Public
Safety Committee

Senate Public
Safety Committee

Senate Public
Safety Committee

Senate Public
Safety .Committee

Assembly Public
Safety Committee
(dead)

Assembly Public
Safety Committee
(dead)

Senate Public
Safety Committee



Bill#

SB 350
(Lee)

SB 366
(Hughes)

SB 588
(Hughes)

SB 786
(Knight)

SB 923
(Thompson)

SB 951
(Johnson)

SB 1213
(Vasconeellas)

Domestic Violence Appropriation: This bill makes an $11,040,840
appropriation of federal revenue for domestic violence
enforcement/prevention programs, of which $2.2 million is
designated for specified POST training programs on domestic
violence.
Commission Position: Support in Concept

School Peace Officer Study: This bill would require POST to
review the minimum training standards for peace officers employed
by school districts including community college districts.
Commission Position: Support, if Amended

Elder Abuse Training: This bill would require POST to develop
elder abuse guidelirfes and incorporate curriculum related to these
guidelines into the basic course.
Commission Position: Neutral

Reserve Peace Officer Definitions: This bill would: (1) combine
non-designated and designated Level I reserves, (2) eliminate limited
Level I reserves, (3) expand the duties of Level II and III reserves 
work alone, and (4) eliminate the centinuous field training
requirement for Level II reserves.
Commission Position: Oppose, Unless Amended

Traumatic Brain Injured Fund: This bill would eliminate the
present $500,000 cap on revenue to the Traumatic Brain Injured
Fund and the redistribution of excess revenue to the other state
penalty funds including the Peace Officer Training Fund.
Commission Position: Oppose

Peace Officers: Franchise Tax Board: This bill would provide that
designated employees are peace officers provided that the primary
duty is the enforcement of specified provisions of the Revenue and
Tax Code.
Commission Position: Neutral

Santa Clara County Correctional Officers: This bill would confer
peace officer status on correctional officers of Santa Clara County,
notwithstanding the existing law that requires a peace officer
feasibility study.
Commission Position: Oppose

Chaptered 97-0009

Assembly
Appropriations
Committee

Senate Judiciary
Committee
(dead)

Senate Public
Safety Committee
(dead)

Assembly Health
Committee

Assembly Public
Safety Committee

Senate Public
Safety Committee
(dead)



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1997 Status of Informational Legislation of Interest to POST
/

AB 86
(Pringle)

AB 124
(Runner)

AB 177
(Goldsmith)

AB 233
(Escutia)

AB 271
(Villaraigosa)

AB 343
(Woods)

AB 344
(Morrissey)

AB 436
(House)

ACR 63

SB 470
(Ralney)

Trial Court Funding: This bill makes technical changes to the distribution of the
State Penalty Fund that do not impact the Peace Officer Training Fund.

County Penalties: Parking Surcharges: This bill would eliminate the required
transfer of a portion of the county surcharges on parking frees to the state
controller.

Board of Correetionsi This bill would expand the Board to 12 members by
including a deputy sheriff of the rank of sergeant or below with a minimum of five
years experience.

Trial Court Funding: Essentially the same as AB 86.

Correctional Peace Officers: This bill would make several changes related to
state agency correctional peace officers including requiring investigators under the
authority of the Inspector General to complete an Internal Affairs Investigation
Course certified by POST.

Custodial Officers: Assignments: An act to amend Section 831.5 of the Penal
Code relating to custodial officers. This bill would authorize the sheriffin counties
with a population of 200,000 or less to assign a custodial officer as a court bailif¯
Additionally, this bill provides that if the Governor or county hoard of supervisors
declares a state of local emergency, a custodial officer may be assigned limited law
enforcement responsibilities, including the powers of arrest.

Citizen Complaints About Peace Officers: This bill would require a decision
from a law enforcement agency within six months after an investigation of a
citizen complaint.

Peace Officer Disability Retirement: This bill would specify that retirement for
psychological disability must be accompanied with a written opinion from a
physician that the retired peace officer is a danger to himself, herself, or others if
permitted to carry a concealed and loaded furearm.

Reserve Peace Officers: This measure would encourage all Californians to join
with the Legislature in commending reserve peace officers for their service,
dedication, and commitment to the citizens of California.

County Sheriff: Alameda: This bill would permit the Board of Supervisors of
Alameda County to authorize the sheriff to enforce provisions of the Vehicle Code.

Status

Assembly Judiciary
Committee ’
(dead)

Assembly Judiciary
Committee
(dead)

Senate Public Safety .
Committee

Senate Appropriations
Committee

Senate Rules
Committee

Assembly Public
Safety Committee
(dead)

Assembly Public
Safety Committee
(dead)

Senate Public Safety
Committee

Senate Rules
Committee

Senate Committee on
Local Government
(dead)

3



AB 856

AB 920
(Davis)

AB 1016

Crime Prevention - Witness Protection Program: This bill would establish the
Witness Protection Program and require that the program be administered by the
Attorney General to provide for the relocation or other protection 0fa witness in a
criminal proceeding where there is substantial danger that the witness may suffer
retaliatory violence or oppression.

California Forensic Science Laboratory Enhancement Program: This bill
would require the Office of Criminal Justice Planning to establish and implement
the California Forensic Science Laboratory Enhancement Program to assist local
agencies in the maintenance of existing criminal forensic science laboratories
located within specified local agencies.

Peace Officer Personnel Files: This bill would require the removal of complaints
from a peace officer’s personnel file that have been determined to be unfounded or
exonerated.

Status

Senate Public Safety
Committee

Senate Public Safety
Committee

Senate Appropriations
Committee

AB 1308

AB 1191
(Shelley)

Peace Officer Powers: This bill would provide that security off~cers of the
Department of General Services of the City of Los Angeles, who are peace
officers, would be authorized to carry firearms only if authorized by, and under the
terms and conditions specified by, the departtnent.

Vehicles: Traffic Rules and Regulations: Violations: This bill would change the
base f’me for violation of the red signal light infraction to a fine of $100. Violation
of specified Vehicle Code provisions concerning red lights would be allocated by
the county Ireasurer to the local law enforcement agencies in whose jurisdictions
the offenses occurred.

Senate Third Reading
File

Senate ludiciary
Committee

AB 1386
(Goldsmith)

AB 1398
(Oiler)

SB 11
(Brulte)

SB 22
(Johnson)

Public SaferT Officer Procedural Bill of Rights: Public Safety: Extends Peace
Officers’ Bill of Rights to reserve and auxiliary officers.

Washoe Tribal Law Enforcement: This bill would extend peace officer powers
(not sta~s) to members of Washoe Tribal Police located in Alpine County.

Trial Court Funding: This bill would revise the system of state funding of U’ial
courts.

Local Law Enforcement: Supplemental Funding: This bill would allocate an
unspecified amount of money to cities and counties for Citizens Option for Public
Safety (COPS) Program established by this bill.

Elective County Offices: Term Limits: This bill would authorize a board of
supervisors of any general law or charter county, and the residents of the county,
by initiative, to submit a proposal to limit or repeal the number of terms any officer
may serve in an elective county office.

Assembly Public
Safety Committee
(dead)

Governor’s Office

Senate Appropriations
Committee
(dead)

Senate Appropriations
Committee
(dead)

Senate Elections &
Reapp. Committee
(dead)

SB 58
(Ayala)

State Agencies: This bill would require every state agency, that may be
significantly affected by a bill, to prepare an analysis of the bill and deliver that
analysis to the bill’s author and each policy committee.

Senate Governmental
Organization
Commi~ee
(dead)



SB 139
(Kopp)

SB 142
(Knight)

SB 146
(Johnston)

SB 162
(Haynes)

SB 182
(Peace)

SB 243
(Peace)

SB 458
(Peace)

SB 467
(Rainey)

SB 492
(Rosenthal)

S JR 5
(Haynes)

S JR 22
(Costa)

Police Protection Districts: This bill requires that ifa district maintains and
operates its own police deparlment, the police department, its chief of police and
its employees shall have all the rights, duties, privileges, immunities, obligations,
and powers of a municipal police deparanent.

Concealed Weapons License: This bill defines "good cause" and requires the
licensing authority to deal fairly and in good faith with an applicant for a license.

Concealed Weapons License: This bill would limit a chief to issue a license to
carry a concealed firearm to a qualified resident of the city.

Fines and Forfeitures: This bill would authorize reimbursement of a county or
court for costs of operating a comprehensive collection program for delinquent
payment.

Fines and Forfeitures: This bill would require courts to impose an additional
penalty of $32 for each conviction of driving under the influence and the revenue
to be deposited in the Fingerprint Fees Account to process criminal history records.

Security Services: Concealed Firearms: This bill would exempt peace officers
from certain licensing requirements while working casual or part-time employment
as a private security guard or patrolman for a public or private entity.

State Agencies: Correspondence: Disclosure of Personal Information:
Prohibits a state agency, including the California State University, from sending
any correspondence to individuals containing personal information about that
individual unless correspondence is sealed.

County Water Districts: This bill would grant authority for any regular
employee of a county water district, who is a deputy sheriff designated by a
resolution of the district hoard, to issue prescribed citations for trespassing
violations. This same authority would be granted to any regular employee who has
.successfully completed a peace officer training course as specified by the board.

State Agencies and Regulatory Boards: Internet: Requires state agencies to
provide public information on the interact, including license suspensions and
revocations by state agencies and other regulatory boards. Also included is other
related enforcement action taken against persons, businesses, or facilities.

March Air Force Base Closure: This resolution memorializes the Secretary of
the United States Department of interior to direct the Fish and Wildlife Service to
enter into, with all deliberate speed, consultations concerning the Riverside
Sheriffs regional training center property, with all other necessar-) federal and state
agencies.

Crime Victims: This measure would memorialize the Congress and President of
the United States to enact United Sates Senate Joint Resolution No. 6 of the 105th
Congress, which proposes an amendment to the Constitution of the United States
to protect the rights of erirne victims.

Senate Appropriations
Committee
(dead)

Senate Public Safety
Committee
(dead)

Assembly Public
Safety Committee

Assembly
Appropriations
Committee

Senate Appropriations
Committee
(dead)

Assembly
Appropriations
Committee

Assembly
Appropriations
Committee

Assembly
Appropriations
Committee

Assembly Televising
Committee

Assembly Rules
Committee

Senate Public Safety
Committee
(dead)



State of California

Memorandum

Department of Justice

DATE: June 30, 1997

TO: PoST Commissioners

FROM: JODY HALL-ESSER, Chair
Long Range Planning Committee
Commission on Peace Officer Standards and Training

SUBJECT: REPORT OF THE LONG RANGE PLANNING COMMITTEE

The Committee met at the Hyatt Regency in Irvine on July 16, 1997 at 2:00 plm. Present
in addition to myself, were Commissioners Anderson, Campbell, del Campo, Knutson,
Kolander, and Lowenberg. Staffpresent were Kenneth J. O’Brien, Glen Fine, Hal Snow,
Kate Singer, Kenneth Whitman, and Vera Roff, se.cretary.

The Committee received reports from staff on the following issues:

Field Training Officer Program

Kate Singer, Special Consultant, presented an overview of a proposed standardized Field
Training Program. It was proposed that the Commission receive a report on July 17,
1997 with a recommendation for public hearing in November 1997 to consider a POST
mandated program.

Discussion focussed on concern that Deputy Sheriffs assigned to jail duties would be
adversely affected if the program caused delay in their acquisition of Basic Certificates.
Concerns were also raised about financial impact on local agencies and the timeliness of
the effective date.

The Committee recommended that a report go forward for Commission consideration
with the understanding that concerns of the Committee will be addressed at that time.

Reserve Training Standards

The Committee received a retiort suggesting thatpast efforts to resolve criteria for
approval of agency policies concerning assignment of Limited Level I reserve officers be
deferred pending outcorne’of current legislation. A widely supported bill will abolish
limited Level I reserves and restructure allowable duties of Level II and Level III
reserves. It was also reported that, due to this pending legislation, staff did not employ,
as authorized, a Special Consultant to conduct needed Study on reserve officer training
requirements and delivery methods.



The Committee recommended the Commission renew authorization for staff to employ a
Special Consultant contingent on passage of the current bill.

Progress Report on the Transition Program-Pilot Format

An information report was received regarding status of this pilot project. No action was
required.

Proposed Supervisory_ Course Pilot Presentations

A report was received describing work to date on a major revision of the 80-hour
Supervisory Course. Staffis prepared to pilot test a 120-hour course with revised content
and instructional methods. The Committee recommends that staffproceed with the pilot
and report back at a future date.

Organization

The Committee reviewed the Executive Director’s plans to reorganize. Committee
members expressed support for the Executive Director’s proposals.

- 3:05 p.m.





Callfomia Peace Officers’Association
1455 Response Road, Suite 190, SacramentO, CA 95815

. (916) 923-1825 FAX(916) 263-6090

July l, 1997

Mr. Kenneth O’Bricr
Executive Director i
POST 1
1601 Alhambra BirdI
Sacramento, CA 95~16-7083

Dear Mr. O’Brien:

This letter is ~o inform you that Mr. Norwood "Woody" Williams is once
again the California Peace Officers’ Association (CPOA) appointee to the POST
Advisory Committe~

On behalf of :he CPOA Board of Directors, I offer my sine~e appreciation
for the long standin8, positive relationship which exists between CPOA and POST.

~RL~OWART, President

California Peace Officers’ Association
Director, Division of Law Enforcement
Office of the Attom~ General
4949 Broadway
Sacramento, CA 95820
(916) 227-3884

"Dedicated to ,ofessional Law Enforcement",.. Established in 192l



WOMEN PEACE OFFICERS ASSOCIATION
OF CALIFORNIA, INC.

1997-1998

President
NANCY AMOS
El Cajon
Police Dept

~rsi Vice President
LORI OTTERSBACH
San Francisco State
Univ. Police Dept

Second Vice President
FRANCINE SPADA
Los Angeles
Police Dept.

Third Vice President

LUCY DALEY
DepL of Justlce

San Francisco

Recording Secretary
ANNA G. BROWN
San Francisco
Police Dept.

Sergeant-at-Arms
DIANA DRUMMEY
Coronado
Police DepL

Immediate Past President
LAURA LORMAN
West Valley-Mission

College Police DepL

E~eeutive Director

LYNN G. HEYWOOD
Garden Grove Police
Dept. (Retired)

Treasurer
BETTY CUNNINGHAM
San Jose Police
DepL (Retired)

Parliamentarian/By-Laws
SUSAN GREGORY
So. Pacific Railroad
Police DepL

June 11, 1997

Ken O’Bfien
Executive Dire~or
1601AlhambraBlvd.
Sacramento, CA95816

Dear Mr. O’Brien,

This letter is to inform you of the nomination of Leisha Lekawa, Riverside
County District Attorney Investigator, as the Women Peace Officers
Association’s representative to the P.O.S.T. Committee.

I have selected Leisha Lekawa to replace Alexia Vital-Moore at the
conclusion of her term. Leisha Lekawa will assume the responsibilities of
the P.O.S.T. Representative in September 1997. This will be contingent
upon her approval by the P.O.S.T. Commission.

If you have any questions, please feel free to contact me at the W.P.O.A.
Office (909) 698-6216 or at my work (619) 579-3300 Mail box number
0061.

President, W.P.O.A.

cc:Norm Cleaver
Advisory Committee

39525 Los Alamos Road, Suite A * Murdeta, California 92563 * (909) 698.6216



June 17, 1997

Ms. Collene Campbell
Commission on Peace Officer Standards

And Training
1601 Alhambra Boulevard
Sacramento, California 95816-7083

Dear Collenn:

Congratulations on the completion of the Victims of Violence video! I know that it has
been your goal for quite some time to develop a video to help victims understand, and even assist
in, the investigative and judicial process. You and POST are to be commended for bringing this
project to fruition.

This video provides excellent information to individuals whose lives have been devastated
and who may not be able to comprehend all that they are experiencing. It is a tool they can go
back to again and again and be able to listen to people who have been where they are - people
who can identify with them. Also, as they learn ~ law enforcement must do certain things,
some of the frustration they experience may be relieved.

I do have a suggestion to help maximize the usefulness of this important video. If you
have not already planned to do so, I suggest that a printed guidebook be developed t o accompany
the video. As you note, it may be difficult for victims to view the entire video-at one time. A
’booklet could provide an outline of the video contents and allow victims to fast forward to those
sections of most interest to them. Additionally, a booklet could preserve important information
from the video in an easily accessible location for quick reference.

Your idea of having investigating officers distribute the video is a good one. They are the
individuals most likely to have contact with victims at their most vulnerable time. Further, POST
can help to ensure that law enforcement receives adequate training on interacting with victims.

1300 I Street ¯ Suite 1740 ̄  Sacramento, California 95814
(916) 324-5437



Ms. Collene Campbell
Page 2
June 17, 1997

Again, Collene, congratulations; and thank you for allowing me to participate in this very
worthwhile project. If my office can be of any assistance to you, please do not hesitate to contact
me.

Sincerely,

tt~ey General



SACRAMENTO COUNTY SHERIT:F,;S DEPARTMENT¯
’ " ’... !-h’! ~ ’i~’"

Glen Craig
Sheriff

May 8, 1997

POST Commission
1601 Alhambra Boulevard
Sacramento, CA 95816

Dear Commissioners:

I am writing this letter for the purpose of commending you and your staff, particularly Mr. Ray
Bray, for the timely and successful completion of the "victim’s video."

The feedback from my staff who have viewed the final product is overwhelming. The video
serves as an extremely effective means by which to communicate with victims of violent crime,
including homicide survivors.

A large part of our success in law enforcement is based upon the extent to which we
communicate with the public. With the ever increasing demands placed on patrol officers and
detectives, the ability to take the time necessary to share information with those persons for
whom we are working, is rapidly diminishing.

I am very hopeful that this video tape will fill a part of the void created by increasing case loads,
legal challenges and funding gaps.

I am certainly greatful to those of you who made the concept a reality.

Very truly yours,

GC:~

SACRAMENTO COUNTY SHERIFF’S DEPARTMENT * P.O. BOX 988 ̄  SACRAMENTO, CALIFORNIA 95812-0988 ~ :o



CONTRA COSTA COUNTYp I

CALIFORNIA
POLICE CHIEFS’ ASSOCIATION

, Z ,,

May 16, 1997

Ms. Jody Hall-Esser, Chair
Commission on POST
¯ 1601 Alhambra Blvd.
Sacramento, CA q5816-7083

Chairperson Hall-Esser:

On behalf of the Contra Costa County Police Chiefs’ Association, I wish to thank the
Commission for it’s support of our Driver Simulator Program. The comments and support of the
Commission have increased the enthusiasm we feel about this most important project. Our
Committee of Police Chiefs is working in concert with the other members of the partnership, to
provide the information requested at the Commission Meeting on April 24, 1997. We are
working with POST staff to ensure the information requested is properly presented and to
address the procurement of the driver simulator equipment.

We are forwarding a copy of this letter to POST staff so they can coordinate with our Committee
members (Chief Karel Swanson, Walnut Creek PD, Chief Barry Kalar, Moraga PD; and Chief
¯ Ted Barnes, Pinole PD.)

Again, our thanks for your commitment and support. We look forward to continuing our
partnership with the Commission on POST and to coordinating our efforts through POST staff.

cc: Director Kenneth O’Brien
Chairman, CCCPCA



California College and University
Police Chiefs’ Association

915 L Street, Suite C435
Sacramento, California 95814

OFFICERS
PRESIDENT
Pete Sysak
Cuesta College

VICE PRESIDENT
Robert Orr
Chabot College

SECRETARY
Michael D’Amico
El Camino College

TREASURER
Ken Arnold
Nape College

REGIONAL
DIRECTORS
REGION ONE
Ted Wight
Madn CC

REGION TWO
Rich Couser
Contra Costa CC

REGION THREE
Ken Shrum
State Center CC

REGION FOUR
Jack Pearson
CSU Long Beach

REGION FIVE
Lee Wagner
Riverside CC

May 29, 1997

Kenneth J. O’Brien
Executive Director
Peace Officer Standards and Training
1601 Alhambra Blvd.
Sacramento, CA 95816-7083

Dear Mr. O’Brien:

As President and on behalf of the California College and University Police Chiefs
Association, I would like to congratulate you on your recent appointment as Executive
Director of P.O.S.T.

Our association of University of California, California State University, Community
College and Private College Police Chiefs, also looks forward to your leadership in
continuing the professional law enforcement training programs that your predecessor,
Norman C. Boehm was instrumental in initiating.

INSTITUTIONAL
LIAISONS
Phil MuIlendore
Pasadena CC
Pat Cart
CSU Sonorna
Tom Bauer
Westmont College

IMMEDIATE
PAST PRESIDENT
Ted Romas ~~
Irvine Valley College

Peter J. Sysak
President

Also, at some future date, I would like to discuss with you our associations participation
as a member of the P.O.S.T. Advisory Committee. I am sure that you are quite aware
that law enforcement activities in the academic environment require a highly trained,
experienced, and specialized police officer. Currently we have over 75 P.O.S.T. Police
Agencies represented by our association, and expect that to increase as many of the
community colleges will be requesting membership as a P.O.S.T. Agency in the near
thture. As a member of the P.O.S.T. Advisory Committee, we would be able to provide
important input into training programs that effect our law enforcement programs.

Once again I would like to congratulate you on your appointment, and I look forward to
your response in regards to my proposal.

SERVING EDUCATIONAL LAW ENFORCEMENT



STATE OF CALIFORNIA PETE WILSON, Governor

DEPARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS ANDTRAINING

~)tLHAMBRA BOULEVARD
MENTO, CA 95816-7083

227-3909
FAX (916) 227-3895
www.post.ca.gov

DANIEL E. LUNGREN, Attorney General

@

June 3, 1997

Peter J. Sysak, President
California College and University

Police Chiefs’ Association
915 L Street, Suite C435
Sacramento, CA 95814

Dear Mr. Sysak:

Thank you for your warm letter concerning my appointment.
I hope that in the near future I will have the opportunity to meet with
you and express my appreciation in person. I will also be pleased to
discuss your Association’s desire to participate on the POST Advisory
Committee.

IfI can be of any assistance to you, please call me at (916) 227-2803.

Sincerely,

/ KENNETH J fO’BRIEN
Executive Director

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.
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